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tmr ii—<ro 3 —tn-w*i (U) 
PART II—Section 3—Sob-Section (U) 


srror HtfrTT vsjMWwt (yurtdatTjru nit nit fmt) jttt «rr^ foq riq stfrfliw JO*tt aftx wfij^wnnf 

Statutory Orders and Notification* Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


fnfrpF, wta-ftrcmra fr«n 3 'vpt weft 
( i PTfit<b arkFforem Ptr-ft) 
ttffksft, 25, 1999 

"PTotrro3257:—sx<fT<, jfsra - 

WPRT wfaftpET, 1946 (l946 3>T Slfaftm 

25 ) trnr e % hft ^fetr ottt 5 3F ottt 

(l) STCT JTttrT VTfwff TT JEffa tFTT Tft^T»T 

snrrrr tut wvmr % (xupftftpE) tft fcifc 

27 fttrTRT, 1999 ^ WftJ^TT 6909-^1° 

Birr trrTr ?r ^i^fr <3fto?rn;oo<ftoiTq-o ir tr^ 

fiPTfar 30 - 06-99 *61 trm?n w&tt 284 ?m fork 

15-06-99 «5T trnWT tftW ^ftoWfo^to Tft^T 
tpToiftotfVo 45-99/ie/t^o ( l) $ «ft krf% tfT$T, 

tj5?r sfrfon: ito m?r, sfhfont-^tfiK-ff, ftw- 

faWFT, SETOFfT % 11 ^T, 1999 § *6WAT ^ 

rpr fff *r, *rrafhT tfsr *f%ir, i860 

(i860 «PT Wfafarp? 45) ^ OTTT 364 % 


rpr wontrf ^ 3rVr 3 th: n-ftrr turret 

% spisr smT *rarR spruit, j^vfr afk 
STTT<Tfa^ tT^-ivff *1W 3% gt TrmgTT % ^TT^RTT F 
f’P’TT tFTT ^TT f%tj jpr spqifT 3 ^ flTcq- qr cT«ff ^ 

^cT fircfr wrm zt nrmf ^ ifr 

f^rtr fc?tt fqjtq- jf'TJT fqT'FTf % tTTfqt 7?r wffPTt 
3tTt srfERniw fronx, o[cr?3Txr ti'^T tfw anm-i 

[tiiwr- 228 / 72/9 9~tT 0 ;(tot(Vo-n] 

?fr f?rf, wqr 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES & PENSIONS 
(Department of Personnel & Training) 

New Delhi, the 25th October, 1999 

S.O. 3257.—In exercise of the powers con¬ 
ferred by sub-section (1) of Section 5 read with 
section 6 of the Delhi Special Police Establishment 


3206 OT/99—I 


(7145) 
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Act, 1946 (Act No. 25 of 1946), the Central Gov¬ 
ernment with the consent of the Government of West 
Bengal, vide Government of West Bengal. Home 
Department (Political) Notification No, 6909-P dat¬ 
ed 27th September, 1999, hereby extends the 
powers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole of the 
State of Wc-t Bengal for the investigation of the 
offence punishable under section 364 of tbe Indian 
Penal Code 1860 (Act No. 45 of 1860) & attempts 
ab invents and commitancs in relation to, or in con¬ 
nection w ; th tbe said offence and any other offences 
committed in the course of the same transaction, or 
arising out of the same fact or facts in regard to the 
Ca c e No. 284 dated 30-06-99 registered at Howrah 
GRPS and Case No. CID West Bengal MPB 45-99) 
161 (MI) dated 15-06-99 in connection with the 
missing of Shri Deba^shi Saha, Sjo Professor A. Saha, 
Professor of Economics in Tripura University, Agar- 
tala, from Calcutta since 11th June, 1999. 

i. 

[No. 228|72|99-AVD-II1 
HARI SINGH, Under Secy. 

pf 1 1999 

VT.'OT. 3268 .—:%pfPT PWTTT PPT 3 HT fenft 
frara nfah ramr wfafarar, 1946 ( 1 946 rasrfa- 
farar "f. 25 ) qff mn 6 % pt*t ifra enm 5 
Tit W 9 Trr ( 1 ) zyr\ wfTcTTf TP qrfril Wd 

ftr TrU 5TT0T TRT p-pm % ^ ('jfpP') artj- 
PTT-Il I Tl 23 SPPJ 3 R, 1999 wfer- 

PWT IT. 413 ( 2 ) /sft 3 TT^/ 6 -*fr- 3 - 99 - 15 ( 63 ) -'ft/ 
99 -sriT 3 ; grro srrra pw v&n nra pwtp: qd 
Pirabr h raqra aptm-fV srrTffcp pfrara 
ffTgTT 1 ST 3 T wil THT % PTP%, 

% if pbra rim rifraTrir *ftit rirar 

%fr$K Jr w ptppt p. 964/99 PTCffhr tx 
pforr, i 860 (i 860 ra pfpfffppp. 45 ) uro 

376 , 328 , 506 , 306 sftT l 20 Pt % PPtp 
TTTTTSft sffc PTW PRP % PP£T P PP( papP^R 

% trram if fop pp pppr p?$i prat P prara 
P 3 P PTTWf P pfffpp WWT PPTP 5 BPP, 7 C- 

trar p> pwp 4 : foffr srra rarry smrsmraf 
ra xrrinp wd % fop fofot forir qfop rami 
% pprad q?r vrfwffi pfo srfarafopT ra faraR 
ppp pwt; srar rara qpqrfo) | 1 

[P. 228 / 69/9 9 -H . . (II)] 

ffo f% 5 , pr; pfop 

New Delhi, tbe 1st November, 1999 

S.O. 3258*—In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of 
the Delhi Special Police Establishment Act, 1946 
(Act No. 25 of 1946), the Central Government-with 
the consent of the State Government of Uttar Pradesh 
vide Government of Uttar Pradesh Home (Police), 
Section-Ill, Notification No, 413(2>|GI|6-F-3-99-15 


(63)P|99-LKO, dated 23-10-1999, hereby extends the 
power and jurisdiction of members of the Delhi Spe¬ 
cial Police Establishment to the whole of the State of 
Uttar Pradesh for investigation of offences punishable 
under sections 376, 328, 506, 306 and L20-B of Indian 
Penal Code, 1860 (Act No. 45 of 1860) and attempt, 
abetment and conspiracy relating to the aforementioned 
crime and any other offence or offences committed in 
the course of the same transaction or arising out of 
the same facts in regard to case of Miss Sunita YadaV, 
student of Gurnkul Kangri Ayurvedic Medical College, 
Haridwar registered as Crime No. 964199 whh Police 
Station Kotwali City Haridwar District Haridwar. 

[No. 228'69 j 99-AMMT] 
HART SINGH, Under Secy. 


fora derm 
(ram fam) 
privr 

pffopft, 1 5 1999 

RT*P 

ThoRTo 3259 .—PTraffo T 2 TPT pfafopp, 1899 
{ 1899 ra 2 ) qd mra 9 qd ra-mra ( 1 ) % tspnr 
(ra) 3 TTT Pfofor qp qpfo qrral yr, %pftp 

wmr pprarra 4° mtra; ddt yrra Yfo p, ^^i 
qd pip p^ftp put dips turn: ft pf qm rap qp 
pdfop ram qnrit qff Tpprfir am 

t, afr t3rK dtraftmr up frptr, nrr% m^T hra 

: qWRT qrxpT tjtfw tw tyqrr TPTTT tjpq- % sr?3qT 

TTqt-tTq? prrer w; % ^ raw 13.50 

wrfftr vxfm fwtra, smfra?frftir nT-ffpTft 

TNrrfPT mrT qr Tsira % ’ctw sranr 

t ^ rara wvm, f^r Trara fw qff 

wfw^rar TTo qdoSTTo 2063 ftfhpp 6 ^nt, 1999 

*r 6 ; wrf, 1999 % faraNm TPiftfer ft, 
htop :— 

(1) "*rra m ppg- T-p-rmfrir sft 55ft qyitr 

wi qtr Trirfer yrrat wtt "tn^ff 
qff" trra mraTn hpj tfr p ) 1 

'ram rap qq raThw tttpt xt?t 

sttt srfdrarftd fwr ^rrtpiT, 3fty 

( 2 ) "qra p ) 1 vrtp aftr mmip pra rap 
% pw ipr %” wraf qff "m =#fpr mte 
’4rflp r 3ra rap % pw pra %” grra srfrr- 

frarr raphT 1 

[po so/ 99 -iRrrPT-tpt)Po 33 / 40 / 90 -tiro^a] 
PRo^ffo mra, srt p f4p 
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MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 15th October, 1999 
STAMPS 

S.O. 3259,—In exercise of the powers con¬ 
ferred by clause (b) of sub-section (D of section 9 
of the Indian Stamp Act, 1899 (2 of 1899), the 
Centrul 'Government hereby permits M|s, Bamodar 
Valley Corporation, Calcutta to pay consolidated 
stamp duty of rupees twenty five lakh sixty four 
thousands two hundred fifty only chargeable on 
aceomr of the stamp duty on 13.50 per cent Tax¬ 
able Secured Redeemable Non-Convertible Non- 
Cumulative Public Sector Bonds in the nature of 
Debentures of rupees one lakh each aggregating to 
rupees thirty four croies nineteen lakh only to be isu- 
ed by the said corporation and makes the following 
amendment in the notification of the Govt, of India 
in the Ministry of Finance, Department of Revenue 
No. S.O. 2063 dated the 6th July, 1999 with effect 
from 6th July, 1999, namely ;— 

In the said notification, for the words,— 

(i) “to pay consolidated stamp duty of rupees 
ninety lakh forty one thousand two hundred 
fifty only”, the words “to pay consolidated 
stamp duty of rupees twenty five lakhs 
sixty four thousand two hundred fifty 
only” shall be substituted; and 

(ii) “aggregating to rupees one hundred twenty 
crore and fifty lakhs only”, the words 
“aggregating to rupees thirty four crore 
nineteen lakh only” shall be substituted. 

[No. 50f99-Stamps-F. No. 33,'40,'99-ST] 
R. G, CHHABRA, Under Secy. 

tntt 

T$ 22 *PRPIT, 1999 

'B.Wr. 3260:— WTCilfPr hfdfffhh, 1899 

( 1899 *PT 2) OTTT 9 (l) %■ ms 

(or) 8TCT STCrT afrr SPTTT ^ 

swt tr^ffRr f. wr£.tfLwr£,?fLwr$. fa. 

’rfr ttt? tmj strairr ^srn: 

ttt tff u, trfa tttt fa 4T T*rffa 

tfei qff 5mu + r sjft 

33RT 8TO 'ncO fatf an% l?i Met) % 

TT% Tt 71*1 fusitTl vTPJ TTT5 

$snr «tts tft tt. %■ jjw %• 565624 snfat- 
tnfafarC gistT Tit-wr (?pft, 1999) 

ifjeT 4? TTOT Tm I I 

[tf. 5l/99-?3Tlfafirfa. 33/64/99-fa.<F.] 

tPlfa 


ORDER 

New Delhi, the 22nd October, 1999 
STAMPS 

S.O. 3260.—In exercise of the powers conferred 
by clause (b) of sub-section (1) of section 9 of the 
Indian Stamp Act, 1899 (2 of 1899), the Central 
Government hereby permits M/v. ICICI Limited, 
Mumbai to pay consolidated stamp duty of rupees 
two crore twelve lakh twenty eight thousand four 
hundred seventy two and pai f e fifty only on account 
of the stainn duty on 565624 ICICI Safety Bonds 
(August, 1999) in the nature of Debentures aggre¬ 
gating to rupees two hundred eighty three crore 
four lakh sixty two thousand eight hundred only to 
be issued by the said company. 

[No. 51 /99-STAMPS/F. No. 33/64/99-ST] 
APARNA SHARMA, Under Secy 

Ef-im g?w TT aft# 

27 1999 

(wrmsr) 

^s^o3 26i wftrrmqw, i96i (i96i 

«FT 43) RITT 35 TT (2 4^) % 

( 1 ) % spwot if fafar arerrer 4R iff# tr^g-Rj tr^ 

htor sr«raT KPr % far ffar siw 

ffabT % faffafa WT Tr'IKff ¥4 % 

mnsprM wffafa=r % 1 

tot 11112 /^ 0^0 225 / 192 / 99 - 

?rrfor>oTT 0 .j|) 

(Centre Board of Direct Taxes) 

New Delhi, the 27th October, 1999 
(INCOME TAX) 

S.O. 3261.—In pursuance of clause (1) of sub¬ 
section (2ABj of section 35 of Income-tax Act, 
1961 (43 of 1961), the Central Board of Direct 
Taxes hereby notify manufacture of production of 
an helicopter or aircraft being an article or thing, 
for the purpose of said clause. 

[Notification No. 11H|F. No. 225|192|99|ITA-II] 
KAMLESH C. VARSHNEY, Under Secy. 

vrfa 

Tfffa?fr, 2SFT35T, 1999 

*frr°srr° 326 2.— m: faT Tffa, vrppT tvfh: 
faf fafar tjt TTtsfpr sfrv; Tfqfa faarrnjr fafavnr, 

1974(1974 4T 5 2) 4?) OTCT 3 # OT-tTHT ( ]) 
SprPTcf ffah TT T wfa SPtR qf T Trfi 
Tt-ETFTT % fafa STrfa #0 67 3/63/99-ffMj- 

Tffo-VHl, ffarq: 13 -s -99 tpc! fart sfa frfa 
fop fa faf, TdT : iff- 1 5 3, trr^T, 

^PPTTm, Tv fevfl Tt fro WiX frm Tfirr affr 
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(ii) torto trfafaniT, i 96 1 tfr am 

139 ( 1 ) totott tor 4 ?r faroyflr Trfror 
TOfa fn^lfei farf«r a <13% Ta tnrr 
% 3RW 5m TOltfV % faroyr Ttfipr 

W[R sftT frfH Trfa TTO TOftfafa TO 
%TO TOtSTT "tft tT^r Stfafarfa If fa TO TO$?T 


totthtt, fa 1 ?!?, fo^tfr Jr to^icto t xm tr 
farcm fr wfror ir ^ft 5ft TRtfr tor ft tIto 
5m% 1 

2. tot: arorr % tot a? fromr toR to 

TOTOr I fat gaftfi TOfw TOK TOT ^ TO TOT 4 tt 

feu w I farrft fat srrTOr farmfro T$r fam 

TO TTTOTT I 

3 . tot aro TOfsrfftTT qft am 7 yft to- 
tott (1) % (sr) am tot siftt; to toPt 
toto §tr ^sfta tttot ^ara ^Trot toR R t$ 

fTOVT RV $ fat 5? VITTOftT TTTTO ft ST TOTT % 

arofror ftR % 7 far % ftftn: gfarcr tot^cr, faRt 

% TO^ST TTfftTO $t i 

[to<to° 6 7 3 /6 3/9 9 —ftt .tj.tr.-VIII] 
T^aoqao Rfr, tott afro 

ORDER 

New Delhi, the 28th October, 1999 

S.O. 3262.—Whereas the Joint Secretary to the 
Government of India, specially empowered under sub¬ 
section (I) of Section 3 of the Conservation of 
Foreign bAchange and Prevention of Smuggling Acti¬ 
vities Act, 1974 (52 of 1974) issued order F, No. 
673 ( 63|9L- Cus. Vill dated 13-8-99 under the said 
sub-section, directing that Sh. Sarwan Singh, C-153, 
Pusltpanjali Enclave, Pitampura, New Delhi be 
detained and kept in custody in the Central 
Jail, Tihar, New Delhi with a view to preventing him 
from Smuggling goods in future. 

2. Whereas, the Central Government has reasons 
to believe that the aforesaid person has absconded or 
is conceding hinuelf so that the order cannot be 
executed; 

3. Now, therefore, in exercise of the powers con¬ 
ferred by clause (b) of sub-section (1) of Section 7 
of the sa'd Act, the Central Government hereby 
directs the aforesaid person to appear before the 
Commissioner of Police, New Delhi within 7 days of 
the publication of this order in the Official Gazette. 

[F. Nc. 673|63|99-Cus. VXir] 
M. S. NEGI, Under Secy. 

Ttfaroft, 1TOTOT, 1999 

to°to<> 3263 .—T%rsrm R TOronft % fan; 

T$ fTOTT TOTO | fat %TT TTTOT ftrft 

ffm srfafR fft« <R tortot: TOfafror, 1961 R tott 
36 ( 1) (viii) % srfaRTft to: fvrartroiT art 1999- 
2000 fror TOJiftfro TOrft I I 

2. TTt TORTR ttMllft fron TOTO $ fat:— 

(i) 3rti T4-f[ TORT TOR ^vT TORTftfT STfai-Tl 
^t fan; % farfar tort TOffa % fan; 
’fWrofaRt fayl '3TOTTO TOClft TO TOTfaTT 
I 


(iii) wftrfamr % tottk ttt tfafaRfmftT fRrft 
^fror fam tR tott toto t, arfa 

(iv) to 4 to srfafroro, 1961 trm 3 e(i) 
(viii) ft fafapr tot toO vraf 5?r g,vr fam 

TOTO (j I 

[TftJfiTOTT To 11116/TOoTo 204/11/98—TOTo/ 

5tofao-II] 
TOTvntT Tft° TTOPT, TOTT TfaR 

New Delhi, the 1st November, 1999 

S.O. 3263.—It is notified for general information 
that M]s. Happy Home Profin Limited has been 
approved by the Central Government for the purposes 
of section 36(1)(viii) of the Income-tax Act, 1961, 
for the assessment year 1999-2000. 

2. The approval is subject to the condition that : 

(i) the company has its main object of carrying 

on the business of providing long term 
finance for construction or purchase of 
houses for residential purposes; 

(ii) the company submits every year a copy of 

its audited profit and loss account and 
balance sheet alongwith a statement of 
deduction claimed under this section before 
its due date for filing return of income 
under section 139(1) of the Income-tax Act, 
1961; 

(iii) the special reserve as required is created and 
maintained as per the Act; and 

(iv) all other conditions contained in section 
36(lXviii) of the Income-tax Act, 1961, 
are fulfilled. 

[Notification No. 11116|F. No. 204|11|98-ITA-II] 
KAMLESH C. VARSHNEY, Under Secy. 

frosft, 1 TORT, 1999 
TO. TO. 3264 .—T$ TOT fiTOTT % fapr 

TfygfTOT fam toto t fat totot t totto 
ufsrftmr, i 96 i vt tott 3 e( 1)(viii) % TOrtrontf 

. tct *nf Tt to^Nt vt to- 

frofayr 1999-2000 % fan; fam % 1 
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2 , qg TOJWtTO fdTOfafoff URiff % TOTOffo | I 

(i) toto) to 3^q wpmfw % 

f^rcr qg fipffo TOTOT TOK % fTO( 

ift^wRr faro ?rw toto to to<tok 
toto t$i fr 1 

(ii) TO*pft WTOTO wfafom, 1961 ^ tort 

13 9 (i) % tototo wro froroft totot 
top % fop fTOrffro TOfror w ^ srt 
etto % totort toM sr % fq-uur w 
Srarr Rftfsro tow wk gifa ^ran wk 
jpnr 'tar *tft srf<af«i f«r strop ? 1 sropr TOtft 

i » 

(iii) wfafhTOT %■ srjtot *r«n wsfaro faw 
kw# qfror fowr tot gt ®ik wr toto 
gt ; wk 

(iv) wtoto «rfwf^apT, i96i nft wra 36(i) 

(VIII) Jr Tjforfacv ins wtft to? tfr 
TO?fr | 1 

[^rftrg^rr *v. 11114 /TO. w. 204 / 25 / 98 - 

vni t tg-H] 
TOTTOTT ?ft. qpwTq, TOTT tffaw 

New Delhi, the 1st November, 1999 

S.O. 3264.—It is notified for general information 
that M|s. LIC Housing Finance Limited has been 
approved by the Central Government for the purposes 
of section 36(l)(vili) of the Income-tax Act, 1961, 
for the assessment year, 1999-2000. 

2. The approval is subject to the condition that : 

(i) the company has its main object of carrying 

on the business of providing long term 
finance for construction or purchase of 
houses for residential purposes; 

(ii) the company submits every year a copy of 

its audited profit and loss account and 
balance sheet alongwith a statement of 
deduction claimed under this section before 
its due date for filing return of income 
under section 139(1) of the Income-tax Act, 
1961; 

(iii) the special reserve as required is created and 

maintained as per the Act; and 

(iv) all other conditions contained in section 
36(l)(viii) of the Income-tax Act, 1961, 
are fulfilled. 

[Notification No. U114|F. No. 204|25|98-ITA-II] 
KAMLESH C. VARSHNEY, Under Secy. 

1 TOFTOC, 1999 

TO. ITT. 3265 Hg TOST fWI % fair 
Wfa^fTOT foJTT TOTO £ fo TOT TOTO? BfRT 

<for 3 ?r gforfaw 31 m wwt formroft 1902 


% fair* 2 T- % tow qfer towto: wfufaqir, 1961 

qst TORT 10 (23 &) ifr spftTOTP? TO; faqkw ro? 
1999—2000 % fop wroftfor fojrr *ito | 1 

2. *r? snjwfor farofafow wf % muqfo | ; — 

(i) ^PTTO fTOrTOq^ft, 1962 V faqS 2T 

% tow Rfow towtoc wffcrfaqq, 1 96 1 q?) 

TORT 10(23 ©) % TORSff $ TOJ75W 

gbn wk TOfot tottr-ih i i 

(ii) %wr totor qg TOpikw TOfkr % 3nft 

qfc TOPT; 

W >. WqTOWWRTOP $fam TO TOR? 

■6a to | ; 

Tar. tostt qfgtrf to rw-rsttw ngf toto 
| wk Q.TO qfgqf TO WUTTO 
faWTOWRfr 1962 % faqq 2 V % 

TOrfcqw (7) tort wssmpnR $wttot 

3TRT Tig) TOTOTO , |; 

TOTTO 

’T. STUTTO f6JT*TPTOft, 1962 % 21= 

% TOffaqir ( 7 ) artr qq’OTjrot: 
^ramfttfpjr forli srf^r q|f toto 
t ; 

3. qrojYfefr toto, qro, III, frormr % 

qfov fTOTTO TOTO TOTOT ^ tftX 

Kfaror SfoTOR fo. %TO>T frofo 28-10-98 
TO TOTOf TOttw rrwiro TO 840TO/98-TO8/TO6JIT 
IV/ 32 % TOroirf ^qr Mtor fo., 

TO/8, ^tsr ?f. 22, TJTOf — 400093 

5KT gfror snr TOtq^ ^>rot?r **mj- 

bforor | 1 

[tTfEr^rorr 4 .1 his/to. ?r. 205 / 54 / 98 - 

wi €\ oi-II] 

TO#m ^fr. TO^JI, WTO qfoq 

New Delhi, the 1st November, 1999 

S.O. 3265.—It is notified for general information 
that the enterprise, listed at para (3) below have been 
approved by the Central Government for the purpose 
of section 10(23G) of the. Income-tax Act, 1961, 
read with rule 2E of the Income-tax Rules, 1962, for 
the assessment years 1999-2000. 

2. The approval is subject to the condition that—• 

(i) the enterprise will conform to and comply 

with the provisions of section 10(23G) of 
the Income-tax Act, 1961, read with rule 
2E of the Income-tax Rules, 1962; 

(ii) the Central Government shall withdraw this 

approval If the enterprise :— 

(a) ceases to carry cn infrastructure facility; or 
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(b) fails to maintain books of account and get 
such accounts audited by an accountant 
as required by sub-rule (7 ) of rule 2E 
of the Income-tax Rules, 1962, or 

(c) fails to furnish the audit report as required 
by sub-fale (7) of rule 2E of the Income- 
tax Rules, 1962. 

3. The enterprise approved is Global Mobile 
Personal communication by Satellite Service by M|s. 
Iridium India Telecom Limited, 2nd floor, C|8, Street 
No. 22, Mumbai-400093, under the provisional license 
agreement no. 840-4|98-VAS|Vol. III|32, dated 

28-10-98 between the President of India, acting 
through Director VAS-III, Department of Telecom¬ 
munication and M|s. Iridium India Telecom Ltd. 

[Notification No. 11115JF. No. 205|54|98-ITA-II] 
KAMLESH C. VARSHNEY, Under Secy 

fofa, 01WJR, 1999 

qrr. wtt. 3 266.—ff^qrtmyr fa TOffqqfa %■ 
fair ^ fain stmt t fa jru 

( 3 ) Jr qf.-t- i f ign fa toiur faqtnwr, 

1962 % ftim 2 (it) % towt faiff witto fatrfaqtT, 

1961 fat srrrr 10(23-®) % sfafarr*? tot fafaro 
m 2000-2001 % faff fajfafor fam tortt | 1 

2. 'sTfator *rr 4 R? tt fain tot | fa :— 

(1) WT TOffTO faHTOWl, 1962 %■ faqff 2S 

% m«r qfarr wito: nftrfaurq, 1961 fa 
tmr 10 ( 23 ®) % % *nrw ^hiT 

far farvr rmumm qfarr 1 

(2) faff nrror w faffaro fa tow $r %fa 
faff tm® :— 

(qr) ijvnjq qfasrr fa srret wht fa 
qry fan $ ; sttott 

(jj) tarm qffarf fa Ttsrq Jf far snqTO 
ffaffTrofr, 1962 % tew 2 ^ % 
^tfamr ( 7 ) g:m inrfafsnr ffaft 
ikwR sm fart fafaff fa 
fafaT qrifa Jr. tottt 

wro 

(it) whto famnwt, 1962 % fim 2 t- 
% wfaw (7) am Rqfafarq fagrc- 
qfatSTT ffafa fa 5Itp afrrq Jf 

ST^TTO 'flifli ^ I 

(q) faror faiwiT, ^ farot; fjrprm % 
ffffffa 23-8-99 % ffW tt. 840-1/97 
fa 11 ,ti tt/sto III am ftfaffar srarf 
qrr srqqwq qrirT. Jr ' sratfa q^rr 

t 1 


[Fart II- -Sec. 3(ii)l 
3 . wfafro qq tot fTOTOjror I -w 

WPTff, qqK fffTOT % faqfa 23-8-99 % .W 

840—1/97/fa ff fffa®f<jq HI (m. q. 205 
79 / 99 -TnqTT fa.-II) % qfr wto! mfafa % 
totot % wfa fafa u qq fa rySTsrr^ fa. 

SRTOT iqr'TTT faff, 8, '3fg TOTT Tt*, TO4fa400049 

jra fan % toto Jr rfam faffTW ww 

qnfffafaH 1 

[fatrgw q. 11113/44. fa 205/79/99- 

tnt fa fall] 

4U?i*i fa, TO^iff, *PTT fafaq 

New Delhi, the 1st November, 1999 

S.O. 3266.—It is notified for general information 
that the enterprise, listed at para (3) below has been 
approved by the Central Government for tue purpose 
of section 10(23G) of the facome-tax Act, 1961, read 
with ruie 2E of the Income-tax Rules, 1962, for the 
assessment years 2000-2001. 

2. The approval is subject to the condition that—- 

(i) the enterprise will conform to and comply 

with the provisions of section i< (23G) of 
the Income-tax Act, 1961, read with rule 
2E of the Income-tax Rules, lyt>2, 

(ii) the Central Government shall withdraw this 
approval if the enterprise — 

(a) ceases to carry on infrastructure fucdity; 
or 

(b) fails to maintain books of account and get 

such accounts audited by an accountant 
as required by sub-rule (7) of rule 2E of 
the Income-tax Rules, 19b2; or 

(c) fails to furnish the audit report as requir¬ 
ed by fab-rule (7) of rule 2E of the In¬ 
come-tax Rules, 1962. 

(d) fails to comply with the conditions pres¬ 
cribed by the department of Telecommu¬ 
nication, Ministry of Communication 
vide their letter No. 840-1 |97]VAS|Vol. 
Ill dated 23-8-99. 

3. The enterprise approved ( 3 —Global Mooile 
Personal communication by Satellite Service by M|s. 
ASC Enterprises Limited, Ajanta Business Centre, 8, 
Juhu Tara Road, Mumbai-400049, under the offer 
of provisional license by the Department of Tele¬ 
communication, Ministry of Communication vide their 
letter No. 840-1 |97|VAS|Vol. Ill dated 23-8-99. 

[Notification No. Ill 13|F, No. 205 [ 79 99-IT\-II] 
KAMLESH C. VARSHNEY, Under Secy. 

ffffaefa, 1 faFffT, 1999 

4TT.5TT. 3167:—sfaffTOTrinr fa % fair 

q? fafajffa fam to ft fa fas' ffTOtr sm ftrr 

( 3 ) Jr fa$ fafarfarcr wr/fafaffa: ^r®tr fa 
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trror wWB; .13,las-e/tfiftr 22,1321 

(iii) Jf fcsnirer tm 
fafaro erer, fanm tor sm mKqfaFrfaw* 

TOTTOTOrTT-380006 *PT 2*250 famTO? 
■•HI-hTOk Irjfafai'TO)R TOfar 4I^< 52.TPT I 

[<PT. fa. 205/15 g / 9 9 -TOTOPT ffa-I 1 ] 

(iv) fa tot tottot totc wto^'TOt ffa., fair,-I 
tort tor, ^<1^^-500018 

rtt <t?rtc5Rtot, fsr^T faf^r wfw tcw fa 

28.77 fafalTOJ faffafa<TOT flRt TPR TOfc 1 
[ C HT. fa. 20 5/ 15 9/99-TOT fa. -II] 


(mPTI-rfa^. 3 (ii).I 

ffaTOrrefar, 1962 fa from 2 (t) fa totto ifer 
totitto: sfakqro, i96i vf tort 10 ( 23 ®) 

% 5R'T5prr4 TOT-faTOfror Tfa 1999 - 2000 , 2000 - 
2001 fak 2001-2002 fa farr( TOxfaIfc?r fairr 
pto | 1 

2. TORT TOTOTTTOT W Plfa PR fam TOTT % fo: 

(i) totot TOtfaifTOp torw towtt fasrmwi, 1962 
% fait t 2to fa toto Rfor toftcr TOfrofa5*1, 
1961 fat TORT 10 (23®) % TORTS T % 

TOR'T gku fak totoft toritottot fakfT; 

(ii) fa?r < R.4iT< sw TOjfatror far to fa fafat ufa 

totoh totort:— 

(*r) igfarsfr fat 'irnct t^to fas 

PR faTOT TOTOTO 

(u) ernTT-irfa®ft fat Rafa fa wfa SWHR 

frWTOWt, 1 962 fa faTOTO 2T % 

TOrfaug ( 7 ) sra TOTOfafsrro fcfat 

ifaswrc SRT TOfft TO%faf fat fa^STT 
'Rtero 5Ti<ifa fa totopto fat tort 
3cr«nrr 

(n) towfr fairmwr, 1962 fa front 2 s 
% ^rfairn ( 7 ) am TO-rkkr-r 
faprT-qfaterr fafafa fat tor/T profa 
Jr totort tttto f1 

3. TOffaftw tort tototo/totbr % mro froniTOTR 

l — 

(i) torto tor, »r? ; i<R£ torfr, sprrtoT fam- 

«rfar tor far. tfk TOfakro tor faro 

% fatTO ffaTOT 16 TOTO, 1998 fat 
TORTOkr % TOTTOTC TOC fatffa TOfafaT TOT^- 
fm TOT. far. l/2, fw. «TTORTO^ TOTS, 
TOfak farm, RTfam-422002 SRT 

f*RS TORRk ^faRTC TOWT <TX TTfa TOJVfaRT?, 

farro ^prirfa, 4rfi<i r ^' % TORfa pr mf 

TOf -6 T< W fawfwi 

[9)T. fa. 205/l 10/99-m. ap, fa.-IJ] 

(ii) fatrop (fat.pr. tfar-I) % uniitr fa tot?t 
% TO^rffa, farn: fanim fak qrfar %'fanr 
far. % fafa" ffarfar 11 TOfanfa, 1990 % 
fanfafa'W<fa. 812-58( 13) 95-ift Tf TTO 
% ufaffaR farrfa' ofaror farfar^T, Bret fafarfa, 
<tor-II, fafam, far^r, nfiraTRR-380006 fa 
ipRRT nfaror fa fa^ifac fakrror Sfafair 
nfspr siWto 1 

[far. fa. 2 05 /i 23 / 99 -*rr.^.ffa-H] 


[arfiro^PTrfa. : 11117 /w. fa. 205 / 110 / 99 -nr.^. 

fa-n *r to it] 

•pqfavr fat. qrfafir, tor <rfror 
New Delhi, the 1st November, 1999 

S.O. 3267.—It is notified for general information 
that enterprisesjindustrial 'undertakings, listed at para 
(3) below have been approved by the Central Gov¬ 
ernment for the purpose of section 10<23G) of the 
Income-tax Act, 1961, read with rfale 2E of the In¬ 
come-tax Rules, 1962, for the assessment years 
1999-2000, 2000-2001 and 2001-2002. 

2. The approval is subject to the condition that—• 

(i) the enterprisclindustrial undertaking will 
conform to and comply with the provisions 
of section 10(23G) of the Inco.ne-tax Act, 
1961, read with rule 2E of the Income-tax 
Rules, 1962; 

(ii) the Central Government shall withdrarw this 

approval if the enterprise!industrial under¬ 
taking :— 

(a) ceases to cany on infrastructure facility, 
or 

(b) fails to maintain books of account and 
get such accounts audited by an account 
tant as required by sub-rule (7) of rule 
2E of the Income-tax Rules, 1962; o r 

(c) fails to furnish the afadit report as requir¬ 
ed by sub-rule (7) of rule 2E of the 
Income-tax Rules, 1962. 

3. The enterprises [industrial undertakings approved 
arc— 

(i) Construction of Railway Over Bridge on 

NTT-6 near village Nashirabad, District Jal- 
gaon, Maharashtra on Build Operate Trans¬ 
fer Basis bv M|s. Ashoka Vastuship Private 
Limited, 1|2, river View, Gharpure Ghat, 
Ashok Stambha, Nasik-422002, on the basis 
of the agreement dated 16th November, 
1998 amongst Government of India. Gov¬ 
ernment of Maharashtra, Ashoka Buildcmi 
Private Limited and Ashoka Vasfaiship Pri¬ 
vate Limited. 

fF. No. 205[110|99-ITA-IH 

(ii) Cellular Mobile Telephone Servcie Project 

in Gujarat Circle of M[s. Fascel Limited, 
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6 th Floor, Sakar H, Ellisbridge, Ahmeda- 
bad-380006. as per license agreement no. 
842-58(B)|95-VAS dated llih January, 
1996 between President of India, through 
Director (VAS-I), Department of Telecom¬ 
munication and M|s. Fascel Limited. 

[F. No. 205|123|99-ITA-II1 

(iii) 2*250 MW Jamnagar Petcoke based Ther¬ 

mal Power Station in Gujarat of M|s. Reli¬ 
ance F'ower Ltd., Avdesh House, 3rd Sloor 
Pritam Nagar, 1st Slope, Fllisbridgc, 
Ahmedabad-380006. 

[F. No. 205|156]99-ITA-m 

(iv) 28,77 MW Cogeneration Mini Power Plant 
at Pashamylaram, district Medak, Andhra 
Pradesh of M|s. Astha Power Corporation 
Limited, B-l, Industrial Estate, Sanath- 
nagar, Hyderabad-500018. 

[F. No. 2051159199-ITA-II] 

[Notification No. 11!17|F. No. 205|110l99-ITA-n & 

Others] 

KAMLESH C. VARSHNEY, Under Secy. 

3 47*44, 1999 

77.57. 3268 :—TPtirrarcor ttftuA % fa? 

71$ v [uif f%7T 'MTftT ^ f% %»?’ 74444 5T4T 

777 %47T 7174 77$f7 sproTtwiT f%. 

if tf tefrf frF iw % fPPTtM TTfiTF farTSPTR 
JFtrf 74 f447 % ^7 ^rfferffpOT, 1961 

trm 36 (i) (viii) % «pt firai'44 

W 1999-2000 % Tmft t 1 

2. 71$ +A$*1 47 TFT 74 f%4T in I f f% 

% 74 ) wm 5rfuf444 i96 1 %t am 36( i) 
(viii) % % 57544 ^pfr iq^ 13777 

7^7174 «P^ft 1 

[srfiFmui. lins/w. 4. 204 / 7 / 99-577744 fa. II] 

777%7r tft. TTWt) sm 7f47 

Central Board of Direct Taxes 

New Delhi, the 3rd November, 1999 

S.O. 3268.—It is notified for general information 
that M|s. Kerala Power Finance Corporation Limited 
has been approved by the Central Government as a 
Corporation engaged for providing long term finance 
for industrial development in the country for the pur¬ 
poses of section 3o(l)(viii) of the income tax Act, 
1961, for the assessment year 1999-2000. 

2. The approval is subject to the condition that the 
company will conform to and to comply with the 
provisions of section 36(1) (viii) of the Income tax 

Act, 1961. 

[Notification No. 11118IF. No. 204|7|99-ITA-II] 
KAMLESH C. VARSHNEY, Under Secy. 


4t famt, 3 47*ar4, 1999 

77 .in. 3269 :—fpffrrsmvr 7 ft 7M«hiCl %fani 
7^ FfarjfTfT f%4T 7T7T & f% %4T 74774 ST4T 
777 77T77 t47<fafc TTTtWT f7. %f 

57444 5tfafaT4, 1961 %) 7m 36 ( l) (viii) % 
77t77T7 77 % 5437 fa4 fsR77 % faff* 717- 
TTfabF farf 777 77:4 7 7<T fa47 % 44 t 74 
f77T77 77 1997-98, 1998-99 5ft4 1999-2000% 
f%(T 747Tf77 7mf[ | 1 

2. 4$ 747177 ?7 7# 77 f77T 7T7T % f% 
%44t 7T4S4 7fafa47 19917ft 7KT 36(l) 

(V’iii) % TTTTt % 77[^7 Jt ?Fft Tfa 77%T 
777174 I 

[Tfsr^TTr 7. 11119/77. 7. 204/30/98-54(474 

7T7%!fr iff. 7 tW 7, 777 7f77 

New DeJhi, the 3rd November, 1999 

S.O. 3269. —It is notified for general information 
that M|s. Meghalaya Industrial Development Cotpora- 
tion Limited has been approved by the Central Govern¬ 
ment as a Corporation engaged for providing long 
term finance for industrial development in the country 
for the purposes of section 36fl)(viii) of the Income 
tax Act, 1961, for the assessment veers 1997-98, 
1998-99 and 1999-20u0. 

2. The approval is subject to the condition that the 
company will conform to and to comply with the pro¬ 
visions of section 36(1) (viii) of the Income tax Act, 
1961. 

[Notification No. 111191F. No, 204!30|98-ITA-II] 
KAMLESH C. VARSHNEY, Under Secy. 

(snfaF Trpf f77T7) 

(tf%4 5T7T7) 

4f f7?4ft, 3 47*77, 1999 

77.57.3270 fafa444 5rftjf477, 

1949 (1949 77 10) %f 8T4T 53 fflTT 447T 
vrfwuf 77 77)7 74^ 7 it , %rfhr 744:1 X, 714fffa 
fopf #% %t fTTilfaVT 74, t(777T4T, 7? 4fa<4( 747t $ 

f% 747 7 fafa 44 %r arm 13 % wr 111.20 Ttfrir 
477 %7441 faff fa44 74)4 7 = 47 : 10'/- 47T[!Tf%7 T[7T 
% 11.12 J 744T % f^tr ^f*47 STtTTSfDr % 
74 7T>£ 4ff | 

[7. 12/23/99-tfV.5ft. t( . (v)] 

ft. 7^7, f4%77T (ift.5ft. ) 


|’FT J l’lln~ite-3 (ll 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 3rd November, 1999 

S.O. 3270.—In exercise of tile powers conferred 
by Sccti-m M of the Banking Regulation Act, 1949 
(10 of i l U9), the Central Government, on the recom- 
inendati e.r <'l the Reserve Bank of India, hereby de¬ 
clares that the provisions of Section 13 of the said 
Act shall not apply to the Indian Overseas Bank for 
the public issue of Rs. 111.20 crores i.e.1.12 crore 
shares of face value of Rs. 10/- each. 

[F. No. 12|23i99-BOA(a)[ 
MRS, P. MOHAN. Director (BO) 

fa ffafa, :t 1999 

327b'— #wrft faffam fafafam. 

1949 ( 1949 TT 10 ) fa ffRT 53 £RT 5Pff?T 
fafafa sfafa ^fa gff, bfafa *RqtR, ^RrfffT 
ffapf fa farnffar <r, it^rt, farrwr qRfa 

£ fa OTcT fafafapT fa tJRT 15 ( 1 ) % (TWit if 

T*T fatPJSRTT fa fafa ff nfa fa fa tfafJ % fan 
Tfamr bfafafa fa qrr rpt far far | 

[ff-T.ff. 12 /23/2 3/9 9-«ft.?fr.n;. (g) ] 

fafaf ffr. ffterr, fafapr 

New Delhi, the 3rd November, 1999 

S.O. 3271.—In exercise of the powers conferred 
by Section 53 of (he Banking Regulation Act, 1949 
(10 of 1949), the Central Government, on the re¬ 
commendations of the Reserve Bank of India, hereby 
declares that the provisions of Section 15(1) of the 
said Act shall not apply for a 'period of fiv'e years 
from the date of this notification to the Indian Over¬ 
seas Bank. 

fb. No. 12/23/99-B0A(b)j 
MRS, P. MOHAN, Director (BO) 


fan faTPOT 

(fab srrrbtm fa ffan ffapr) 
fa ffafa, 3 0 ffaRR, 19 9 9 

nrr.RT, 32 72 :— fafar*R3fR, RRtfaf 

(wffarr faifaffaf fa fafar) fafafab, 1971 
(1971 nrr 40 ) fa ETRT 3 £RT fafaft qtT 
fafa (fat ff rr, faf fa HTfat % faff ( 1 ) if 
fafafarr fatTUr) fa, fa rR’fUT n^r Tfifafa 
fafafaf trt fafafan ®fr irfapT % fap rjrtt 
fafafat ffaw trrfa fa w HRfa% fair ( 2 ) 
if fa fffRnfa farffa if faffare Rfar r«rrfa 
% fffa if ¥(fat irqfa fafarffar fa rfafa bfafaf 
% vfpR srfaffap TRT rp pfa- ipifa JRTTT 
3206 01/99—2. 
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famrnfr fa tre-q wfafaf m farn far T*r st 
fasrfafa fafaf qn tret faffi 1 
PRtrfr 

fafanfa P P 3R PPPR1 rprfa T wfa 

far PftRfhffaT fa 

ipfatq- farrrrf 



fa !TR. fa. faPT, wt far % ffafap RTRT 

wpT pffar (qfa mmi^r qr xptfam '*nfafa fat 
fa fatffT fb'hffr) PffrftTTP faq? fa?; tjfa 

RrrfiTRflfan 

TT t 3 Tf% SOI 41 an °(4 

k qfa nr fa fa faf 
rhTSR *fa frpfa/qfrrR I 


(fa. 4. 17-ll/9 5-ffPTPtf MRRFt] 

mfaar faff, ?r«R pfan 

MINISTRY OF AGRICULTURE 
(Deparlmcnt of Agriculture Research and Education) 
New Delhi, the 30’h Sepiember, 1999 

S.O. 3272.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
Unauthorised Occupants) Act, 1971 (40 of 1971), 
the Central Government hereby appoints the officer 
mentioned in column (1) of the Table below, being 
Gazetted Officer of the Central Government, to be 
Estate Officer for the purpose of the said Act, who 
shall exercise the powers conferred and perform the 
duties imposed on the Estate Officer by or under the 
jtald Act within the local limits of his jurisdiction, in 
respect of the Public Premises specified in the corres¬ 
ponding entry in column (2) of the said Table, 

TABLE 

Designation of the Categories of Public 

Officer Premises and local limits 

of jurisdiction 


( 1 ).. ( 2 ) 


All immoveable properties/ 
premises belonging to, or 
taken on lease by or on 
behalf of Indian Council 
Agricultural Research, and 
its Institutes etc. situated 
at Vi/rious places across the 
country. 

[F,No. 17-11/05-Genl. Admn.] 
SATWANT SINGH, Under Secy. 


unTrf Jt?r -rrr ( 3,109 9/firwJ2 J U 10 3 j 


Sh. R.P. Saroj 
Under Secretary 
(DARE) . 
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I I FT 

'Ci 

Tt fewft, 2 "roTT, 1999 

.*TT . 3 2 73 :— TpWro FTR (’TSflftP^T 

vrfatfrfipTi qft vrfErfror, 1971 

(1971 3f7T 40 ) V?t tTFT-3 % STO FTO FfTOTT 

*pt snfttr vtf grr (twr tr?r^m *rircs fafa 
Yfro-ft tror fsrap' Tfroro, Ft ro 

faffer fror fwfrtT % qsp Tfrorr t, ttyt 
ftto; % rn prftnr vrfsrvrrct % nror . vd ror 
trftrfroT $ srTUrrf % fair rom vrftrcrrft fawr 

VT?ff | sft g- pNfTO ^en^ft Vtf wfffift % ^ f 

srpEnfm: war vrf rorfbr tffmvrf % wPtt ror 
vrfsjfror % jm tot tt% setto F*ro vrfrorfr 
% FTrT qfr ^ irpRFft 'FT 5nft*T VT T%9T vffr T^TOT 
■crftmfr «jft tf'i'T err er 'ne'e v^tt eer 

ror nepm + feeftete 2 4 ^Trt, 1993 erfnrce 
% error nnr- 2 , ’jt- 3 , rovir(ii) Sr rorfvm 
nrer ttytt % fa?jn tftft vrt feepp a 
sjenf, 19931590 ^ nfnf^r ^ froen 
ro Sr netfro rort | :— 

ror tFst^ptt ntt nrfroi ir w.jm ( 1 ) Sr ft 
n®n-i %rorif ett vftfe "yt.rn'r.Tnv, Tfror «Rfro 
ffbjvrrff, win en fa^tr eTremr, tftrt’' % 
roe er vis; “el.ee.not, «rfe® Mir wftmnYr, 
roe 4e fwe qfSeleer, eerre” w erne 1 

['ft . e. 8 / 0 / 92 -nee-l] 

%. *ft. wro ee efen 

MINISTRY OF POWER 
New Delhi, the 2nd November, 1999 

S.O. 3273.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
Unauthorised Occupants) Act, 1971 (40 of 1971), 
the Central Government hereby appoints the Senioi 
Law Officer, Kawas Gas Power Project an officer of 
the National Thermal Power Corporation Limited, 
being an officer equivalent to the rank of Gazetted 
Officer of the Government, to be an estate officer for 
the purposes of the said Act, Mho shall exercise the 
powers conferred and perform the duties imposed on 
estate officer by or under the said Act, within the 
local limits of his jurisdiction and for the said pur¬ 
pose makes the following amendments to the notifi¬ 
cation of the Government of India in the Ministry 
of Power, unmber S.O. 1590 dated the 8th July, 
1993 published in the Gazette of India, Part II, 
Section 3, sub-section (ii) dated the 24th July, 1993. 

In the table below the said notification, in column 
(1), against serial number 1, for the entry “D.S. Rao, 
Senior Personnel Officer, Kawas Gas Power Project 
Gujarat”, the entry “G. L, Shtuftia, Senior Law 


Officer, KawOs Gas Power Project Gujarat”, shall lie 
substituted. 

IF. No. S |6192-Th. 1] 
K V. JACOB, Dy. Secy. 

vnpT f?rror trocar 

(frot rob) 

nf froft, 29 rorsrL 1999 
^T.WT .3274 TT. fffiRfwfaTT $?it % TP if 

srvfm, faff %“s'W twp vreftrfrrer sfcff % rrfi Jr 
fWr ^5; vrtror/wwtT from mro if srrofov 
roft £ tro 3 ft faro from wfuftpriT, 1959 
(1957 VTT 6 l) Vt ETRT 44 % trotJPff % 
fror 10-12-94 % aTf^rr ^-3 

(6 1 ) 9 0-mr eft 5 TTT srofifTff ^ f 5 RTif 

ro ^rfufRqtr # urn 1 i-q ^ ( 3 ) h wtfm 

YT'T^ro/^ffrrsr ror sftfSw f t't fmcFar % 30 far 
Rt vr^ftr if roff^cr f^f ^ ^ 1 

5 fW It;: 5 (TrTTfT^ ?fvfftPT % *trr if tvr WNfer/ 

riirnr stpt trtn t Ft »m rrroiF 4 rocr 

% trtfr trwf tt ttrFT^r fror i^Tir % qrorj; f^ff 

^FFT irt^RT if WVlfEPT 'FVTf «PT ftna; fFIJTT | 1 

so: m %-TTtr tTTYTT T=Fr 'tTfttfnrtn OTTT 

1 l-rr Yt 34 HTTT ( 2 ) 5ITT X m Vlfroff YT SpafpT 

S’TV V|T72T % ^TTOT if ¥?T iqftjgro % 5PFTVIW 

vff it vfr Tver nfTnr if nm'gjTT 

frorfjvfgrT tfvffro roft I: 

TsflSTT :— 

nffj'TTT'i.r to Y ?rf«m if tt^pt 

2 7.25 VTT off 3 cfTT if ifftro rotSTd 

TTft fffrffisfr ro tmftq- wrif trr.-f.vff. 

(ftrfTrjT vdT vnfro), fvfprvff ; trmm war, 
vfror if ^TcfPT Tff TY 4 T T fFTT YT *J-ror>T 

TrpfNT roiWJr ror vr "ft$iwt” "qftrr^ 

w«n TFftirocro” , ‘ fovr wren 1 1 fwt 

OTrVt ttvht f 

(i) f^Tvrt 4.69 

(ii) tto) ih. is 

(iii) 'Tfor?T 3.40 ^vror 

( 4 5 tfl 3 T svtst TTO) 

(iii) TFtronror; 1.00 

[ttHdM Tst roro % 

TTTT-'TTT tfF^r iffTTT $(l] 

[F. %. -13011/8/94-^ I ?rt] 
vnr. t(T . rof, ror Tfro 
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[«TFTlI—TT 3 (ii)J 


nss 


MINISTRY OF URBAN DEVELOPMENT 


(Delhi Division) 

New Delhi, the 29th October, 1999 

S.O. 3274.—Whereas certain modifications which the Central Government propose to make in the Master 
Plan for Dclhi/Zonal Development Plan regarding the area mentioned hereunder were published with Notice 
No.F.3(61)90-MP dated 10-12-94 in accordance with the provi sions of Section 44 of the Delhi Development 
Act, 1956 (61 of 1957) inviting objeciioes/suggestions a s repuired by sub-sec ion (7) of Section 11-A of 
lhe said Act, within thirty days from the date of the said notice. 


2. Whereas one objection/suggestion was received with regard to the proposed modification and 
the Central Government have after carefully considering ail aspects of the matter, decided to modify the 
Plan: 


whereas 

Master 


3. Now, therefore, in exercise of the powers conferred by sub-section (2) of Section 11-A of the said Act 
the Central Government hereby makes the following modification in the said Master Plan for Delhi with effect 
from the date of Publication of this Notification in the Gazette of India, 

MODIFICATION 

‘‘The land use of an are a measuring about 27.25 ha. in South of Mehruuli Mahipalpur road bounded by 
Indian Spinal injiuy Hospital & rural area in the North; rural area in the East, land k of MEO (Military Estate 
Office), residential and rural area in the South; and Sultan Garhi Tomb in the West changed from ‘rural use’ 
to ‘residential’, ‘transportation’ and ‘recreational’ with the following break-up;— 

(i) Residential 4.69 ha. 

(ii) Transportation airport) 18.16 ha. 

(iii) Transportation 45 mt. Wide road) 3.40 ha. 

(iv) Recreational 

(for heritage scheme around Sultan Garhi Monument) 1.00 ha. 


[No. K-13011/8/94-DDIB] 
R.S. GUSAIN, Under Secy. 


srrr ffrffaw w rrcrm 

Rt 8 R^fT, 1999 

TT. RT. 32 7 5 :—Tnflq- RTTU Rtf ^ stffa gtcTT £ far if RTRtRT | far RRCT 

vj-fi if Atfr f. qf. PR. ir fnpyf rnr. Yr. hurt ferfam rr % RffariFT £r fartr p^r rttt rtitr- 
rr tit#Rf yfa'trfaRr farfaitT sttt Uvri rtr) RTfap ; \ 

R’fa Rff far RRRjp- r;t SWlff | far SRct TT7T RIW farm % sfafapr % fan 3R rjfa 

if faTR*T m TTR 4TPT fawf rtfa RTT SFcTTR W ttf'JRRRT R IT TR3‘ RfafaT if RfalTT Rfff '% TTRlR 
% wftPfrTT RtT RtTRT rtrtrr £ ; 

Ret:, m, %nfl*r TRtfK, qaifatRR rV tafpR RWT "fTVt ( RfR if rSRR'pT % RfsTfRT qrt Rtfar) Rfy-faRR, 
1962 ( 1962 TT 50 ) Rtf STOUT (l) JUT RTff SlfaRRf RtT TOPl RUT rjRif RRlffa % RfSTRU; RTT 
R^faf Ru£ % Rrfa RTSHT Rtf rffq'RT RUtff | ; 

3RR RrjfJRT if RfalT s|fa if fgTTRU Rtfa 5Rfa?t, TTRW if RRT RRTTfaRT Rfa^TOT Rrf RfRRT RlffUR 
-amn Tt ruttt rtr- r£ mffar if wcfR funt fa vffau, OTif % Rfsuru rt rrr wr vrfh 

if wr firm fa RR'ct if Rlfatf, fqfafR if RSTR RfautRf, TO RRffefa fffa fafiffar, fa. 

aft. tfafff, TOP? 1 fa, T1W9T ( RFST tfat?r) RtfRU RfaffT I 
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fafSTT 

wfw/irw wet ?fai?ri£§ er?r 

(^tSir it) 


1 2 3 4 5 


■js? nfanrfa 

nfaRffarfar 


4 1 3/ 6 'WI 

0.1262 




413/7 wr 

0 . 0100 




414 ¥TFT 

0.1600 




4 IS/4 '6T*1 

0,0050 




421 WPT 

0.2000 




420/4 '8ET 

0.1125 




419 

0. 1000 




4 31 /1 wnr 

0.1200 




431/2 

0.1475 




430/1 c <rnr 

0.0336 




43o/2^nr 

0. 0450 




432/2 Wry 

0.0662 




433/2 WTT 

0, 1150 




433/1 WT 

0.0100^. fa. 




436/1 'fm 

0.1025 




436/2^*0^ 

0. 1850 




4 36/2^«TFT 

0.0875 




4 3 5/1 vmr 

0 .0750 




444/ 1 8 'TFT 

0.0225 




444/17 «mr 

0.0875 




444/9 «mr 

0 . 0766 




444/10 VIFT 

0.0550 




444/12 'TFT 

0.0032 




444/H «fPT 

0.0275 




444/5 WPT 

0.0012 




444/6 «TPT 

0.0550 




444/7^ 

0.0220 




445 ■*TFT 

0. 0225 «ft. fa. 




4 84/1 *tft 

0.0400 




484/2 ffPT 

0.0175 




4 84/3 «mr 

0.0100 




482/4WFT 

0.2150 




48l/l TT^FT 

0.0875 




480/m; WT 

0.2150 




476/2 

0.1150 




476/3 WT 

0.0150 




4 78/2 WET 

0.0725 




478/4 «mr 

0.0996 




47 8/5 ’STPT 

0.0100 




465/2 , *TFT 

0 . 1975 




465/3 WT 

0.0462 




466 /1 

0.0016- 





, [*rm II-^n 3 (ii)J 

'n'raTrTi^rer 1.3,lyaa/TifW 22,1 tiai 

71,57 

1 2 

3 4 

5 

rj4 iftsrcff ^fa-if-, 

aFH'tfipTHfT 4 6 6/ltr 2 WFT 

466/1 C* 1 

466/1 *ft *n*T 

0 . 0100 

0.1525 

0 . 0100 


W iftir 

3 , 3939 311 


8. 39 


ora frfarftfaTf™ 


14 7/ 2 W4 

0.0550 


14 8/iaft*TFT 

0.3100 



148/1 tr'ifH 

0 . 0050 33ft. iff. 



144 ^TT*T 

0.0175 33ft, iff. 



142/ 1 aft VTFT 

0.00 5 0 3ft. iff, 



142/ 2 tr ¥TFT 

0.0225 



132/1 'HFT 

0 .,08 50 



132/2*1™ 

0. 115 0 



132/3*1™ 

0.1700 



129/5*mT 

0.1000 



128/2*11*1 

0.0275 



128/1 *i™ 

0.0200 



134 *r™ 

0.2250 



135*1™ 

0 . 0 1 7 5 3Jft. ft. 



125 *mr 

0.312 5 



122/0*1™ 

0.0125 33ft, iff. 



122/1 *t™ 

0 . 125 0 



122/3 *™3T 

0.0125 



121/5*1™ 

0.0350 



12l/6*H*T 

0 . 1012 



121/7 *r™ 

0.0262 



117 / 2 * 1 ™ 

0.0750 



117/3 *1™ 

0.2025 



114/7 m™ 

0,0125 35 ft. fr. 



n 4/ 5 *r™ 

0 . 0006 



114/ 6 *1™ 

0,0475 



11.4/4*1™ 

0 . 0800 



114/ 3 *n*T 

0.0100 



115/1 *1™ 

0.0982 



3f™ 

* 

2.3262 

oRmO *rfa%fa'rfef 

flft 

7 7 *n*T 

0. 0416 3sff. ff. 



7 8/11 *i™ 

0.0482 



78/12 *t™ 

0.0550 



7 8/1 0 *i™ 

0.0850 



8 9*i™ 

0.1800 



88/2*i™ 

0.4014 



8 7/1 7 *i™ 

0.0725 



if™ 

0. 8837 




71 5S THE GAZETTE OF INDIA : NOVEMBER 13, I999/KARTIKA 22, 1921 (Far r II -Sec. 3(iij] 


1 2 

3 

4 

5 



173 vmr 

o, 05005 ft. rir. 



i74>mr 

0.1400 



176 *TFT 

0.1450 



213 ^PT 

0. 3600 5ft <ft. 




0.6950 


[ti. T^.-14014/14/99-Vt. »fr.] 

tfftw fat, m 7 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 8th November, 1999 

S.0.3275.—Whereas, it appears to the Central Government that it is necessary in the public interest 
that for the transport of Petroleum Gas from Mori EPS to Dindi S.V. Station, Andhra Pradesh, a pipeline 
should be laid by the Gas Authority of India Limited. 

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, 
it is necessary to acquire the right of user in the land under which the said pipeline is proposed to be jlaid 
and which is described in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962), the Central Govern¬ 
ment hereby declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may within twenty one days from the 
date on which the copies of this notification, as published in the Gazette of India are made available to the 
general public, object in writing to the acquisition of the right of user therein or laying of the pipeline 
under the land to the Competent Authority, Gas Authority of India Limited, K.G. Basin, Danveipcti’ 
Rajalimundry (Andhra Pradesh) 


SCHEDULE 


Distt. 


1 


East Godavari 


Tehsil Village 


3 


Sakhinetipalli Antarvedipalem 


Survey No. 

Area to be acquired 


for ROU in hectare 

4 

5 

413-6 Part 

0-1262 

,413-7 „ 

,0-0100 

414 

0-1600 

415-4 „ 

0-0050 

,421 

0-2000 

420-4 „ 

0-1125 

419 

0-1000 

431-1 „ 

0-1200 

,431-2 „ 

,0-1475 

430-1 „ 

0-0336 

430-2 „ 

0-0450 

432-2 „ 

0-0662 

433-2 „ 

0-1150 

433-1 „ 

0-0100 G.P. 

436-1 „ 

0-1025 
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1 

2 3 4 

5 

East Godavari 

Sakhinetipalli Antarvcdipalcm 436-2A Pari 

0-1850 


436-2B ,, 

0-0875 


435—1 „ 

0-0750 


444—18 „ 

0-0225 


444-17 „ 

0-0875 


444-9 ,, 

0-0766 


444-10 ,, 

0-0550 


444-12 ” 

0-0032 


444-11 ” 

0-0275 


444-5 ” 

0-0012 


444-6 „ 

0-0550 


444-7 „ 

0-0200 


445 

0-0225 G.P. 


484-1 „ 

0-0400 


484-2 

0-0175 


484-3 „ 

0-0100 


482-4 „ 

0-2150 


481-1A 

0-0875 


480-1A 

0-2150 


476-2 „ 

0-1150 


476-3 „ 

0-0150 


478-2 „ 

0-0725 


478-4 

0-0966 


478-5 „ 

0-0100 


465-2 „ 

0-1975 


465-3 

0-0462 


466-lC „ 

0-0016 


466-1A2 „ 

0-0100 


466-1A1 

0-1525 


466-1B „ 

0-0100 


TOTAL 

3-3939 


or Ac. 8-39 Cts. 


Kcsavadasupalem 

147/2 Part 

0-0550 


148/IB „ 

0-3100 


148/1A „ 

0-0050 G.P. 


144/ „ 

0-0175 G.P. 


142/1B „ 

0-0056 G.P. 


142/2 A „ 

0-0225 


132/1 „ 

0-0850 


132/2. „ 

0-1150 


132/3 „ 

0-1700 


129/5 „ 

0-1000 


128/2 „ 

0-0275 


128/1 „ 

0-0200 


134 „ 

0-2250 


135 

0-0175 G P. 


125 

0-3125 


122/6 „ 

0-0125 G.P. 


122/1 „ 

0-1250 


122/3 „ 

0-0125 


121/5 „ 

0-0350 
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3 4 5 


East Godavari—Conid. Sakhinetipalli Con'd- Kesavada Supalcm 121/6 Par; 0-1012 

—Conld. 121/7 0-0262 

11 7/2 0-0750 

117/3 „ 0-2025 

114/7 „ 0-0125 G.P. 

114/5 0-0006 

114/6 „ 0-0475 

114/4 „ 0-0800 

114/3 „ 0-0100 

115/1 0-0982 


TOTAL 2-3262 

Mori 77 Part 0-0416 G.P. 

78/11 Part 0-0482 

78/12 Part 0-0550 

78/10 Part 0-0850 

89 Part 0-1800 

88/2 Part 0-4014 

87/17 Part 0-0725 


TOTAL 0-8837 

Appanaramuttilanka 173 Part 0-05-0 G.P. 

174 Part 0 14-0 

176 Part 0-14-5 

213 Part 0-36-0 G.P. 

Total 0-6950 


[No. L-14014/14/99-G.P.] 
S.K. SINGH. Under Secy. 


4f 8 ’TCffsi <, 1999 

44. STT.. 3 2 76 :—%4ft4 47444 40 4? SJTfteT p/lOr ft % ATTWd 4 4? ft fo 4F4 444 7134 

it 4tfr f. Tr . 44. 4 fV^ft 44 , 4t . ^44 44 ^[WT 44 4 4/7434 % fat* tt 4 41T4 4if4 44 4141- 
fr%t wfa; Ffwi Urfd/tr srrr firenf 4Ffr Arfftcr ; 4U 4? fr %4ft4 4FEF tO rpftd fieri ft Ft ttt fiut- 

4154 f44JT% % 44^44 ^ f^CT 44 4f4 4 f444 444 4154415.4 f4444 4t4 44 444T4 ft, 44 4 

OTW % TfVr *jf4 % 44444 % 4f4TPr 44 4%4 4F4r 41494^ ft, 

44:, 44, 44444, 4^444 SlftT 9f44 4I5441W ( 4f4 4 44414 4 4fa44T 44 444 ) 4fa- 

f444, 1962.( 19.61 44 5 0) 4% 44*044 (l)im 5T44 4f444T 44 44k 4?r% fF ^t 4 444T4 % wf^F 

44 444 *44% % <44% TffsPT 4% 41444 44% ft; 

444 44*=[4T % 4f%4 «rfa 4 4%f ^44, 41444 4 44T T4lfWT FT 4/4/1441 4% HURT 4147- 

444r 4% 44-?F'J 4144/ 4(4 4?f 4PfT5 4 544%ff t%44 4 41TF 444 T44k % 403444 41 444 41 
it 4(444154 f444% % 444 it f%f%4 ^4 % 444 4 tF4Tf 1. 44 OTT'/kt FPL TFw Wkk, %. 

tf44, ftkfk. T(W*t ( 4FRJ ’ 4%4) 4% ^rr | 
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fterr 


i 



d'tjtfVfl./lTlTT 

?mr 


F^T. W!T 

(jFrf ir ) 

2 

3 

4 

5 



13 Tim- 

0 . 0125 aft. fa, 



15 *TTT 

0,2850 



1 9/1 V-RT 

0.1475 



i9/2m 

0.0012 



19/3 *[ft 

0.0025 



19/4 ^rnT 

0.0512 



25/1 '([FT 

0.0300 



25/2 m 

0. 0100 



25 / 3 ’rFT 

0,0300 



25/6 3{"FT 

0.0523 



25/7 ttft 

0.0450 



25/9 ttft 

0.0175 



25/11 vmrr 

0,1050 



2 5/l3 ’RT J T 

0. 1275 



34/l Wf 

0.0875 



34/2 FFT 

0.2523 



34/3'TFT 

0.0050 



32 *TT T 

0.1666 



3l/7'TFT 

0.0300 



3 l/s 'TFT 

0,0812 



119/1 *mr 

0.0310 



119/ 5 TTFT 

0.0300 



119/() *TFT 

0.0310 



119/OTTFT 

0,0700 



120/.3TTFT 

0.0200 



120/4 <rm 

0.0650 



120 / 5 HFT 

0.0616 



120/ 3 TTFT 

0,0282 



12l/l VTFT 

0.0832 



12l/3 HFT 

0,0850 



12l/j WFT 

0.0950 



111 V.TTT 

0. 03 00 ^t. fa. 



109'TFT 

0,4325 



1 00 'TFT 

0. Ol 50 3ft. fa. 



307/1 TTFT 

0. 2200 



3 08/ «TFT 

0. 0150 ^ . ftf. 



309/4 VTFT 

0.0416 



314/1 *TFT 

0.2100 



314/2 TTFT 

0.0175 



315 *TFT 

0.2600 



31 2 WFT 

0,0150 aft. fa 



320 TTFr 

0.2775 



326 'TFT 

0.2275 


3206 01 / 99 — 3 , 
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l 

2 3 4 

5 

TTTTTft 

THfaTco -rq <nj; w 327/1 m 

0.0175 


327/2 TFT 

0.0950 


31 e/^rnr 

0. 0150 9ft, fa. 


99/4TFT 

0.0612 


99/3TFT 

0.0462 


303 TO 

0. 1875 3ft. fa. 


300/14 tft 

0.0825 


2 9 9/0 TFT 

0.0475 9ft. fa. 


2 9 9 /far tft 

0.0125 ir. fa. 


298/it 4TFT 

0. 0075 it. fa. 


2 9 8AT TTT 

0 . 0100 it, fq\ 


5TO ifa 

'J* 

4.4883 

'pf tfaFTfa 

JF-Tfa^TT TffaWTT 36 <431 

0. 0400 it. fa. 


9/5 tft 

0.0650 


9 / 12 TO 

0.0925 


9/ 1 3 it TFT 

0. 1050 


9/l3f TFT 

0.0816 


9/14 1091 

0. 0486 it. fa. 


32 TFT 

0. 0375 it. ft. 


32/2 it TFT 

0 . 0100 it. fa. 


3 1 /1 0 / 1 «TRT 

0.0282 


31/11 t^Fr 

0. 0100 it. FT. 


31/11 it to 

0 . 0012 it. ft. 


29/l TFT 

0.0125 it. fa. 


29/2 TFT 

0. 0350 


2 9/3 'TFT 

0.0132 


29/7 TFT 

0.0532 


27/l TFT 

0. 0266 it. fa. 


27/2TFT 

0.1250 


22/4 TFT 

0.1500 


24/l TFT 

0.0812 


24/2 TFT 

0.0150 


24/3 TFT 

0.1250 


23/3 TFT 

0. 1425 


TOTtfa 1.3088 


rffaFPCt TTfaTTT 7 3 5/ 2 F TFT 

0.0012 

735/2 it TFT 

0.0016 it. fa. 

7 3 5/3 >7 TFT 

0.3600 

7 3 1/ 1 T TFT 

0.0650 

734/2 TFT 

0.0700 

7 3 3/ fa TFT 

0.1150 

7 38/3 TFT 

0.0212 

74l/8 TFT 

0.1400 
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l 2 


Tr«f nteR^t HHfit'KH 


hfirRiRts. tW 13,1999/mfiR 22 ,1321 


3 


p 


4 

5 

741/7 hr 

0.0882 

7 4l/l SIFT 

0.0925 

7 4 2 /l HR 

0.0225 

747/2 HR 

0.0312 

754/1 hr 

0.0900 

754/2 'HR 

0.0762 

756 HR 

0. 0616 ssft. fir. 

7 60/5 HR 

0.0075 

760/7 HR 

0.1600 

7 2/2 HR 

0.2450 

71 HR 

0.0025 

66 HR 

0. 0662 3ft. fq. 

63/2 HR 

0.0900 

6 3/ ltr HR 

0. 0100 5 ft. fir. 

6 3/1 Ht HR 

0.0116 aft. fir. 

61/2 HR 

0.0350 

6 l/3 HR 

0.0125 

61/4 HR 

0.0100 

61/ 5 HR 

0. 0100 

61/ 6 HR 

0.0350 

61/ 7 HR 

O 

>—* 

O 

O 

61/8HR 

0.0450 

6l/9 HR 

0. 1225 

5 s/ 2 HR 

0.0175 

5 8/6 HR 

0.0025 

58/7 HR 

0.0550 

5 8/8 HR. 

0.0250 

5 8/ 1 0 HR 

10.0575 

58/9 HR 

0.0200 

6 o/5 HR 

0.3475 

60/6 HR 

0.0332 

60/7 HR 

0.0225 

60/l 1 HR 

0.0200 

60/12HR 

0.0091 

6 o/l 3 'HR 

0.0100 

HR 

■» 

1.4551 


[i RT. — 1401 4/1 4/09—sfT. tfr.] 
RtiR 3 Rtt fn?, HHt ^rf^enq 


New Delhi, the 8lh November, 1999 

S O 3276,-—Whereas, it appears to the Central Government that it is necessary in the public interest that for 
the transport of Petroleum Gas from Mori BPS to Dindi S.V. Station, Andhra Pradesh, a pipeline should be laid by 
the Gas Authority of India Limited. 

And whereas, it appears to Ike Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the. land under which the said pipeline is proposed to be laid and which is 
q escribed in the schedule annexed to this notification; 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Peiroleum' and 
Minerals Pipelines (Acquisition of Right of User ip land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land dpqcri iu the said schedule may within twenty one days from the date on 

which the c opies of this notification, as publ shed-in the Gazette of India are made available to the general public, 
object in writing to the acquisition of the right of user therein or laying of the pipeline under the land to the 
Competent Authority, Gas Authority of India Limited, K,G. Basin, Danvaipet, Rajahmundry (Andhra Pradesh). 

SCHEDULE 

Distt. Tehsil Village Survey No. 

Area to be acquired 
for ROU in Hectare 

1 2 3 

4 

5 

East Godavari Malkipuram Rama Raju Lanka 13 Part 

0-0125 (G.P.) 

15 

11 

0-2850 

19/1 


0-1475 

19/2 

1 i 

0-0012 

19/3 

1 1 

0-0025 

19/4 

( 1 

0-0512 

25/1 

U 

0-0300 

25/2 

ii 

0-0100 

25/3 


0-0300 

25/6 

St 

0-0525 

25/7 

Jt 

0-0450 

25/9 

J» 

0-0175 

25/11 

It 

0-1050 

25/13 

Jt 

0-1275 

34/1 

U 

0-0875 

34/2 

t» 

0-2525 

34/3 

It 

0-0050 

32 

It 

0-1666 

31/7 

si 

0-0300 

31/8 


0-0812 

119/1 

tt 

0-0310 

119/5 

»» 

0-0300 

119/6 

,, 

0-0310 

119/9 

i1 

0-0700 

120/3 


0-0200 

120/4 

V* 

0-0650 

120/5 

it 

0-0616 

120/6 


0-0282 

121/1 

f y 

0-0832 

121/2 


0-0850 

121/3 

»> 

0-0950 

111 

11 

0-0300 (G.P.) 

109 

It 

0-4325 

100 

>t 

0-0150 (G.P.) 

307/4 

11 

0-2200 

308 

11 

0-0150 (G.P.) 

309/4 

JS 

0-0416 

314/1 

»> 

0-2100 

314/2 

J! 

0-0175 

315 

J 5 

0-2600 

312 

i j 

0-0150 (G.P.) 

320 

' j 

0-2775 

326 

)> 

0-2275 
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1 

2 3 4 

5 

East Godavari 

Malkipuram Ramarajuianka 327/1 Part 

0-0175 


327/2 „ 

0-0950 


318 

0-0150 (G.P.) 


99/4 „ 

0-0612 


99/3 „ 

0-0462 


303 

0-1875 (G.P.) 


300/14 „ 

0-0825 


299/A 

0-0475 (G.P.) 


299/B „ 

0-0125 (G.P.) 


298/B „ 

0-0075 (GP.) 


298/C „ 

0-0100 (GP.) 


TOTAL 

4—4883 

East Godavari 

Malkipuram Malkipuram 36 Part 

0-0400 G.I*. 


9-5 Part 

0-0650 


9-12 

0-0925 


9-13D „ 

0-1050 


9-13E „ 

0-816 


9-1^ 

0-0486 G.P. 


32-Part 

0-0375 G.F. 


31-2B „ 

0-0100 G.P. 


31—10/1C „ 

0-0282 


31-11A „ 

0-0100 G.P 


31 11B „ 

0-0012 G.P 


29-1 „ 

0-0125 G.P. 


29-2 „ 

0-0350 


29-3 „ 

0-0132 


29-7 „ 

0-0532 


27-1 „ 

0-0266 G.P. 


27-2 „ 

0-1250 


22-4 „ 

0-1500 


24-1 „ 

0 0812 


24-2 „ 

0-0150 


24-3 „ 

0-1250 


23-3 „ 

0-1425 

--j, „-iL_' — T- -— 

TOTAL 

1 -3088 


East Godavari Malkipuram Gudimallanka 735/2A Part 0-0012 

735/2B Part 0-0016 G.P. 

735/3A „ 0-3600 

734/1A „ 0-0650 

734/2 „ 0-0700 

733/1A Part 0-1150 

738/3 „ 0-0212 

741/8 „ 0-1400 

741/7 „ 0-0882 

741/1 „ 0-0925 

742/1 0-0225 

747/2 „ 0-0312 

754/1 0-0900 

754/2 „ 0-0762 

756 „ 0-0616 G.P. 

760/5 „ 0-0075 
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East Ccdavaii Mulkpuram Gudimallauka 760/7 Part 0-1600 

7 2/2 A „ 0-2450 

71 „ 0-0025 

66 „ 0-0662 G.P. 

63/2 „ 0-0900 

63/1A Pavt 0-0100 G.P. 

63/IB „ 0-0116 G.P. 

61/2 „ 0-0350 

61/3 „ 0-0125 

61/4 „ 0-0100 

61/5 „ 0-0100 

61/6 „ 0-0350 

61/7 „ 0-1400 

61/8 „ 0-0450 

61/9 „ 0-1225 

58/2 „ 0-0175 

58/6 „ 0-0025 

58/7 „ 0-0550 

53/8' ,. 0-0250 

58/10 „ 0-0575 

58/9 „ 0-0200 

50/5 „ 0-3475 

60/6 „ 0-0332 

60/7 „ 0-0225 

60/11 „ 0 0200 

60/12 „ 0-0091 

60/13 „ 0-0100 


TOTAL 1-4551 


[No. L-14014/14/99-G.P.] 
S.K. SINGH, Under Sccy. 


T^fwfr, 8 44747, 1999 

47, VI . 3 27 7:—TOR *PT 4? TOftcT /ftm % % Tfwf^r 4 4^ 4T4?q4 | f% 'CTRKT TR4 

Jr tmfa'rroT 4 wtott 4 44 % % f^TT 44 ytn t(w frortr am 

Rip 'TTPTTOTr fTHUt TFfl ’TlffR, 

iflr %E;frir rmro # 4? srfiA 4>n | fc 444 fow# % 44>44 % Ftr 44 #4 4 ftwJr 

444 4T^4 4TC4 f4®T9, 4# 4T 3TOT4 ^ 44T5T5 ?i47J4T Jr 4p44 7J# 4 474# % 474477 

47 4Tf4 TT4T tTT^W I I 

44:, 44 4404 WTl, 417: #44 41^74174 (#7 4 I#! 34 JjfiWK 4T W44) Slfa- 

f444, 1962 ( 1961 47 50) "STcUTT (l) 5T77 444 #747147441'!' 37# §cr 4# 4q4t4 % #51477 41 

E#4 4# % 5774 4144 4t 41741 4T47 [; , 

444 44g41 4 4ftf4 474 4 falTT 47? aqf#, 77444 $ 44T 5Wff?RT W #40447 74 #4# 414404 

4441 # 444171 TTTTT 7# # 4T#ff 4 WP# ft* % #47 47# 447>T % #4377 47 444 4T 4# 4 
47^4 4754 farfelT % 474 4 *074, #[<34 47 J[ 4«T4 soflmft, 44 44fK4T ffOTT fa##?, %. 41 . 
t#4,4# r [4MJ 414Ttt, 774^41-5 33 103 (WEiTSt^Tl) #4:7 4%4T | 
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fijUfTT 

'ITT 


^. •PT . X . % frftr 




rfrm frit snrir win' 




4 

t r4f irtemr 

(s 


147-1 

0.0500 



149-1 sft 1 ffFT 

0.0010 



149-1 4) 2 'THT 

0.1945 



149-2 tr vtpT 

0.0200 



149-2 5ft WTV 

0.0350 



401 

o 

0.3005 


[*f. ^T-14014/6/98-^. tfl.] 

g-fhsr ftm, sm 


New Delhi, the'8th November, 1999 

S.O. 3277.—Whereas, its appears to the Central Government 1 hat it is necessary in the public interest that for 
the transport of Petroleum Gas from Adi capalam to Tatipaka in Ar dhra Pradesh a pipeline should be laid by the 
Gas Authority of India Ltd. 

And whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land under which the said pipeline is proposed to be laid and which 
is doscribod in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-lection (1) of section 3 of the fctioleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (5C of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may within twenty ore days fiont the date 
on which the copies of this notification, as published in the Gazette c f India are made available to the general public, 
object in writing to the acquisition of the -ight of user therein or laying of the pipeline'under the land to the Com¬ 
petent Authority, Gas Authority of Ind:a Limited, K.G. Basin, Danvaipet, Rajahmundry (Andhra Pradesh). 


SCHEDULE 


Distt. Mandal Tehsil Village Survey No. Land to be acquired 

for ROU in Hect. 


East Godavari Mamidikudtru Nagram 147-1C 0-0500 

149-1B1 Part 0-0010 

149-1B 2 Part 0-1945 

149-2A Part 0-0200 

149-2B Part 0-0350 


TOTAL 0.3005 


[No. L-14014/6/98-G.P.j 
S.K. SINGH, Under Secy. 
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8 1999 

*FT,5TT. 3278 .—TncTTT ^ TT#TT ^WT | fr W>T%T Jr ^ ^ ^ 

qmfirtiJT % er^NTTT w wrawr ft far % q f^fri % fan fa faffYfr #r*fi Mrfa sm 

t?* ftrait ^rnft fa^tr, 

ttYt farrir hot( tY its Tpfar ?faT £ fa tfrt m it f t hh ffafa % srofar ffa sr v#r *f fafa 

’3'RT irT N ' ^ ' lV T faSTT IFT STTTTPr $, TF St Ym^H I Jr ST-Fj^l Jr arfafr Tfa V sfafa % fffa- 

«mt wfa tett BTTinnTV <t 

w., W, B<«TK . ^fWT sfa Tjffa TTTWnFT ('jfa F wfRT T irffaR <T>T Wfa) frfafard, 

1962 ( L962 <TT 50) ^WRT (l) STITT ST^T STfaFTf *T ^nfT^T $F, 3fa TFTFT % 'SrfSFPTT VT *Tfa 

®&fa Stfa HTDR >lY FYdWT ^T!fT $, 

^ *f ’'ifa* *f %ws "fY$ strfar, ttsfw Jr tprr smffa \t$ trffajVFTT *rY nfam irraTTir wrr 

*Y tttwt vrrq; «r!Y trrfarJr wfa ffa# it, 3fa 3*rfar % sifiwn: tt tTfamiTfa *Y mvm* 
ftrmJr *s tfufa Jrtrfa, fafara ift Jr srenr snfgnft, fa ?r«rffc€t stt iffaT fafafa, %. ^fr. tffa, 
^,t^^,?W^,Tr>rttlfr-533 103 (srFWflfa)tfr <TT TfaFT i 


ffar far 


TT# «T. 


-j. Hprr. tr. % farq trfag- 

tY sttY «rEfY *jfa Jr 


>£tff farspfr fafa v*pfr 

610-1 ’TFT 

610-2 W 

0.0450 

0.0225 


610-1 FTC 

0.0875 


619-2 'TFT 

0.0800 


619-3 'TFT 

0.0750 


010*4 'TFT 

0.0550 


610*5 'TIT 

0.0225 


BTET fa 

0.3875 


253 TFT 

0. 02-50 


241/4 TFT 

0.1100 


244 TFT 

0.1500 


‘3 

t 

0.2850 

[tf, ^•-14014/6/98^>fr.'fir,7 
fafa wr fa?‘, w far* 


New Delhi, the 8th November, 1999 

S O. 3278.—Whereas, it appears to the Central Government that it is necessary in the public interest that for 
the transport of Petroleum Gas from Adivapalam to Tatipaka in Andhra Pradesh a pipeline should be laid by the 
Gas Authority of India Ltd. 

And whereas, its appears to the Central Government that for the pm pose of laying the said pipeline, it is 
neceswry to acquire the right of user in the land under which the said pipeline is proposed to be laid and 
Which is described in the schedule annexed to this notification; 





[*TTT 11—3 (ii)] 


»P!T «fU: R3W 1 3,1 999/TTfn^ 22,1 921 
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Now, ihcitfmv, in exercise cl'ihe powers conferred by sub sectoin (1) of socticn 3 of the Petroleum and 
minerals Pipelines (Acquisition of Right of User in Lard) Act, 1962 (50 cf 1962), the Ccntrs 1 Gcvcrrmcnt hereby 
declares its irten;ion to acquire the right of user shrrtin; 

Any persiT interested in the land described in !be said uhedule rray wuhin iwen’y ere d.°vs from the 
date on which th • copies of this notification, as published in the G-iz site o r India arc mad? available 10 the 
general public, object in writing to the acquisition of the right of user therein or laying of the' pipeline under 
tlie land to the Competent Authority, Gas Authority of India Limited, K.G. Basin, Danvaipet, Rsjahmundry 
(Andhra Pradesh) 


SCHEDULE 


Distt. 

Mandat Tehsil 

Village 

Survey No. 

Land to be Acquired 
for ROU in Hcct. 

1 

2 

3 

4 

5 

East Godavari 

Rozole 

Kadali 

610-1 Pt 

0.0450 




610-2 Pt 

0.0225 




619-1 Pt 

0.0875 




619-2 Pt 

0.0800 




619-3 Pt 

0.0750 




619-4 Pt 

0.0550 




619-5 Pt 

0.0225 




Tolal 

0.3875 



Chintalapalli 

253 Part 

0.0250 




241/4 Part 

0.1100 




244 Part 

0.1500 




Total 

0.2850 


[No, L-I4014/6/98-G.P.] 
S. K. SINGH, Under Secy. 


Hi fcpHYt, 8 HR*RT, 1999 

jpr. *rr, 3279 .—AAir TOt h, aAtfaRR Alx Hefner tohbh f HtH if wAv A ^f&TF,ry m 

srAh) srf&fnRT, 1962 ( 1 962 HR 50) ( SpAt 'PPRFf HRH yrfafnRR RtRT r Rf £ ) A) Emj 

3 At URtfFT (l) % SRXtH HTPT HrpP % AA aiffaH HR nAlTR TT Srfe^HHT , fJT. 

1201 fTPthi' 01 - 5-99 ETTT TR R E Ef'E R, VifsqnM^-HT^hfPPT TnpT- 

htvt qfyHArrr A uprt A R^tfaRT far A rAritt ^ per trRffnT wNi VfsRr im vivtttvh firm 

$ SpyUpT % frpv % tffbTTy $T ?FPT RFH A EE- R At AlERT At Al, 

wk 3 Eir yrsm ^ftyspprr Ar a Art 17 ni, 1999 At h'Rhf At hew ret Ar -ri AT; 

3206 GI/ 99 — 4 . 
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VtT U9TU STfET^HTT % 5W STfBffaUU Tf BUTT 6 TU OTSTTT ( 1) % «TeTFT %75fa TOR Vt ffat# 

hIt %fafa *(«k u frm‘ <tt famr qr# % rt RfaRpETr Jr tutus srrjgfat Jr fafarecu 
STUfa % srlwn; qq snfu qrfa qq fafarqu faur |; 

5rt: uw %fafa urqnr, qqu sTfafauu q?r butt e vt querm (l) anrr Error wfacfaf qu sfafa ur# gr? 
-Krt^rnT "frvfr £ far ro srfspjroi Jr sqTro snj^ft Jr fafufaR; -ufa Jr qRqunfa fawfa % sfafaur 

% fau sqqfa % srfaTH qq *rsfa faqrr 4 ; 

Wfa U? far ’’fifafa uTqJTT rjqq srfarfaqq qrt BUTT 6 # rjqHTTT (4) &T7T UTO ufatfaT qq jfafa qr# 

5*1 farur ifat 4 far ^RT^fJT if Sqqfa qq STfa'qrrT %uffa TOIT Jf faf^T % roTT( W t) 1 Wr % WWW 

# uttVu # Twfr farrowf t to ?TOt qq ?rqTft# srfa rf?ur fufqir Jr fuf^q $far i 


sr^^r 


film 

JTSTT 

Ufa 

Tfau. 

U. qq. W f#I fa?T"l 

#%cT # -iffa *n# 

«jfu ffas. Jr 

i 

2 

3 

4 

5 6 

Ufaiq (t 

hi Fh iw*« 

TUTU 

360 UTU 

0. 0400 #. #. 




3 59-2 UTU 

0.1150 




358-1 UTU 

0.0600 




358-2 UTU 

0.0200 




358-5 UET 

0.1450 




3 5 7-1 UTU 

0.0850 




357-2 # UTU 

0.0100 




357-3 UTU 

0.0500 




357-5 UTU 

0.0900 




357-6UTU 

0.0012 




356-1 tr 1 UTU 

0.0450 




355-1 TT fTTU 

0.0008 




355-2 C[ *TW 

0.0150 




355-3 TT ?TTU 

0, 0300 




352-1 UTU 

0. 1800 




351-1 UFT 

0.0850 




350-1 #UET 

0,0600 



[«TTO II — *W-3 (ii-)] 


mrwurrTramr: 1 3 , 19 r9/irrftT 22,.ii)2i - 


1 

2 

3 4 

5 


* 4 

?T»n7T 3 5 0-2 VTFT 

0.0450 



349-1 

0. 1250 



349-2 ft 'fmT 

0.0250 



349-2 i *IFT 

0,0200 



349-4 ft *mr 

0.0225 



349-4 tft*m 

0.0225 



3 4 9- 4ft *m 

9. 0325 



349-4 i *mr 

0.0400 



349-5 ft *TPT 

0,0025 



34 9-5 591*1™ 

0.0400 



34 8 *1™ 

0. 0200 3ft 



34 7-4 *mT 

0.0800 



3 't 5 '<TFT 

0.0050 



3 4 4 *TPT 

0. 16 5 0 



346-1 3 ft ■Jim 

0, 110 0 



34 6-1 ft *rnr 

0.2650 



3 46-2 '<TPT 

0.0725 



346-3 *mr 

0.0008 



34 2 '<mr 

0.0300 



340-1 trtTFT 

0.0600 



340-1 aftvmr 

0,0300 



340-1 

0.0950 



340-1 ft Tm 

0.0150 



340-3 *mr 

0.0225 



311-1 *tpt 

0,0016 



335 - 217 ^™ 

0.0325 



355*2 ft *r™ 

0.0500 



355-2 #t'*rnr 

0.0450 



3 5 . 5 - 3 ‘tfnr' 

0.0150 



335 - 71 * mi 

0.0300 



335-8 *rm 

0,0600 



355-9 *rm 

0.0350 



3 3 6- 217 

0.0225 



3 3'6- 2 ft VTT*T 

0,1800 

- ■ r . - .i . - 


3 38-1 'fTHf 

O 

O 

K? 

J1 


7171, 


6 




7172 


THE GAZETTE OF INDIA : NOVEMBER 13, 1999/KARTIKA 22 , 1921_ [Part II—Sec. 3(ii)]. 


1 

2 

3 

4 

5 6 

fe rfhcarr 



337 »TPT 

0. 0032 oft. 'ft. 




119 

0. 0200 oft. 'ft. 




118-3VTRT 

0.0037 




118-4 VTPT 

0,0200 




11 7- 1 tr 

0.1050 




117-1 sft ^TPT 

0. 1600 




11 7-1 tft 4H 

0. 1200 




117-2 VTPT 

0.0350 




128-1 «rpT 

0.0100 




130-1 VfFT 

0.0650 




130-2 

0. 0150 3ft. "ft. 




131-1 vtpt 

0.0300 




131-2 ttrnr 

0.1360 




131-4 iv KTFT 

0.0300 




130*n*T 

0.0400 oft. tf). 




1 48 5 tT 2 'TPT 

0.0400 of). 




148-6** 1 tT^ppr 

0. 1800 aft. tft. 




*» 

3. 8633 

fcrifbiTTd 



144 vnrr 

0. 1000 





0. 1000 


[if, PIT.-14014/6/98—aft. 'ft.] 


grfta- w ftr?, 'em 


New Delhi, the 8th November, 1999 

s c 3279 .—whereas by notification of the Government of India, Ministry of Petroleum and Natural Gas 
S O 1201 dated 1st May 1999 issued under sub-section ( 1 ) of section 3 of the Petroleum and Minerals Pipe¬ 
lines (Acquisition of Right of User in the Land) Act,1962, (50 of 1962), (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the right of user in the land specified in the schedule annex¬ 
ed to that notification for the purpose of laying pipeline for transport of Natural Gas from Adivapalem to Tatipaka 
in Andhra Pradesh State by the Gas Authority of India Limited; 

And, whereas, copies of the said gazette notification were made available to the public from the 17th day 

of May, 1999; 

And, whereas, the competent authority has under sub-section (1) ot section 6 of the said Act, has 
submitted a report to the Central Government ; 

^nd, whereas, the Central Government has, after considering the said report, decided to acquire’the 
right of user in the lands specified in the schedule appended to this notification; 



*TK?r ITT ^IW ( : 1 3 , 199S/JUftTC? 22,1621 


[Wprll—Wi 3 (ii)] 
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Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 cf the said Act, 
the Central Government hereby declares that the right of user in the said land specified in the schedule annexed 
to this notification is hereby acquired for laying of pipeline ; 

And, further, in exercise of the powers conferred by sub-section (4) of section 6 of that Act , the 
Central Government directs that the right of user in the said land shall instead of vesting in the Central Govern¬ 
ment, vests on this date of the publication of this declaration in the Gas Authority of India Limited, free from all 
encumbrances. 


SCHEDULE 


District 

Mandal 

Village 

Survey Nos. 

Land to be Remarks 
acquired for 

ROU in Hect. 

1 

2 

3 

4 

6 


East Godavari 


Mamidikuduru Nagaram 


360 Part 

0-0400 G.P. 

359-2 ., 

0-1150 

358-1 „ 

0-0600 

358-2 „ 

0-0200 

358-5 „ 

0-'450 

357-1 „ 

0-0850 

357-2 „ 

0-0100 

357-3 „ 

0-0500 

357-5 „ 

0-0900 

357-6 „ 

0-0012 

356-1A1 „ 

0-0450 

355-1A „ 

0-0008 

355-2A „ 

0-0150 

3 55-3A „ 

0-0300 

352-1 

0-1800 

351-1 

0-0850 

350-1B „ 

0-0600 

350-2 

0-0450 

349-1 

0— 1 250 

349-2C „ 

0-0250 

349-2E „ 

0-O200 

349-4B „ 

0.0225 

349-4C „ 

0-0225 

349-4D „ 

0-0325 

349-4E „ 

0-0400 

349-5B . „ . 

0-0025 

349-5C „ 

0-0400 

348 

0-0200 G.P 

347-4 

0—<0800 

345 

0-0050 

344 

0-1650 
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Eaft Godavari 


Marnidikuduru 


Nagaram- 


4 


5 6 

346-1B Parr 

0-1100 

346- 1C 

ii 

0-2650 

346-2 


0-0725 

346-3 

n 

0-0008 

342 

M 

0-0300 

340-1A 

11 

0-0600 

340-1B 

11 

0-0300 

340-1C 

1? 

0-0950 

340-1D 

1 1 

0-0150 

340-3 

1? 

0-0225 

341-1 

,, 

0-0016 

335-2A 

11 

0-0325 

335-2B 

ll 

0-0500 

335-2C 

H 

0-0450 

335-3 

,, 

0-0150 

335-7A 

11 

0-0300 

335-8 

,, 

0-0600 

335-9 

11 

0-0350 

336-2A 

1 1 

0-0225 

336-2B 

11 

0-1800 

338-1 

11 

0-0025 

337 

1* 

0-0032 G.P. 

119 

11 

0-0200 G.P. 

118-3 

,, 

0-0037 

118-4 

11 

0-0200 

117-1A 

11 

0-1050 

117—IB 

>> 

0-1600 

117—1C 

11 

0-1200 

117-2 

1 1 

0-0350 

128-1 

11 

0-0100 

130-1 

>1 

0 0650 

130-2 

H 

0-0150 G.P. 

131-1 

U 

0-0300 

131-2 

H 

0-1350 

131-4A 

»» 

0-0300 

150 

1 1 

0-0400 G.P. 

148-5A2 

»1 

0 0400 G.P. 

148-6A1A „ 

0-1800 G.P. 


TOTAL 


3-8633 


East Godavari 


Marnidikuduru Geddada 144 Part 


0-1000 


TOTAL 0-1000 


[No. L-14014/6/98 G.P.] 
S.K. SINGH, Under Secy. 




■‘TTOT^TTram : 13, 1999/' 6 Blfe" 22, 1921 


7175 


■Tin [[—nrs 3 (ii)] 

n$ 9 1999 

nn. 31T. 3280 — ftpftftl 7T737R ft. afrc ( *[fft ft 

pnftm fty 3 rf& 37 R <pt orcfa ) aftftfftzpr, j 962 (1962 cm 50) (faft ^p 2 jf §73% 
<mrm erfftfftTpr w ft) eft etkt 3 3ft wtrt (]) ft? mrft 3ft 

•VTRef IWcFR & ft<ftfeT3R 3ft? Wl^fric^ ft?T *PtT<F3 3ft 3ftft?ftP1l ?PS3T cm 3TT. 218 
nTfte 20 [999 £TTCT ftfc? f^, ^Ef 3ftfft fftpftftPT rtcT 3ft? Xxx T^7 

ta RTCcT ^5^)fcHAJH cbN’-il^H forfftft^ ?T?2TFR , ft???? STFJ2T ft> ^WI 
cmtfln ?t ciiftcPTTf ?r? 3 ft ww? ?fcp ft> f^rv mi^hiS'I f^rosT^ % 

ymnrn'4 ^337 ^rfSrgw ?r tth 7 ^ 3pj?jEft ft fftfftfft^: ijfft ft w^yV? & srterft ft> 
ftr 3mft orn?m 3ft tftw 3ft aft I 

ofr? Tr-rn ?mmffttf ^^-it 3ft jrfemi uptctt 3ft cnfta 12 . 02.99 30 - 04-99 ftf 

«ft-?r^qcPEf 3 ri ftl nf aft 1 

3 ft? \3 tT) 3ftftfft3n 3 ft etri 6 3 ft ^wtt (l) <p 3Pj?n?T3 ft ?Rer Hfft3>rft ft 
rtw? 3 ft fftftift ft ^ ft 1 

oft? cmfttTJ ?T?3iT? <m \3tti tftftft 37 fcTtTR 3>?ft fti EfTtTTcT 3F THl'cTR ftl TFTI ft 

ffcTT\ iMftrgTpfl ft ftem cMj^'^ft ijfft ft ^ aft^mn? 33 ^rftn 

%qr ^frsfi 


UOd UI/99- (, 





7176 


THE GAZETTE OF INDIA : NOVEMBER 13, 1999/KARTIKA22, 1921 [Part II— Sec. 3 (ii)] 


3TcT: , 3JtP efft «RT 6 ^ 3*3 am (I) 6NT 5IWcI YlfrfTT} 

mi 5mm ^ ariSu^-Hi ^ mrm 3igg3ft ^ gft A mmim & 


aftr ^rcpr, i3rR 3Tf£rf^m 3?r trm 6 3ft 3m ejkt (4) ?rt imm 

?ifrmtr cpT mrW £ % 33m gfft 3 miiYn wt 3 t£ 1 cer, 

wcpr 3 f%f%cr ^ 3ft smmy wft ftccmf t gw 
ft f^rt%cT 


wm - %t?5 

dT^FT - 3[^q| 


W ?ft%W HW 

( 1 ) ( 2 ) 

(*> RRT^T^Tf 

(^*3 VO 5) 82/9 

83/4 
83/3 
83/2 
83/1 
83/11 
79/15 
79/16 
79/17 

_ 79/8 


JZZ 


0 

0 

0 

0 

0 

0 

0 

0 

0 

0 


arft 

SH 


03 

03 

04 

04 

09 

00 

01 

01 

03 

07 


fjTe5T - 


>s J 'HI<f <71*1 


wfftrcr 

J5L 


54 

29 

79 

73 

48 

07 

25 

26 
29 
14 
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( 2 ) 


ii si i » I -•_* I 

W 6) 


79119 

0 

01 

00 

79/20 

0 

02 

43 

78/8 

0 

00 

26 

78/9 

0 

11 

05 

78/6 

0 

04 

04 

78/11 

0 

01 

35 

78/15 

0 

03 

77 

78/14 

0 

00 

08 

78/1 

0 

12 

54 

78/2 

0 

03 

32 

75/6 

0 

02 

11 

75/5 

0 

04 

13 

75/4 

0 

00 

33 

75/3 

0 

12 

04 

75/2 

0 

02 

62 

75/1 

0 

08 

38 

111/2 

0 

01 

10 

111/1 

0 

02 

39 

111/6 

0 

04 

57 

111/7 

0 

05 

51 

111/8 

0 

01 

72 

112/5 

0 

02 

56 

112/6 

0 

12 

05 

112/7 

0 

02 

28 

112/8 

0 

04 

73 

112/13 

0 

02 

50 

113/9 

0 

01 

20 

113/10 

0 

16 

27 

117/6 

0 

20 

41 

117/3 

0 

06 

32 

117/1 

0 

10 

98 

117/2 

0 

00 

73 

119/1 

0 

05 

18 

122 

0 

03 

38 

22/12 

0 

06 

20 

22/9 

0 

00 

52 

161/8 

0 

00 

74 

161/4 

0 

02 

18 

161/3 

0 

02 

39 

161/2 

0 

02 

65 

116/8 

0 

00 

87 

503/1 

0 

08 

46 

503/2 

0 

02 

70 
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7l7" ~(2) (3) ^)' _znm 


503/3 

0 

03 

70 

503/4 

0 

06 

04 

503/5 

0 

01 

77 

503/6 

0 

05 

40 

503/8 

0 

04 

86 

502/1 

0 

10 

62 

501 

0 

05 

49 

500 

0 

02 

56 

499/1 

0 

02 

54 

499/2 

0 

15 

97 

498/2 

0 

06 

00 

498/4 

0 

05 

22 

498/8 

0 

13 

57 

492/4 

0 

01 

70 

492/5 

0 

05 

11 

492/6 

0 

06 

18 

492/8 

0 

03 

78 

492/7 

0 

03 

66 

492/3 

0 

02 

45 

482/1 

0 

07 

50 

482/4 

0 

12 

12 

432/6 

0 

03 

15 

482/8 

0 

08 

60 

482/2 

0 

00 

05 

458 

0 

00 

94 

491/6 

0 

01 

10 

49 :(7 

0 

02 

18 

491/8 

0 

05 

91 

491/12 

0 

00 

82 

481/2 

0 

01 

54 

481/4 

0 

02 

86 

481/5 

0 

04 

43 

481/6 

0 

01 

17 

481/9 

0 

00 

06 

459/4 

0 

06 

22 

459/5 

0 

05 

04 

45" 7 

0 

05 

55 

45 

0 

03 

30 

459/15 

0 

01 

53 

459/9 

0 

05 

94 

457/3 

0 

01 

24 
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L11 _121_121_151_121 


457/4 

0 

06 

12 

457/5 

0 

00 

21 

456/2 

0 

06 

45 

456/13 

0 

04 

61 

456/15 

0 

06 

54 

456/16 

0 

01 

44 

425/1 

0 

03 

42 

427/1 

0 

03 

70 

427/2 

0 

00 

85 

427/4 

0 

01 

76 

427/10 

0 

07 

11 

427/12 

0 

04 

43 

427/5 

0 

06 

54 

427/6 

0 

02 

10 

428/3 

0 

03 

42 

428/4 

0 

03 

20 

428/5 

0 

06 

21 

429/1 

0 

00 

40 

429/2 

0 

13 

82 

429/3 

0 

00 

62 

346/3 

0 

05 

28 

346/6 

0 

04 

32 

346/11 

0 

02 

00 

346/13 

0 

02 

03 

346/15 

0 

02 

05 

346/16 

0 

06 

66 

346/26 

0 

05 

95 

346/17 

0 

01 

62 

342/4 

0 

00 

04 

342/2 

0 

02 

77 

342/3 

0 

08 

92 

342/7 

0 

01 

80 

342/8 

0 

07 

00 

343/1 

0 

00 

19 

343/4 

0 

02 

25 

358/12 

0 

01 

41 

358/18 

0 

00 

60 

358/8 

0 

05 

00 

358/15 

0 

08 

56 

339/7 

0 

03 

90 

339/5 

0 

05 

08 
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ill 


(3) 


Q1 _ C3) [4) _[51 


339/^ 

339f3 

0 

04 

63 

0 

06 

34 

338/14 

0 

02 

40 

338/13 

0 

02 

65 

338/12 

0 

03 

30 

338/7 

0 

05 

45 

338/6 

0 

01 

00 

315/12 

0 

02 

83 

315/11 

0 

00 

65 

315/1 

0 

04 

25 

309/1 

0 

00 

at 

309/2 

0 

00 

73 

309/3 

0 

00 

45 

246/1 

0 

06 

73 

246/2 

0 

02 

21 

246/3 

0 

01 

90 

246/4 

0 

01 

90 

246/6 

0 

00 

81 

247/1 

0 

16 

67 

244/10 

0 

00 

26 

249/15 

0 

07 

27 

249/13 

0 

04 

32 

249/21 

0 

00 

79 

249/22 

0 

01 

10 

250/1 

0 

05 

09 

250/2 

0 

05 

15 

250/3 

0 

03 

59 

250/4 

0 

03 

54 

250/5 

0 

01 

50 

250/8 

0 

00 

22 

422/2 

0 

08 

29 

422/1 

0 

02 

30 

430/23 

0 

00 

53 


cTT^T - MKJ3PC 


668/8 

0 

11 

55 

669/1 

0 

04 

11 

669/3 

0 

12 

25 

669/2 

0 

34 

24 

672/2 

0 

09 

80 

671/6 

0 

14 

55 

680/4 

0 

02 

14 

680/5 

0 

13 

42 

682/1 

0 

18 

38 


[TT. 3TR.-31015/13/98-3TI.3TE.-II] 
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mm mi m>m : wm n, i999/m#m 22 , 1921 


7 1K1 


New Delhi, the 9th November, 1999 

s.o. 3280.— Whereas by the notification of the Government of India in 
the Ministry of Petroleum and Natural Gas S.O No. 218, Dated 20-01-99 
issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962, (50 of 1962), 
(hereinafter referred to as said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in the 
schedule appended to that notification for the purpose of laying pipeline 
for the transportation of Motor Spirit, Superior Kerosene Oil and High 
Speed Diesel from the Irimpanam installation of Bharat Petroleum 
Corporation Limited, Irimpanam, CochiT^State of Kerala to Karur in the 
State of Tamil Nadu and a pipeline should be laid by 
M/s Petronet CCK Limited; 

And, whereas, the copies of said Gazette notification has 
been made available to the public between 12-02-99 and 30-04-99; 

And, whereas, the competent #tUthority in pursuance of 
sub-section (1) of section 6 of the said Act has made his report to the 
Central Government; 

And, whereas, the Central 'Government, after considering 
the said report is satisfied that the right of user in the land specified in 
the schedule appended should be acquired; 
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Now, therefore in exercise of the powers conferred by sub¬ 
section (1) of section 6 of the said Act, the Central Government hereby 
declare that the right of user in the Land specified in the schedule 
appended to this notification are hereby acquired; 

And, further, in exercise of the powers conferred by sub¬ 
section (4) of section 6 of the said Act, the Central Government hereby 
direct that the right of user in the said lands shall instead of vesting in 
the Central Government, vest free from all encumbrances, in the 
Petronet CCK Limited. 


S C ri E P_U L E 


STATE: KERALA DISTRICT : ERNAKULAM 


TALUK: ALUVA 


village 

SURVEY 


AREA_ 



NUMBERS 

HECTARES 

ARES 

SQ.MTRS. 


ill _ il) _(3) (4)_ & 


(1) PARAKKADAVU 
(BLOCK NO.5) 

82/9 

0 

03 

54 


83/4 

0 

03 

29 


83/3 

0 

04 

79 


83/2 

0 

04 

73 


83/1 

0 

09 

48 


83/11 

0 

00 

07 


79/15 

0 

01 

25 


79/16 

0 

01 

26 


79/17 

0 

03 

29 


79/8 

0 

07 

14 















[HFTII—'^ 3 (ii)] 

_JXL 


(2) PARAKKADAVU 
(BLOCK NO. 6) 


HTOT ^FT Il'im : 

13, 1999/*Hffi«h 22, 

1921 


(2) 

(3) 

(4) 

(5) 

79/19 

0 

01 

00 

79/20 

0 

02 

43 

78/8 

0 

00 

26 

78/9 

0 

11 

05 

78/6 

0 

04 

04 

78/11 

0 

01 

35 

78/15 

0 

03 

77 

78/14 

0 

00 

08 

78/1 

0 

12 

54 

78/2 

0 

03 

32 

75/6 

0 

02 

11 

75/5 

0 

04 

13 

75/4 

0 

00 

33 

75/3 

0 

12 

04 

75/2 

0 

02 

62 

75/1 

0 

08 

38 

111/2 

0 

01 

10 

111/1 

0 

02 

39 

111/6 

0 

04 

57 

111/7 

0 

05 

51 

111/8 

0 

01 

72 

112/5 

0 

02 

56 

112/6 

0 

12 

05 

112/7 

0 

02 

28 

112/8 

0 

04 

73 

112/13 

0 

02 

50 

113/9 

0 

01 

20 

113/10 

0 

16 

27 

117/6 

0 

20 

41 

117/3 

0 

06 

32 

117/1 

0 

10 

98 

117/2 

0 

00 

73 

119/1 

0 

05 

18 

122 

0 

03 

38 

22/12 

0 

06 

20 

22/9 

0 

00 

52 

161/8 

0 

00 

74 

161/4 

0 

02 

18 

161/3 

0 

02 

39 

161/2 

0 

02 

65 

116/8 

0 

00 

87 

503/1 

0 

08 

46 

503/2 

0 

02 

70 
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(3) 


m 


KUNNUKARA 


m _ (3) ( 4 ) _ta 


339/9 

0 

04 

63 

339/3 

0 

06 

34 

338/14 

0 

02 

40 

338/13 

Q 

02 

65 

338/12 

0 

03 

30 

338/7 

0 

05 

45 

338/6 

0 

01 

00 

315/12 

0 

02 

83 

315/11 

0 

00 

65 

315/1 

0 

04 

25 

309/1 

0 

00 

21 

309/2 

0 

00 

73 

309/3 

0 

00 

45 

246/1 

0 

06 

73 

246/2 

0 

02 

21 

246/3 

0 

01 

90 

246/4 

0 

01 

90 

246/6 

0 

00 

81 

247/1 

0 

16 

67 

244/10 

0 

00 

26 

249/15 

0 

07 

27 

249/13 

0 

04 

32 

249/21 

0 

00 

79 

249/22 

0 

01 

10 

250/1 

0 

05 

09 

250/2 

0 

05 

15 

250/3 

0 

03 

59 

250/4 

0 

03 

54 

250/5 

0 

01 

50 

250/8 

0 

00 

22 

422/2 

0 

08 

29 

422/1 

0 

02 

30 

430/23 

0 

00 

S3 


TALUK: 

PARAVUR 



668/8 

0 

11 

55 

669/1 

0 

04 

11 

669/3 

0 

12 

25 

669/2 

0 

34 

24 

672/2 

0 

09 

80 

671/6 

0 

14 

55 

680/4 

0 

02 

14 

680/5 

0 

13 

42 

682/1 

0 

18 

38 


[F. No. R-31015/11/98-OR-1I] 
HARISH KOMAR. Under Sccy 
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9 1999 

■ 57 T. 3 TT. 3281 .- ip^ TTTWT 3 fR R^J-TIT^ ( ‘“jft 3 

o^uin 3lf&WT W 3psfa ) aifSlPm*!, 1962 (1962 «PT 50) 5T$ fTT^ 

tircpct 7yfP arf?#nm ^ tot fc) tft etttt 3 ^ ^rqwn (i) & artfrq wft ^ 

TRcf TTTWT iP q^lclTO 3ftT SllyfcW 'An TOTcTO <Pt 3rfiRj^P TRSTT TPT 311. 217 
nT<P3 20 WftTfl' 1999 sTITT HlcT vJTO cpVfe ftP'i'lRH rfeT 3fR 
;fWTT % RTTcT A^rfetTO ^RmR?R ^T-SJTTO , %TeT TITO ip ^ftwTTO 

cpmto 3 cTTRrTTO^ TTTO A <PTiT cRP mR^ 6*1 % ftp? WW Rt0FT% $> 
TOlTOfl^ 73tp SlfiRJEHT TPrt^T A f&lPiRoc. TjfA A ^TORT A? atftRPPA A* 

wfo in snA 31PTO ^ tflW gft sft I 

3flT 73TO TTWlfAcI CJlRr^tRIT TlfcTOi TOffiT ^ TTlfTS 12.02.99 ^ 30-04-99 <P 
•«fm TOTTO W1 ^ M «ft I 

ofrr v3?p artAfAw gft etrt 6 vmym (i) % arjrnr'P A wva sterfl A 
TRW'? ctf RAtA A £\ 1 1 

afr\ W^Rl TITPiTT W TRP RmI^ ^TT fATOT WjA ip q?yicl 7T? TtHltlll tA 1 l*4l A 
flK JT? 3Tf?P?J^R1 A TTHM WJTf^if V[fA A 'vjqql'l A> Srf&cPTT W wfo 

ftnfl WWTrjffrs. 
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3TcT: 3TC TRefTR. eft yR7 6 ^ £JRT (I) 3171 JRTeT Vlfrfnft 


cm cjRrf ?7? hhr ampjft 3 ^ $ mvp t & 

3ffcjcMl OlPSid efiT^ cjft t|) q u 11 cfrRft %; 


W 3fk fcj? TReRK, \2T3> 3TfSrf%7RT c7?t RRT 6 eft vT4 £JR1 (4) 3171 IT^rf 

Yifrtrft cm m f^?r teft t fti urn ft ^rtW cm afttftrR. 

ftmftzr mem ft fftfft?rftft gft wmt Trft fft^mftftt ft im '^icr 

fttftft&.fftftft^ft fftfccl #711 

aiggjft 

Trsm - %Tc$ frnRT - 

eTT^m - 5f^3^ 

SIR 

3 rftr Trftgrr ftw twm sift gftftm? 

(I) (2) ~ 73) w '-jM H 


( 1 ) 

284 

272 

282 

280 

254 

256 

247 
218 
219 
217 
216/2 
215 
211/2 
210 
209/3 
45 
44 
43/1 

248 


0 

02 

00 

0 

07 

20 

0 

26 

00 

0 

12 

02 

0 

11 

07 

0 

08 

40 

0 

08 

28 

0 

01 

51 

0 

05 

18 

0 

17 

66 

0 

19 

74 

0 

04 

62 

0 

19 

03 

0 

06 

18 

0 

12 

81 

0 

08 

21 

0 

02 

69 

0 

15 

51 

0 

09 

41 














t 4FIII — ^T5' 3 (ii)] W*fH WTC : 13, 1999/^lfW 22, 1921 

(1) (2) (3) , (4) (5) 


(2) lRU£**vU 


(3) cfnr^ 


52/1 

0 

00 

40 

236/2 

0 

10 

60 

236/1 

0 

00 

60 

237 

0 

00 

50 

238 

0 

00 

25 

239 

0 

02 

35 

241 

0 

02 

43 

242 

0 

13 

00 

243 

0 

04 

30 

258 

0 

09 

80 

256 

0 

06 

50 

255 

0 

07 

50 

254/2 

0 

04 

90 

254/1 

0 

00 

56 

253/1 

0 

04 

60 

253/2 

0 

00 

20 

252 

0 

08 

70 

316/3 

0 

01 

30 

320/4 

0 

02 

40 

334 

0 

14 

40 

333 

0 

04 

36 

359 

0 

15 

64 

383 

0 

06 

60 

382/1 

0 

15 

30 

409 

0 

07 

54 

406 

0 

15 

30 

405/1,3 

0 

14 

22 

403 

0 

03 

24 

400/1 

0 

07 

20 

399/1 

0 

09 

23 

397/2,4,6 

0 

05 

16 

429/2,4 

0 

04 

96 

430/10,8,9 

0 

34 

51 


(4) 445/2 

464/1 

465/1 

467 
440/1 
466 

468 

471 

472 

475 
474 

476 


0 

09 

50 

0 

16 

20 

0 

18 

30 

0 

00 

50 

0 

09 

00 

0 

00 

75 

0 

13 

00 

0 

02 

40 

0 

00 

60 

0 

04 

80 

0 

05 

42 

0 

01 

60 
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Cl) 


(2) 

(3) 

(4) 

(5) 

478 

0 

00 

40 

479/1 

0 

09 

69 

479/3 

0 

10 

10 

508 

0 

03 

46 

506 

0 

24 

00 

842 

0 

14 

40 

843/1 

0 

18 

48 

844 

0 

02 

00 

860 

0 

09 

92 

859 

0 

07 

20 

857 

0 

01 

25 

856 

0 

19 

75 

943/1 

0 

04 

00 

943/2 

0 

01 

66 

944 

0 

02 

80 

952 

0 

00 

40 

510 

0 

00 

28 

953 

0 

15 

00 

1070/1 

0 

07 

00 

1070/2 

0 

09 

00 

1070/4 

0 

00 

85 

1070/5 

0 

08 

00 

1071 

0 

07 

12 

1078 

0 

00 

93 

1079 

0 

15 

72 

1052 

0 

13 

50 

1051 

0 

13 

83 

1049 

0 

06 

50 

1050 

0 

01 

00 

1047 

0 

05 

70 

1021 

0 

04 

50 

1020 

0 

01 

29 

1022 

0 

16 

20 


[H. STR,-31015/11/98—Sit.-II ] 
FCI7T 3'iHK, 3T«R 









[ »nn II—-GTS 3 (ii)] HTOT 13, 1999/^lfS^ 22. 1921 

New Delhi, the 9th November, 1999 

s.o. 3281.— Whereas by the notification of the Government of India in 
the Ministry of Petroleum and Natural Gas S.O No. 217, Dated 20-01-99 
issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962, (50 of 1962), 
(hereinafter referred to as said Act), the Central Government declared its 
intention to acquire the right of user in the land specified in the 
schedule appended to that notification for the purpose of laying pipeline 
for the transportation of Motor Spirit, Superior Kerosene Oil and High 
Speed Diesel from the Irimpanam installation of Bharat Petroleum 
Corporation Limited, Irimpanam, Cochi^ State of Kerala to Karur in the 
State of Tamil Nadu and a pipeline should be laid by 
M/s Petronet CCK Limited; 

And, whereas, the copies of said Gazette notification has 
been made available to the public between 12-02-99 and 30-04-99; 

And, whereas, the Competent dutithority in pursuance of 
sub-section (1) of section 6 of the said Act has made his report to the 
Central Government; 

And, whereas, the Central Government, after considering 
the said report is satisfied that the right of user in the land specified in 
the schedule appended should be acquired; 
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Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of section 6 of the said Act, the Central Government hereby 
declares that the right of user in the land specified in the schedule 
appended to this notification are hereby acquired; 

And, further, in exercise of the powers conferred by sub¬ 
section (4) of section 6 of the said Act, the Central Government hereby 
directs that the right of user in the said lands shall instead of vesting in 
the Central Government, vest free from all encumbrances, in the 
Petronet CCK Limited. 


SCHEDULE 


STATE: KERALA DISTRICT : THRISSUR 


TALUK: MUKUNDAPURAM 


VILLAGE 

SURVEY 


AREA 



NUMBERS 

HECTARES 

ARES 

SQ.MTRS. 

(1) 

(2) 

(3) 

(4) 

(5) 


(1) PADINJARE 





CHALAKKUDY 

284 

0 

02 

00 


272 

0 

07 

20 


282 

0 

26 

00 


280 

0 

12 

02 


254 

0 

11 

07 


256 

0 

08 

40 


247 

0 

08 

28 


218 

0 

01 

51 


219 

0 

05 

18 


217 

0 

17 

66 


216/2 

0 

19 

74 
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( 1 ) 


( 2 ) PARAPPUKKARA 

(3) THORAVA 


(2) 

(3) 

(4) 

(5) 

215 

0 

04 

62 

211/2 

0 

19 

03 

210 

0 

06 

18 

209/3 

0 

12 

81 

45 

0 

08 

21 

44 

0 

02 

69 

43/1 

0 

15 

51 

248 

0 

09 

41 


52/1 

0 

00 

40 

236/2 

0 

10 

60 

236/1 

0 

00 

60 

237 

0 

00 

50 

238 

0 

00 

25 

239 

0 

02 

35 

241 

0 

02 

43 

242 

0 

13 

00 

243 

0 

04 

30 

258 

0 

09 

80 

256 

0 

06 

50 

255 

0 

07 

50 

254/2 

0 

04 

90 

254/1 

0 

00 

56 

253/1 

0 

04 

60 

253/2 

0 

00 

20 

252 

0 

08 

70 

316/3 

0 

01 

30 

320/4 

0 

02 

40 

334 

0 

14 

40 

333 

0 

04 

36 

359 

0 

15 

64 

383 

0 

06 

60 

382/1 

0 

15 

30 

409 

0 

07 

54 

406 

0 

15 

30 

405/1,3 

0 

14 

22 

403 

0 

03 

24 

400/1 

0 

07 

20 

399/1 

0 

09 

23 

397/2,4,6 

0 

05 

16 

429/2,4 

0 

04 

96 

430/10,8,9 

0 

34 

51 
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(4) 


( 1 ) _ 

NENMANIKKARA 


(2) 

(3) 

(4) 

(5) 

445/2 

0 

09 

50 

464/1 

0 

16 

20 

465/1 

0 

18 

30 

467 

0 

00 

50 

440/1 

0 

09 

00 

466 

0 

00 

75 

468 

0 

13 

00 

471 

0 

02 

40 

472 

0 

00 

60 

475 

0 

04 

80 

474 

0 

05 

42 

476 

0 

01 

60 

478 

0 

00 

40 

479/1 

0 

09 

69 

479/3 

0 

10 

10 

508 

0 

03 

46 

506 

0 

24 

00 

842 

0 

14 

40 

843/1 

0 

18 

48 

844 

0 

02 

00 

860 

0 

09 

92 

859 

c 

07 

20 

857 

0 

01 

25 

856 

0 

19 

75 

943/1 

0 

04 

00 

943/2 

0 

01 

66 

944 

0 

02 

80 

952 

0 

00 

40 

510 

0 

00 

28 

953 

0 

15 

00 

1070/1 

0 

07 

00 

1070/2 

0 

09 

00 

1070/4 

0 

00 

85 

1070/5 

0 

08 

00 

1071 

0 

07 

12 

1078 

0 

00 

93 

1079 

0 

15 

72 

1052 

0 

13 

50 

1051 

0 

13 

83 

1049 

0 

06 

50 

1050 

0 

01 

00 

1047 

0 

05 

70 

1021 

0 

04 

50 

1020 

0 

01 

29 

1022 

0 

16 

20 


[F. No. R-31015/13/98-OR-H] 
HARISH KUMAR, Under Secy. 
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3. On 3-1-87, a 2nd chargesheet stating that on 8-5-36, the 
workmen handed over the cash balance to Head Cashier and 
there-was a shortage of Rs. 80/-. The workman refuted t > 
stay till the cash was counted and talied. On 7-5-86, the 
workman misbehaved with Shri S. K. Jam, a customer. 

4. The case of the workman is that the management was 
annoyed with him because he was an active worker of the 
trade unson and alwavs objected whenever ,he management 
becomes unfair to the employees. The workman was p.actd 
under suspension on 30-6-86. In the DE, the workman was 
not given fair opportunity to defend himself. Copies of docu¬ 
ments were not given to him. The cu tomers Shri S. K. 
Oiilani and Shri S. K. Jain were not examined in the enquiry. 
The Enquiry Officer submitted his report and f ound the work¬ 
man guilty of the charges. The disciplinary Authority dis¬ 
missed the workman by order dated 31-8-88. The misconduct 
proved against the workman is not grave enough to call for 
the punishment of termination of service. The workman prays 
that the order dated 31-8-88 be quashed and he be paid 
wages and allowances from this date. 


5. The case of the management is that the workman is an 
MINISTRY OF LABOUR Ex-Servicemen when he Joined service on 8-4-81. A personal 

loan of Rs.J890/- was sanctioned to the workman for the 
New Delhi, the 14th October, 1999 purchase of following items— 


SO 3282.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus 
trial Tribunal, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in rotation to the 
management of Bank of Baroda and their workman, which 
was received by the Central Government on 13-10-99. 

[No. L-12012/272/97-IR(B-II)] 
C. GANGADHARAN, Under Secy 


ANNEXURE 


BEFORE THE CENTRAL 
TRIBUNAL-CUM-LABOUR 


GOVERNMENT INDUSTRIA1 
COURT, JABALPUR CMP) 


PRESIDING OFFICER : SHRI D. N. DIXIT 


CASE NO. CGIT/LC/R/41/92 


Shri D. N. Singh, 

C/o Shri Lai Vasudev, 

House No. 2, 

Near PWD, Bela Anubhag, 

PO Rewa city, 

Rewa (MP) Applicant 


1. Steel Almirah 

2. Sofa Set with 2 side chairs 

3. Dining set with 8 chairs 

4. Double bed 

6. On physical verification, it was found that the workman 
has not purchased the'e items and he has submitted false 
bills of Rs. 5890/- and cheated the management. 

7. On 27-6-85, the workman misbehav :d with the custo¬ 
mer Shri S. K. Gillani and disobeyed! the orders of the 
Branch Manager to complete the pass book of Shri Oiilani. 
On 3-7-85, the workman refused to make entry in the A rcount 
of Sh, Jcetendra Kumar. A chargesheet dt. 23-1-86 was given 
to the workman on 3-7-1987 a second charge sheet was given 
to him. The workman denied both the chargesheets and faced 
the enquiry, In both the enquiries, the workman was assisted 
by co-worker and all this papers were supplied to the work¬ 
man. In both the enquiries, workman was found guilty of 
the charges and enquiry report was submitted A show cause 
notice was given to the workman on 9-7-1988 about the 
punishment. The services of the workman were terminated 
from 21-8-1988 by tho Disciplinary Authority. The work¬ 
man preferred an appeal which was dismis r ed by the Appel¬ 
late Authority. 


Versus 

The Regional Manager, 

Bank of Baroda, 

Jeewan Bima Marg, 

Raipur (MP) Non-applicant 

AWARD 

Delivered on the 21st day of September, 1999 

1. The Government of India, Ministry of Labour vide order 
No. 1.-12012/272/97-IRCB-TI) has referred the following dis¬ 
pute for adjudication bv this tribunal— 

"Whether the action of the Management of Bank of 
Baroda in terminating the services of Shri D, N. 
Singh, clerk/cashier is justified 7 If not. what relief 
the workman concerned is entitled to?” 

2. The admitted facts of the case are that workman 
Devendra Nath Singh was working as clerk-cum-cashier in 
the Bank of Baroda at Katnl in the vear 85 & 86. A charge- 
sheet was issued to the workman on 23-1-86 alleging that he 
has taken loan from the Bank for purchase of house hold 
goods and he did not purchased these goods. The workman 
misbehaved with Shri Gillariih On 27-6-85 and talked in a 
rough manner. On 3-7-85, the workman has refused to make 
entry in the Account of Shri Teetendra Kumar, a customer. 
3206 GI/99—9. 


8. The misconduct committed by the workman Is of seri¬ 
ous nature. The punishment of dismissal is adequate The 
management seeks that it has acted in a bonaflde manner 
and according to principles of natural ju tire, the punish¬ 
ment rHven to the workmen is in proportion to the misprodcct 
committed by him. 

9. This court vide order dated 2-4-96 has found that 
Enquiry conducted against the workman is legal, proper and 
valid. Now only the question of pirvirsitv of findings and 
quantum of punishment is to be considered. 

10. The workman was sanctioned a loan of Rs. 58°0 for 

purchase of house hold goods. The workman submitted the 
bills and received the money. When the Bank demand'd the 
inspection of the articles, he could not show th™ reticles 
purchased bv him. The workman tried to trVk the Tnsr -ciioa 
narfv and taken them to the house of Dr. Kundeshwar Shiah 
but in the bouse also, the artie’es purchased bv the wortemap 
were not present. The outcome of surprise ip'ppction that 
the workman has produced bomis bids rod -msutHsed the 
personal loan. The contention of she workman is that ’ig ins 
rconvl the remount loan hence the chare' p‘ mrntTsntio'i 
is not nrovd T do rot acre* with the nm-m-ents of the 
workman He wb' rpanfrrd to rurehase th- fr—lipim men¬ 

tioned in nnra-5 ahove. This ffi- workman has rot dVwe, 
Th"s tho management has nrov-d that *h» wo>-t-mrn hrs 
mls-ntilmed rersonnl loan, This is P breach of service condi¬ 
tion. 
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11. Shri R. K. Sab am had stated in the enquiry that a 
customer by name of Shri Giltani save written complaint 
that the workman talked to him in rude language. His 'state¬ 
ment was confirmed oy the statement of Shri G. Naiish. 
From the statement of these 2 witnesses, it is proved that 
the workman rude language to Shri G'illani, a customer 
and did not obey the Bank Manager. 

12. On 3-7-1985, again the workman behaved in a rude 
manner with Shri Jeetcndra Kumar, customer and he re¬ 
ported the matter to Bank Manager Shri R. K. Sahani. tn 
the enquiry, Shri R, K. Sahani has stated this fact and he 
has been cross-examined by the co-worker of the workman. 
The Manager ha? been supported by Sbri M. F. Hussahji who 
also have been cross-examined by the co-worker of the 
workman. The management proved that the workman has 
misbehaved with Shri Jeetendra Kumar, a customer of the 
Bank. 

13. The management has established that the workman 
was rude to the customers and disobeyed the orders of the 
Bank Manager. Thus he his committed misconduct. 

14. In respect of Chargeshect dated 3-1-87, the manage¬ 
ment has examined Shri S. N. Iha who stated that the 
actual cash and the statement were different. The workman 
has handed him Rs. 80 less. He has been cross-examined by 
the co-worker at length. The management has proved that 
the workman wa« asked to be present when the cash was 
counted and he disobeyed the orders. The shortage of Rs. 80 
was detected but the workman did not tried to explain it. 
This again proves that the workman was arrogant and he 
was not sincere & committed to his job. 

15. The activities of the workman has proved by the 
evidence led by the management clearly show that he was rot 
loyal to his iob. He wa? rude, arrogant and unreliable. Such 
a person cannot be retained In the service of the Bunk. 
The punishment of termination of service Is proper and In 
proportion to the misconduct committed by the workman. 

16. The workman has no case. The approach of the man¬ 
agement has been fair and nrooer. The award is g ; ven in 
favour of the management. Parties to bear their own cost. 

17. Contes of the award be sent to the MinMry of Labour, 
Government of Tndla at per rules. 

D. N. TOOT, Presid'ng Officer 
*r# i4 OTjan;, 1999 

in - , srr, 3783 :■—f*nmr srfirfiPFT , 

1947 ( 1947 ffiT 14) HTH 17 % STTSTCff 

RTtffrr vh % srsfaim % 

tfarr wk TR% STT^TJ- a 

fa-Tm Jr rttr: tf l alft re 

Trftrrrcwr, wj 7 % TO 

ft, 13 - 10-99 gw 

Rl I 

[#. ^.-12012/353/92—77 rf hr ( sflr. 11)] 

tft. TurnnMr, 

Now Delhi, the 14th October, 1999 

S.O. 3283,—Tn pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of i947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tiibunal. Jabalpur (M.P.) as shown in the Atmexure 
in the Industrial Dispute between the employers In relation 
to the management of Bank of Maharashtra and their 
workman, which was received by the Central Government 
ou 13-10< 1999. 

[No, L-12012/358/92-IR(B-H)] 
C. GANGADHARAN, Under Secy. 


ANNLXURL 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUMrLABOUR COURT. JABALPUR (M.P.) 

Presiding Officer: Shri 0, N. Dixit, 

Case No. CGJT/LOR/53/93 
Deputy General Secretary, 

Union of the Maharashtra 
Bank employees, 

Honuman Maadir Call, 

Yadlav Colony, 

Jabalpur. .... Applicant 

Versus 

The Assistant General Manager, . 

Industrial Relation 
Bank of Maharashtra 
Central Office, 

1501, 

Shtvaji Nagar, 

Pune. ,.., Noa-apitUcant 

AWARD 

Delivered on Uus 22nd day erf .September, lf*9 

1. The Government of India, Ministry of Labour, vide 
order No. L-12012/358/92-.lRfB-ll) dated 5-3-93 has referred 
the following dispute for ffijudicatjon by this tribunal— 

“Whether the action of the management of Bank of 
Maharashtra in not promoting Shri Ratnakar 
Sonkusale to officer grade is justified ? If not, what 
relief the concerned workmen is entitled to 7” 

2. The case of. the Union is that there is a biporty agroty 
mc-it between the' representative Unions and the management 
dated 29-7-89 in respect of: promotion from clerical cadre 
to officer cadre. In this agieemcut i» para-12.2, it has boon 
settled that number of 1 QJ/ C of the vacancies will be in 
the waiting list. In the year 1987, the vacancies from the 
cadre of ST for promotion were 29. Thus the management 
had to declare a waiting list of 3 persons in this category. 
If the person selected in ST category dd n*)t accept the 
promotion, it was to be filled by the persons ht the waiting 
list. The management did not prepare the waiting Hat is the 
ST category in the year 87. Out of 29 people selected In the 
ST category in the year 87, 3 people refused to a cce p t the 
Promotion. Thus there was 3 vacancies in the ST category 
in the year 1987. These vacancies were not fitted browse 
the management has not prepared the waiting Hot contrary 
to the bipaity agreement. According to criteria erf selection, 
the Wafting List for 87 should have contained name erf Shri 
N, N. Burde. Shri S. K. Waike and Shri J. R. Sawale. As 
management followed the hi-party agreement, these 3 persons 
wou’d have been promoted in the year 1987 in the ST 
category. 

3. The further contention of the Union is that it) the year 
91. again in the promotion process from clerical cadre to 
officer fsdre in the ST category, 2d posts were to be filled 
up. As per rules, list of 27 candidates was nrenared. Waiting 
list was also prepared. In the list, Shri N. N. fhjrda and, 
Shri ,T. R. Sawale were also shown in the list of selected 
candidates. These 2 people should have got promotion in the 
v-ar 1Q87 if the management had prepared the Wn'tine List. 
Thus these two ivopJ* would not have been In list for the 
vacancies in the vear 1991. For the vbar 1991, in fh" Waltjpe 
List first position was that of Sbri RafnaHr SonGisnle. If, 
fUete two p-oole would nave been promoted Id the year 
1987, the workman Shri Ratnakar SonVn'ale wouM have 
come in the list of selected candidates for the year 1991. 

4. "Die contention of the Union is that in the selection 
process, for promotion from elei leal to officer cadre hi 
respect of ST category, tor year 1991 the name of 3hrl 
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RrttotlMr -SeakiBSlt >wt» ownsidored. 20 maria wore reserved 
for confidential report. This report was neeorded by an 
officer with whom Shrj Ratqakar Sonkusalc has worked only 
for '4-6 days. Tunis the assessment of this officer in rospect 
of Shu t Rwnat*r Sonkssale was not fait. As a -consequence 
Shri Srtftnaiaar Sonkuwde got less moists in the competitive 
assessment and was placed in the Waiting List. As these 
assessment -been proper, Shri Rsnnakar Sonkusalc would have 
been in the list Of caocessftA candidates in the year 1991. 

,J. The Union prays 4hot Shri Ratnakar Sonkusalc be 
declared 4o have been promoted in the year 91 and he be 
given all the benefits and swages from 1991. 

6 . The ease of .tlie .management is that tire demand of the 
Union is baseless and without any merit. The Union is trying 
to bring a false case tor promotion of Shri Ratnakar Sonkusalc 
from the year 1991. Shri Ourdo -was never se-ected in the 
year 1987. He hie mot laised an industrial dispute about 
promotion ■from 'the your 1987. The contention of the Union 
is false that in the year 1987, .1 selected employees refused 
to accept the promotion in ihe officer grade. In the year 87, 
all the post in the ST category were filled by promotion 
and there was no vacancy hence there was no need to take 
any one from the Waiting List. The claim of the Union is 
without any substance becacse in 87, there was no vacancy 
to promote Shri Burde. Shri Dlilde has been selected only 
in 1991. The contention of the Union about confidential 
report of Shri Ratnakar Sonltusale In year 91 is false and 
exHgerated. The Union is trying to create a hill out of a 
mole and given imaginary facts and logic. 

7. According to management, the blparty settlement in 
para 11.1 states that the final list of candidates who appear 
for interview shall be prepared ‘alter .Tanking them according 
to the aggregate marks obtained by each candidates under 
the heads—written test, educational qualification, service, 
confideritidl report and -Interview. The said para further 
states that The marks allotted under the heads confidential 
reports apll interview shall not be separately informed. The 
contention Of -the management is that the cairn of the Union 
is a fabrication and the circumstances shown in the statement 
of claim did not exist. The management wants the award 
in its favour, 

>8. Shri 'Ratnftkar Sonkiwiifc has been promoted as officer 
in the year 1996. 

9. The Union has examined Shri ’Rntnaknr Sonkusalc who 
stated in Ms affidavit in -pora»3 that Confidential report was 
given by the Branch Manager with whom he lias worked 
only for 4*6 days hi The year 1991. 

ID. The Union assessed that in the promotion test for 
the year 1987, in the ST category, 3 employees refused the 
promotion. There must be documents to show that these 
people has refused the .promotion. The Union could havo 
examined these 3 p«7ptc in tire xoun to prove that they 
have refused promotion in the year 1987. There is nothing 
on-record to establish that 3 selected candidates in the SC 
cfiWgory to the year 1987 refused promotion In the officer 
caitte, Whtfi thh is npt pro^d, the point that pegple from the 
Watting List wofild have teen taken to the 3 vacancies in 
the year 19*7 does not arise. The contention of the Union 
that Shri *N. TV. Rnrde would have been promoted fa the 
year 19*7 Is not established. The further corollary first 'Shri 
N. "N. Burtte would not have appeared in the list of selected 
employee* for the year 1991 Is not established. Shri Ratnakar 
Sonkusale should have been taken from Waiting List to 
Promotion List in the year 1991 is further fat’s flat. The 
reasoning advanced by ‘he Union i s not supported bv 
documentary or oral evidence, 

-11. The 2nd contention of theX’nlon is that in the selection 
process of 1991, Shfl Ratnakar "Scmkusale was given less 
marks in - the Confidential Report .and interview hence he 
was not In the list of selected candidates but was to the 
Waiting List. The Union demanded the Confidential reports 
for Shri Ratnakar Sonkusale and marks to the Interview 
giv«*i rte-Slirt Ratnakar. This was not luoplled Xecouse of 
para-fLl of the bipartv settlement dated '29-7-87. I think 
the mans cement is right In not prodnetog the confidential 
report and marks of Interview Of ”ShrI Ratriakflr Soniusale 


12. Every candidate who is in the Waiting List in every 
selection process gives the same reasoning which the Union 
is fiivmg in the present case. There is no basis for the Union 
to say that there was any foul play in giving marks on the 
bad Confident «1 Report and -interview m the selection 
process of 1991 to Shri Ratnakar Sonkusule. 

f3. The confidential Report i:; the assessment of work 
performance, punctuality, behaviour of the employee appear¬ 
ing for the promotion. This assessment is to be done by the 
Assessing Authority on the basis of his best judgement. 
Union cannot challenge the said assessment. The allegations 
made against the assessing Authority are false, ' fr volous 
and baseless. The aUegat'cm of the Un'on against the bianch 
Manager does not have a.iy merit. 

14. The inter* ioiv is based on the assessment and per¬ 
sonality, knowledge of General Banking, knowledge of 
commercial laws and approach of the candidate before the 
interview committee. The interview committee awards mark. 
There cannot be any prejudice against Shri Ratnakar Son- 
kurti’e ns afieced bv the Union. Thus t*-e Un'on has no bus’s 
to challenge the confidential report and .marks in the inctrvjew. 

15. The Union has no case. The entire statement of claim 

was basnet on su-anisei ,->nd imaoinnr'i hannemniis Without 

Bny foundation, the Union has raised the presnt dismrte 
The contention of the Union is far from truth r.nd Is hereby 
rejected, The award is glvon in favour of the management. 
Parties to bear their -own coat. 

16. Copies of .the award be sent to the Ministry of Labour, 
Government of Ind'a as per rules. 

D. N. DTXTT, Presiding Officer 

xf'fauft, 14RTJTT, 1999 

w. rt. 3 284 kfltfif'pfi fxni 

T947 ( 1947 Vt 14) ^ TTU 17 % TfJTr T 

RT«fln: RruftT xUft =ftTr fTfiT % tt-t- 

tUr % ttt TTTTTT % tfDr, 

*Fj®raf frfafxr R’wtrfl'? faxi t %?ftT rupp: 
ofaflfw stfraUfTriT 7fdiTJ7 % TXT T7 SpPlfiTT TX-ft 

XT I'Tif ffUPiT Tf 13-10-9 9 XT TFT £TTf TTI 

[t. t(<ff-17012/33/ 89 -irrf WiT (sft-II)] 

rii . TtfrtJTU, R4T TTITT 
New Dehi, the 14th October, 1999 

EU. 3284.—.In uomuajscc of Section 17 of the Industrial 

Djbpuce acl, iv47 u-+ or it**'//, tin Ge.aiat l loven-.incnt 
hereby publishes the award of the Central Government 1 
Industrial Tribunal, Jabalpur (M.P.) as shown in the Annexure 
in the Industrial Dispute between the employers in rotation 
to the management of Life I.kUrcnce Corporation of India 
and their workman which v.’a s received by the Central 
Government on 13-10-1999. 

[No. L-17012/33/ 89-1RtB-II) ] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

Cr.sc No. CG1T/LC/R/144/90 

Presiding Officer: Snri D. N. Dixit. 

Prem Narayan Chawda, 

Through President 

National Life Insurance 

Employees Assoe-lation, 

Tlalpur. Applwant 
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Versus 

Life Insurance Corporation 

of India through 

its Sr. Divisional Manager, 

Raipur. .... Non-applicant 

AWARD 

Delivered on tills 1st day of October, 1999 

1. The Government of India, Ministry of Labour vide 
order Ivu. L-l/012/33,'89-JRD-l dated 24-5-90 has referred 
tne todowAig u.spute ror adjudication by this tribunal— 

“Whether me action oL the management of Sr. Divisional 
Manager, Lite insuuuice Corporation of India, 
Raipur in denying the promotion to Shri Frem 
isaia) ..n Cnawua, peon t am me year 1982 aLier 
pajSrag mo depai imellud vest lor live post of Record 
cienr ,n me your i93l is justified .' If not, wnat 
relief the workman is entitled to ?” 

The Cano of tiie workman Shti Prem Narayan Chawda 
is tnal no was appointed as a peon in the year 1973 and 
confuuted in hi- post. He has passed a departmental test for 
the post ot record clerk in the year 1981. In the interview 
he appeared 1m me years 1982 to 1987. Ine management 
did not promote hrm in tfiese >eais. He appeared in the 
intervitw m the year 1988 but was not promoted. He has 
not been called for interview in the year 1989. The perfor¬ 
mance of tne vvoramavr was satistactory and good yet he 
has not been promoted. The workman claims promotion as 
record clerk l.om tho year 1981 and the consequential 
monetary benents. 

3. The case of tho management is that the workman 
appeared ror interview m -tne years 1982, 83 and 84 but 
he was not fom.d suitable for promotion by the promotion 
commi-tce. On account of h.s below average work record 
during the yea, j 1985, 86, 87, 88 & 89, ho was not called 
for interview for promotion. The performance of the work¬ 
man was unsat. factory avid various officials of the manage¬ 
ment lias reco ded the annual assessment regarding the 
workmtn. In tne yeur 198d, lie was found guilty and his 
two increments were withheld, in appeal one increment was 
withheld permanently. From lime to time various memos 
were given to workman to improve but he failed to come 
up to tho expe tafc'on. The workman has been promoted as 
record clerk fiom 4-3*1992. Workman cannot be promoted 
from tie year t981 as record clerk. 

4. Ir the pi cm. case, the argument advanced on behalf 
of tho workm a fits not been raised in the statement of 
claim dated 8-6-90 thus a different stand than statement of 
claim cannot be considered at the time of final argument. 
Particularly this is in relation to tho arguments that 
thp ad’ erse entries wore not communicated to the workman 
as this has "not been the stand of the Workman in statement 
of claim. It cannot be considered. The ryles of pleading are 
very clear and the management cannot bo taken by surprise, 

5. Exhibit M-2 is the Life Insurance Corporation of India 
(Promotion Regulations') 1976, In clause 7. the criteria of 
selection has been given: 

(a) Seniority 

(b) Qualification 

(c' v Confidential Report (Work Record) & 

(d) Interview 

Clause 8ft) states that there shall be prepared a channel 
of all eligible emnloyees in the order of total marks on 
account of (a) -eniority (b) qualifications and (c) confidential 
report. Out of this panel, candidates in the order of merit 
equal *o not more than five f'mes the number of vacancies 
may be called for interview by the promotion committee. 

6. Thus the workman was qualified in the year 1987 for 
promotion to the clerical cadre and he was senior for such 
selection. But this is step No, 1. Step No. 2 is that according] 

to performance he should be called in future. Step No. 3 


is that his Confidential Report and marks in the interview 
should place him in the promotion list, 

7. The workman in his affidavit has stated that he was 
called tor interview from the year 1982 to 1987. As against 
this, tiie management admits that he was called for interview 
in the years 82, 83 and 34 The dispute between the manage¬ 
ment and the workman is whether the workman was called 
for interview in the years 85, 86, 87, 88 & 89. The workman 
knew that the management is asserting that he was not called 
lor interview for 5 years from 85 to 89. Inspito of it, he 
has filed no documentary evidence to show that he appeared 
in the interview test of the promotion committee in the 
years 85, 86, 87, 88 & 89. I hold that the workman was 
not called for interview by the promotion committee in the 
years 85, 86, 87, 88 & 89. 

8. Tiie management has filed Ihe original confidential 
reports of the workman from the years 75 to 91. This is 
exniblt M-6. The grading of workman in these confidenial 
reports are as follows : 


1980 

— 

Average 

1981 

— 

Not fit for promotion 

1982 

— 

Adverse 

1983 

— 

Very 1’oor 

1984 

— 

Good 

1985 

— 

Outstanding 

1986 

— 

Fair 

1987 

— 

Outstanding 

1988 

— 

Adverse 

J989 

— 

Average 

1990 

— 

Very Good 


I would like to point out that in tht years '87 $ 88, the 
reporting officer and the Reviewing Officer were same set of 
gentleman. Yet in 87, both of them have givbri outstanding 
category to the workman and the same set of officers in 
the year 1988 has recorded that he is reluctant worker. 

9. Tiie performance of the workman from the year 1980 
to tho year 1990 is highly fluctuating. The Confidential 
records has been recorded by different Reporting Officer and 
Reviewing Officer for different yean, it has been found that 
the performance of workman in the years 1980, 81 & 82 was 
poor. Particularly in the year 81, it has been .recorded that 
he is not fit for promotion. As such he has rightly been 
not promoted in the year 82. Again in the year 83, the 
performance of the workman was very poor hence he has 
rightly been rejected by the promotion committee for the 
year 83-84. Thus the management is justified in not promoting 
the workman in the years 82, 83, 84. 

10. The workman has not been found fit for interview in, 
the years 85, 86, 87, 88 and 89. This again is based on 
record. The attendance record of tho workman for this period 
was highly unsatisfactory. This record is Exhibit M-20. It 
has given in detail every leave takon by the workman. Om 
23-9-87, it was found that he has remained absent for 436 
days after exhausting all types of leave due to him. Thus 
from the record of the management, it has been proved 
that the workman was in the habit of remaining absent for 
long durations. As such he was not called for interview, in 
the years 85 to 89. The management is justified in not 
calling him for interview from 85 to 89. 

11. 'The workman cannot get promotion to tho post of 
record e’erk from the years 82 to 89. "I his 3s the period 
covered by the present statement of claim, 'll 16 workman 
has tried to impress that since he passed the written tost 
in the year 81, on the basis of this test, he should be 
promoted. As stated above, the correct position is not so. 
The written t*>st only makes him eligible to face the promotion 
committee, This argument is without .any merit and hence 
rejected, 

12. I hold that workman has not been given promotion 
because he could not succeed in tho interview for the years 
82, 83, 84 and as per, rocord, he could not be called for 
interview in tho years 85. to 89, Tho rtptioh of the' manage- 
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ment is as per rules, legal and according to principles of 
natural justice. The performance of the workman as shown 
in the ACRs hardly makes him eligible for promotion during 
these years. The assessment of the management in respect 
of workman is correct and justified, The workman has no 
Case. The award is given in favour of the management. 
Parties to bear their own cost. 

13. Copies of the award be sent to the Ministry of Labour, 
Government of India as per rules. 

D. N, DTX1T, Presiding Officer 

fit fafSfr, 14 1999 

'fir. ^f. 32 8 5.—tfaftfw STfafHtm, 

1947 ( 1947 VI 14) stff HTO 17 % 

ir, srfa Ttw 

% wj?m- % ^rsr^c sfp; vdv.ff % 

«Pw, n fafc? tfftnfrrv fagrc ir 

KWR xfofflVV WftmV V^TVfTT % Trfn Vt T'Trfsifr 
«roft |, sft %dfk vt 13-10-99 sura jtc «tr 1 

[#. rC!T.-12012/l48/95-Sfr^ VX< (^t-Il)j 
^ft. fiTrnsrnir, rrfa* 

New Delhi, the 14th October, 1999 

S.O. 3285.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Government Industrial Tribunal Calcutta as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Central Bank of India and their workman, which was 
received by the Central Government on 13-10-99. 

[No. L-1201,2|148]95TR(B-1I)] 
C. GANG ADI I ARAN, Undei Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT CALCUTTA 

Reference No. 20 of 1996 

PARTIES : 

Employers in relation to the management of 
Central Bank of India, 

AND 


Their. Workmen 


PRESENT: 

Mr. Justice A. K, Chakraverty, Presiding Officer. 
APPEARANCE . 

On behalf of Management.—Mr. S. K, Gupta 
Bhaya, Assistant Regional Manager of the 

Bank. 

On behalf of Workmen.—Mr. D. K. Chatterjee, 
General Secretary of the Union 

STATE : West Bengal. INDUSTRY : Banking. 


AWARD 

5 7 B 19 ?b de fb N r L - 1 , 2 i l2 l 148 l95-IR(B-ll) dated 
5 7-i996 the Central Government in exercise of its 

JS n e \ S ? Ctl0 A 10( ^ (d) (2A) of the In- 

austnal Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication : * k 

Whether the action of the management of Cen 
tral Bank of India, South Regional Office' 

smT j a ,r T**** 

6hri Kvstodhan Naskar, Part-time Water 
Boy|Casual Worker working ffi the Picnic 
Garden Branch is justffied andJ^? ifZ 
o what relief is the said workman eititled?” 

Coapess ( ,„ 

against ffie Central Bank ? mduslrial dispute 
Oil.ce CIcu.k'S V B iS’ ( S0 " ,h R W°°* 

sing the service of Kostodhan w i J for n ° l re gulari- 
Boy|Ca 5uaI Worker fa 

wortrn “°KesloS„“ ^Sstar 1 

%vi^,£ s 

from 17-W9M ■o'TsSrir) «S'0 reVly 

was paid R S 15 2 |1 fr0m 7 ' 8 ' 194 1 he 

date-wise calculatiS of the dlvf i? BS made a 
cerned workman horn P>84 ^ of dle con - 

it is stated that he worked n, ??n ^ 0n tJlt * basis 
1984 and 307 days each f 59 da * s in ll ™ year 

oaled 15-10-1981 «]„,> Central Office circular 

to case of casual wor£ I'T* 0 ? 11 ta 

days or above within a peitod o? r Worked for 240 
ment in its circular dated 16 y ioiff Jr‘ U \ ^ ana S e - 
branches to prepare a list " ' Greeted the 

wofjeed theref„r P 240. ISO and had 

regular Class-IV staffs of the Ba^k [ hc 

! Il HWH S fT nt vioJated fhe Provisions of Son 25F 

and 25H of the Industrial Disputes Ac* resect 

of the concerned workman who used to i, fl n * ■ C j 

Mi F T-r“To d r“4« *3HS 

t , a „- , ,s , ah 1 ° aheried that the concerned workman 

. 0tdv ^ entlded to absorption, but shall be 

entrtfed to same pay and allowances as regular employee 
n the same cadre. Union has also alleged that the 
mnnaaemem has ^heU d» re™„ o, the examil ™ 
man 1 171 res ? ect of *e concerned work- 

mi’ The ”! an3gemcnf of thc Central Bank of India 
f d a written statement alleging, interalia that the 
natnr- of the bnnkinn sendee is strictly reflated by 
be laws and regulations and it is only in rare easel 
hat casual!,emporarv workers are engaged as substf 
tide for regular employees in extra-ordinary cTcum- 
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etances.lt is alleged that there is no provision of law, 
rules or regulations by wliicii regulansadon of service 
*61 the culual Workman can, be made. The Bank denied 
that the 'Concerned workman had worked for 240 clays 
in any Calendar yeatr as stated by the union in iis written 
statement at the rate of Rs. 10 per day whicti was 
subsequently enhanced to Rs. 15 per day. The Bank 
denied it’s obligation to regularise service of the con¬ 
cerned workman for his alleged work of 240 days in a 
yfeat. It is also alleged that being unsuccess¬ 
ful in thfe recruitment test held on 22-10-1090 tne 
concerned Workman is trying a back-door entry in the 
Bank’s service through his union. Management has 
further alleged that since the name of the concerned 
workman was not in the list of successful candidates, 
he was not informed about the result of the examina¬ 
tion. The Bank had denied that the bipartite settlement 
0T 19-10-1967 made it obligatory to absorb part-time! 
Casual ’Workers at the time of their recruitment as -stub- 
$taf£i'sfcf&i karmachari even if they are unsuccessful in 
the recfuiOnent test. Regarding the circular dated 
lS-tO-lVSl *it is alleged that it has no relevance in 
the present case as the concerned Workmah had not 
worked for 240 days or above in a period of 12 
months. 7 he alleged application of 2511 of the In- 
dustral Disputes Act, 1947 was also denied as the 
Workman Was not retrenched from 'service. Regardin'.' 
circular dated 16-9-1991 it i« alleged that it was Issued 
for gathering information from the branches about the 
persons who had worked there for 2401180|60 clays 
under the control of a particular Regional Office and 
the Bionic Garden Branch was not under the confr 1 
of that particular Regional Office and that the con¬ 
cerned workman enjoyed benefit of the said circular 
by appearing in the written test held on 22-10-1989 
Thte Bank has also denied alleged Violation of the 
provisions of Sastri Award. The Bank also claifned 
that pre-ftita payment of pav and allowances at par 
with regular employees of the Bank also Should not 
be allowed. The Bank accordingly prayed for dis¬ 
missal of the case of the union. 

5. In it’s rejoinder, the union has denied the allega¬ 
tion of the management that the concerned workman 
had worked for a total period of 297 days only from 
2-4-1989 to 28-9-1989 and alleged that the petty 
cash vouchers of the Picnic Garden Brank shall piove 
that the concerned workman worked for more than 
240 days in each calendar year from 1982 to 1989. 
The union denied the alleged unsuccessfulaess of the 
concerned workman in tire Bank’s sub-staff recruit¬ 
ment test which was held on 22-10-1-989. It is also 
alleged that the Bank violated the provisions of Sec¬ 
tion 25E of the Industrial Disputes Act, 1947 in termi¬ 
nating the service of the concerned workman. The 
other allegations of the Bank in it s written statement 
against the union were also denied in this rejoinder. 

6. Representative of the management being not 
present, hor any step also having been taken by, the 
management on tire due of the argument of this case, 
this Tribunal had no other alternative but to hear the 
argument of Mr. D. K. Chaftariee, representative of 
the union alone in the matter. Evidence, however, 
being led by both sides,those need to be taken into 
consideration. On behalf of the union one witness 
Was examined and two witnesses were examined on 


behalf of the management, Parties also produced cer¬ 
tain documents. 

7. Admittedly the Bank utilised the service of the 
ccnceoicu workman lor those days as mentioned in 
the voueners produced by the union in this case. The 
vouchers are collectively marked Ext. W-2 in this 
case. 4 he workman in his evidence has stated cate¬ 
gorically that payment to him used to be made against 
vouchers and he Iras produced xerox copies of all the 
vouchers by which payments were made. Upon 
careful examination of these vouchers it appears that 
from 7-1-1989 to 9-12-1989 the concerned workman 
had only put in 158 days of service, mainly as a 
drinking water boy and •sometimes as a Sweeper. There¬ 
after in 1990 ho worked for 46 days and in 1991 for 
82 days and in 1992 he worked for 9 days only. It is 
therefore clear from the»e vouchers that he had never 
worked for 240 days in a year. The workman in his 
evidence has stated that he is working from 17-4-198 ) 
uptil now and initially his remuneration was Rs, 10 per 
day which was raised to Rs. 15 from 7-8-1991. I 
have already stated that no other voucher, excepting 
those referred to above having been produced by the 
concerned workman no question of his working conti¬ 
nuously from 17-4-1984 upto the present can arise. 

8. Contradictory evidence, however, was led in this 
catje regarding the actual days of Work Of (he con¬ 
cerned workman. The workman has produced a 
letter written by the Regional Manager to the Zonal 
Office, PRS, Calcutta of the Central Bank of India dt. 
8-1-1999 (vide Ext. W-5). It will appear from tins 
letter that the Zonal Office was informed by him that 
tile concerned workman was working as water supply 
boy since 1985 and in the year 1989 he was paid 
for 231 days, the actual working days without 
taking Sundays and holidays in between and if the 
Sundays are taken into account it will come to 253 
days. The union has also produced a circular issued 
by the Central Manager dated 4-10-1990 (Ext. 
W-6) wherein the Sundays and holidays falling 
in between the days of continuous work of casual 
worker shall have to be counted as working day 
with effect from 1-1-1990. Even If the letter, marked 
Ext. W-5, referred to above is believed, the circular 
Ext. W-6 shall not come of any help to him because 
the circular for counting Sundays and holidays as 
working days for casual workers working continuously 
came into effect from 1-1-1990 and not before that, 
it is also to be noted that 253 days of work in any year 
if so facto shows that the service of the concerned work¬ 
man was not continuous. It is in this connection that 
reference is to be made to the evidence of MW-1, 
Rarakrishna Das, a Clerk in the Picnic Garden Branch 
of "the Bank since 1983. He stated in his evidence 
that the concerned workman was allowed to work in 
his branch In 1984 by the Manager of that branch 
for service of tea, snacks etc. to the employees of the 
Bank. It is nobody’s case that the 'concerned Work¬ 
man had been working continuously since 1984. Die 
days of vear-Wise service rendered by the w orkman 
from 1984 to 1989 has clearlv been mentioned in the 
written statement filed bv the union which never s’a'ed 
that h-° bad worked continnondv in any ’-ear. I have 
nlread’' staged about (be vouchers -as crideuce of work 
rendered bv the concerned workman, Neiflw do these 
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prove nor is there any ease in the written statement of 
the union that the concerned workman had worked 
continuously from 1984 uptill now. In the said cir¬ 
cumstances, the evidence of MW-1 cannot be accepted 
The evidence of MW-i is not acceptable shall be 
apparent from the evidence of MW-2, Krishna Gopal 
Mitra, the present Branch Manager of the Picnic 
Garden Branch of the Bank. Though he admitted 
that lie has no idea about the branch’s matter before 
his joining there in 1995, still as per available record; 
with the office he wrote a letter dated 10-12-1998 to 
the personnal Department, Regional Office, South fur¬ 
nishing details of work of the concerned workman 
(vide Ext. M-l). His evidence about the actual days 
of working of the ooncemed workman as per office 
record was not challenged in the' cross-examination. As 
a matter of fact, representative of the union declined 
to cross-examine him on this point. It is therefore 
clear that as per official record the concerned work- 
main worked for 231 days in 1989, 45 days in 1990 
and 90 days in 1991. It is therefore clear from the 
above evidence that the union, has hopelessly failed to 
prove that at any point of time the concerned work¬ 
man rendered service for more than 240 days in any 
of the years. 

9 The union banks upon the circular dated 
12-3-1991 (Ext W-3) for absorption, of the concerned 
workman in the service of the Bank. From paragraph 
3.1 of this circular it appears that temporary employee-' 
who have put in 240 days of continuous temporary 
service in any continuous period of 12 mon'hs afer 
M-l 982 upto 31.12-1990 will be considered for ab 
sorpt'on in the immediate available vacanev without 
anv test or interview. 1 have already stated that *he 
union has not succeeded in proving that the concerned 
workman had worked for 240 days in anv c r n‘inuous 
period of 12 months. The union has also relied oh 
the circular concerning the special recruitment dove 
for clearing SCfST back-log vacancy for sub-staff cadre 
for the year 1996-97. He r e too. the names of the 
temporary casual workers who were engaged for 240 
da vs In a continuous period of 12 monffw between *h- 
above period of 11-1-1°82 to 31-12-1990 were called 
from the branches. Apart from the fact that this off 
cular cannot bv itself vest anv Tight upon anv SCtST 
tem.norarv workman, to which category the concerned 
workman admitt^dlv belongs, to claim absorptionffe- 
gularicat'nn the Rank bavin™ mcrelv called for names 
for the above, purpose bv this circular pn pue^'inn of 
consideration of the concerned workman can arise 
ns h' had never fulfilled the ip : tla1 roemffornoru of 
040 davs work in a continuou- period of 1? monffw 
in any year. 

10. I halve thus carefully considered the eyidnee 
on record and I find that the concerned "-nrkmnn had 
no right to claim ab 0 orption!reftularisntion as he had 
never worked for 240 days in anv continuous period o f 
12 months at ariv point of time The meuagfim , 'nt pf 
Cen’ral Bank of Tnd'a in shtchi circumstances, car not 
be said to have acted unjustly or illegally in not repu- 
lari' jng the concerned workman in the service of the 
Bank, The workman accordingly rit-i’1 no f be en¬ 
titled to any relief in this case. 


This is my Award. 

Dated, Calcttg., 

The 4th October, 1999. 

A. K. CHAKRAVARTY, Presiding Officer 
fff ftp#, 14 1999 

Ti. Hi. 32 86:—ififfifuT stfsrfffdU, 

1947 ( 1947 Tl 14) 'iff UTO 17 % Pff 

ff s TiT 3wr yr % spnmn % tot fartawf 
mx ^i% TriTr-ci %afDr, n-j-hr ff yfHrtfw 

4 ffTTR tfffftfw nfETTtvr 

•a 

% 4?r sviftrer Yxjfr % 44 

13 - 10-99 ffTO §3Tr«n-i 

[ff.tpT.-i 2 oi 2 /i 9 o/ao-snt. wt. (tfl-ft)] 

tft. TUTtnyr, scran: 

New Delhi, the 14th October, 1999 

S.O. 3286.—In pursyunqe ot Section 17 of the biduntryl 
Disputes Act, 1947 (14 of 1SA7), the Central Government 
hereby pcblisbw the award of the Central Government In¬ 
dustrial Tribunal. Jabalpur <M.p.) as shown ip the AouffiMwe 
in the Industrial Dispute between the employers ip relation 
to the management of Ue.va Bank and their workman, which 
was received by the Central Government pn 13-1U-99. 

JNo. L-U012/19a/ / 99TR(*mil 
C. GANGADHARAN. Under Secy. 

ANNEXUR® 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JABALPUR (M.P.) 

PRESIDING OFFICER SHRI D. N. DIXIT 

CASE No. •. C.GIT/LC(RK2d).9ee 

Shri V. M. Bhumrarker. 

S/o Shri Nemdeorao B a panto Kawatkar, 

Near Yadavi Hospital, 

GarQba Maidan, 

Nagpur (M-S-) ,. Workman 

V/s. 

The Regional Manager, 

Dena Bank, 

Nasik (M.S.) ,. Management 

AWARD 

Delivered on this day 17lh September 1999 

1, The Government o India, Ministry of Labour vide otdw 
No. L-12012/190/90 TR. (Brill dated 9-10-9Q has referred 
the fo'lowlng dispute for adjudication by this tribunal 

"Whether the action of the management of Denn Rank, 
Nasik in dismissing Shri V. M. Bhumrarter from 
the service of the Bank is justified ? If not. to 
what relief the concerned workman is entitlod tof" 

2. The case of the workman Shri Vinavnk Mahadcora.o 
Bhumbarker is, that he joined the service of management (n 
1973 .it'd was( confirmed ; n 1975. A charpe?beet tyas given 
to workman on 28-12-1977 al’eredin? that the workman was 
R'v«n Rs. 3"5 to deposit in Re-ewe Bank of India. Nagpur 
and for one month !h* workman pri'ber deposited, this 
amop-t nor returned to !he bank. The —cpn^ charge 
neain^ the workman is that on 23-6-1977 the workman 
collected ft cheque for Rs, 200 ft deposited tnb amount In his 
own Savings Bank Account. A departmental enquiry wai 
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held against the workman and this enquiry the Enquiry 
Officer did not found (he charges proved against the work¬ 
man. The Competent Authority disagreed with the Depart¬ 
mental Enquiry Officer and found the workman guilty of 
charges. A Show Cause Notice was given to the workman 
why he should not be dismissed from service. The workman 
appeared before the Competent Authority and urged liis 
case. The Competent Authority by Order dated 2-6-82 dis¬ 
miss the workman from sew-ice. The order of dismissal is 
arbitrary and contradictory to the principle of nntural justice. 

3. The workman challenged the procedure adopted in the 
D.E. Relevant documents were not supplied to the work¬ 
man. The Regional Manager was not competent to reject 
the findings of the DE Officer. The punishment given to the 
workman is disproportionate to the misconduct. The work¬ 
man wants that the order of di'missal dated 2-6-82 be 
quashed and he be treated to be in service. The worlcrnan 
further want* wages and allowances for this period. 

4. The case of the management i s that the enquiry was 
conducted according to the principles of natural justice and 
every opportunity was given to the workman to defend him¬ 
self. The finding of the Enquiry Officer were pervevsed and 
hence the Competent Authority disagreed with this findings 
of and found the workman guilty of the two changes On the 
basis of the enauh-y report the Competent Authority found 
the workman guilty of the charges ml imposed the punish¬ 
ment of termination. The management justified fts action 
and prays that Award be given in fnvour of the management. 

5. This Court on 8-2-36 found the DF. conducted against 
the workman is just fair and legal. 

6 . The main grievance of the workman is that the Enquiry 
Officer have not found him guilty of charges and yet the 
Competent Authority has found him glu.’ty on the same evi¬ 
dence and paper examined by the Enquiry Officer. The 
Supreme Court ha® held m the case of State of Rajasthan v 's. 
M. C Saksena. . 1998 S C.C. 3?? that the Disciplinary Au¬ 
thority can disagree with the findings arrived by the Enquiry 
Officer and can act upon his own c onc'usions. The only 
restrictions imposed is that the Disciplinary Authority must 
record Its reasosn for disagreement. Tn the rresrnt case on 
15-5-82 the Discus]inarv Authority has disagreed w'th the 
findings of Enquiry Officer and has given reasons for the 
findings. There is nothing Tregnlar in the findings of the 
Disciplinary Authority. The extract of the judgement is 
reproduce belows 

“The Disciplinary Authority can disagree with the findings 
arrived at by the enquiry officer and act upon his 
own conclusion. The only requirement is that the 
Disciplinary Authority must record reasons for his 
disagreement with the findings of the Enquiry Officer 
Tf the Disciplinary gives reason for d'sar.reeing with 
findings of the Enauirv Officer, the Court cannot inter¬ 
fere with those findings un’ess it conies to the con¬ 
clusion that no. mmonablc man can come tn the said 
findings The Disciplinary Authority was therefore 
well within its rowes to award min'shment on the 
basis of findings arrived at by him.” 

7. The record of the Disciplinary Authority proceeding 
perused. The workman was given Rs. 375 on 28-10-77 to de¬ 
posit the same in the RBI, Nagpur to get certain documents 
stamped from the Nagpur treasury. The amount has not been 
deposited by the workman ti’l 20-11-77. The workman has 
also itot return this amount to the bank. This fact has been 
admitted bv the workman in his letter 5-12-77 Ex. P2. The 
Enauirv Officer respected the contention of the workman 
that Ex P2 wa® obtained under P ms sum. Thus L. K. Tosh I. 
Regional Manager has c tafed in the Fnquirv about letter Ex. P2 
and workman and depositing Rs. 375 the RET. opto 5-12-77. 
The Enquiry Officer has found this chares n-ot proved. The 
Di'o Ink nap.- Authority ha'cd tin's find'mrs on the statement 
of Shri I K. Toshi and letter of the workman Ft P2 and 
found tie's eharee had b'*eu nrnved against the workman. T 
germ with findme® nt fh- Dbelptinarv A,e!vir-t , r PT ,^ prld 

the workman was given Rs. 375 on 28-10-77 to deposit in 
the RBI, Nagpur and the workman did not deposited till 
5-12-77. This charge is proved against the workman. The 
second charge against the workman is that on 23-6-77 a 
Cheque collected by the workman for Rs, 200 hag DOt been 


deposited and this money had been deposiled in the S. B. 
Account of the workman. Thus the workman has mis¬ 
used one cheque of Rs, 200 without any authority or rules. 
The evidence led beforo the DE clearly proves that the 
workman has misappropriated Rs. 200 hanks amount and 
cheated the bank. ’This finding of the Disciplinary Authority 
Is also supported by Documentary Evidence and Oral Evi¬ 
dence. J agree with trie findings of the Disciplinary Ac- 
thority and hold the second charge is also proved against the 
workman. 

8. The Banking Institution are highly sensitive institutions 
and the conduct and character of its employees is of great 
importance. A high degree of honesty and sincere*v is ex¬ 
pected from the employees in its financial dealings. The mis¬ 
conduct proved against the workman is of serious nature and 
the punishment given to him is adequate. In the interest of 
the management the wmkman should remarn out of the emp¬ 
loyment of the management 1 agree with the quantum of 
punishment Imposed to the workman. 

9. Workman has no case Order of termination of servi¬ 
ces passed against the workman is proner and legal. The 
workman .is not entitle to any relief. The Award is given 
in favour of the management. Parties to hear their own 
costs. 

10. Copies of the Award be sent to Ministry of Labour, 
Government of India as per rules, 

D N. DIXIT. Presiding Officer 

Tff ftffirft, 1 4 ’TTTT 1 '. lOOO 

TT. nr. 3287:- rtftlff'nT ’Opum, 

1947 ( 1947 ffiT 14) tUTt 17% tr^rrJf, 

TEEER % WEDT % f%Tt5r%f 

srk ToffiPTf % *ffa, tffnrsr Jr faftre 
font? Jr sfcrtfffiE srftm*i thbt % rw 
svrftrn & off irEm 13-10 99 

Rffirt f*rr «tt i 

[y. t^r.-i 30 i 2 / 24 / 98 -«rrf srn: ( ^V.II))] 

New Delhi, the 14th October, 1999 

S.O. 3287.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal Patna as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of UCO Bank and their 
workman, which was received by the Central Gov¬ 
ernment on 13-10-99 

[No L-12012|24[98-1R(B-1I)] 
C. GANGADHARAN, Under Sccy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL, PATNA 

REFERENCE NO. 15(c) of 1998 

Management of UCO Bank, Patna and their workman 
represented by General Secretary, UCO Bank 
Employees Association, Patna. 

For the Management : Sri P. K Sinha, ACO, 
UCO Bank, Patna. 
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For the Workman : Sri B. Prasad, State Secre¬ 
tary, UCO Bank Employees Association, 
Patna, 

PRESENT : 

Sri T. L. Verma, Presiding Officer, Industrial 
Tribunal, Patna. 

AWARD 

The 5th October, 1999 

By adjudication order no. L-12012|24|98|lR(B-II) 
dated J 0-7-1998 the Government of India Ministry 
of Labour, New Delhi referred under cla'use (d) of 
sub-section (1) and sub-section 2(A) of section 1 l 
of the Industrial Disputes Act, 1947 (hereinafter to be 
referred as 'The Act’) the following dispute between 
Management of UCO Bank, Patna and their work¬ 
man represented by the General Secretary, UCO 
Bank Employees Association, Patna for adjudica¬ 
tion : 

“Whether the action of the Management of UCO 
Banjk in the terminating the services of 
Sh. Arjun Prasad w.e.f. i 2-4-1997 is legal 
and jtoified ? If not, to what relief the 
said workman is entitled” 7 

2. After receipt of the adjudication order the refe¬ 
rence was registered and parties were directed to 
appear in this Tribunal. Both parties appeared and 
written statement of claim on behalf of ihe workman 
was filed. Copy of the written statement filed on 
behalf of the workman was served on the Manage¬ 
ment and the Management filed its written statement 
and list of witnesses and documents were filed or 
behalf of the workman as well as on behalf of the 
Management. Thereafter it was fixed for hearing. 

3. The case of the workman in short is that he was 
orally appointed on dally wages by the Management 
of UCO Bank, Exhibition Road, Patna on 3-3-1989 
to discharge all the duties of a peon. 

4. That after appointment he used to discharge the 
following duties :— 

(i) Taking out ledger$|registers from Alui 1 rah 

and plaoing the same on the Tables, Coun¬ 
ters of the Bank. 

(ii) Carying tokens|scrolls from Accounts 
Department to Cash Department and vice- 
versa. 

(iii) Posting of Mails, distribution of daks. 

(iv) Stitching of vouchers]currency notes whenever 

required. 

(v) Serving drinking water|tea etc, 

It is said that he was paid Rs. 18 per day as wage; 
initially which was subsequently revised from time to 
time and finally fixed at Rs. 80 per day. He claimed 
to have worked and discharged of the function of full 
time Peon continuously from 3-3-1989 to 12-4-1997, 
ft is said that on 12-4-1997 he was verbally informed 
by the Manager that his services were no more re¬ 
quired. it has been coverred in the statement of 
claim filed on behalf of the workman that before 
3706 Gi|99— IP 


terminating his services neither he was given notice 
nor one month’s pay in lieu of notice nor retrcch- 
ment competijsation. 

5. The workman claims to have represented his 
case against the termination of his service before the 
UCO Bank Employees Association, Bihar, Patna. 
The Employees Association espouse the cause of work¬ 
man and raised an industrial disputt before the Assis¬ 
tant Labour Commissioner (C) Ministry of Labour, 

. Government of India, Patna. The Assistant Labour 
tWnm ssioner held conciliation prc*ceedings on 
various dates to bring out amicable settlement of the 
dispute but failed in his efforts on account of the 
alleged unreasonable attitude adopted by the 
Managrment. The matter was therefore referred to 
Government of India Ministry of Labour for further 
action In the matter. On being asked bv the Ministry 
the Management submitted its Comments on the report 
regarding failure of concllialon. The Ministry of 
Labout after giving due consideration to the report 
pertaining to the failure of conciliation and comments 
offered by the Bank Management came to the conclu¬ 
sion that an industrial dispute did exist between the 
Management and the workman and referred the ‘mine 
for adjudication 

6. According to the workman he hrs woiffed for 
over 210 days in a calendar year continuously from 
3-33-1789 and also immediately preced ng the termi¬ 
nation of his services. Therefore, the termination of 
his sendee without giving one month’s notice or one 
month’s pay in lien of notice and retrenchment com- 
pensior amounts to violation of the provisions or sec¬ 
tion 25 F of the Industrial Disputes Ac 1 and as such 
the termination of the services of the workman is 
illegal and void w-ithout jurisdiction. 

7. The Management has appeared and contested 
the claim of the workman. Tn the written statement 
filed on behalf of the Management it has been stated 
that the reference was not competent. The further 
case of the Management is that the Branch Manager 
who appointed the workman had no authority to make 
such a a appointment as such the appointment was 
void ah nitio and did not confer any r'ght on the 
workman to hold the post. Therefore, provisions of 
Industrial Disputes Aot were not attracted and notice 
as required u]s 25F of the Act was not necessary. 

8. The further case of the Management is that the 
workman Arjun Prasad was not discharging the func¬ 
tion of regular peon. He was engaged for duties of 
contingent nature such as serving water tea etc. to 
the staff and member and|o r performing the job of 
Cooli. Such appointments it is averred do not attract 
the provisions of the I.D. Act, It ha.s also been 
asserted that since the appointment was for, doing 
contingent nature of job the question of terminating 
his service d’d not arise as the contingency for utiiis- 
ins the service of Arjun Prasad had ceased his servicer, 
were not utilised after 12-4-1997 and that this docs 
not amount to retrenchment. Therefore, he is not 
entitled to cither one month’s notice or nay in lieu 
thereof nor tet.enchment compensation. The re;V 
>enc'\ fberefore, it is stated, deserves to be answered 
in negative. 

9. In view :-f the admitted position that no notice 
ns required ids 25F of the Act we. 1 ' given to ih-» work- 
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man, only question that falls for consideration is 
whether Arjun Prasad was a workman within the 
meaning of section 2 (s) of the Act, Section 2(s) of 
the Act reads as follows :— 

“2(s)—‘Workman’ means any person (including 
an apprentice) employed in any industry to 
do any manual, unskilled, skilled, technical, 
operational, clerical or supervisory work fo: 
hire or reward, whether the terms of emp¬ 
loyment be express or implied, and for the 
purpose of any proceeding under this Act 
in relation to an Industrial dispute, Includes 
any such person who has been dismissed, 
discharged or retrenched hi connection 
with, or as a consequence of, that dispute, 
or whose dismissal, discharge or retrench* 
ment has led to that dispute but does not 
include any such person— 

(i) who is subject to the Air Force Act, 

1950 (45 of 1950) or the Army Act, 
1950 (46 of 1950) o r the Navy Act, 
1957 (62 of 1957); or 

(ii) who is employed in the police service or 

as an officer or other employee of a 
prison; or 

(hi) who is employed mainly in a managerial 
or administrative capacity; or 

(iv) who, being employed in a supervisory 
capacity draws wages exceeding one 
thousand six hundred rupees per mensem 
or exercise, either by the nature of the 
duties attached to the office or by reason 
of the powers vested in him, function 
mainly of a managerial nature.” 

The plain reading of provisions of section 2(s) of the 
Act extracted above clearly suggest that a work¬ 
man means any person and includes an employee 
temporarily, permanent or probationer employed in 
any Industry for discharginc the job connected with 
the activities of the said Industry for hire or reward. 
7 he Bank admittedly, is an Industry From the reply 
of the Management filed on behalf of the Manage¬ 
ment it does not appear that the Management 
has disputed that the workman had worked in the 
Bank from 3-3-1980 to 12-4-1997 In view of this 
obvious conclusion that follows is that the workman 
was in the employment of the Buwc during the afore¬ 
said period 

10 Tn view of the foregoing conclusion the second 
question that arises for consideration is whether the 
employment of the >vrkman wee contingent : n nature 
or was in connection with the activities of the Bank. 
The parties have adduced evidence oral and docu¬ 
mentary in support of their respected claims. The 
Management has examined Sri A K Ternary. Assis¬ 
tant Chief Officer, UCO Bank. Zonal Office,. Patna 
and filed ohoto copy of the circular dated 31-3-1990 
Ext M nhnto corw of the circular dated 10-10-1089 
Ext MU, Photo cony of the letter dated 29-3-1997 
Ext Ml?. Photo cony of the circular doted 28-4-1997 
Ext MI3. Photo conv of the memorandum of Under¬ 
standing Pvt M[4 and photo copy of the circular 
dated Ext, Ml5 in snn-m-t of his case. 

The workman ha's also examined kimself as M W -1 
and Sint. Rekha Vemia, W.W.2 Officer Incharge UCO 


Bank Extension Counter, A. G. Office, Patna. The 
workman has also filed photo copy of the letter dated 
10-5-1997 Ext. W, photo copy of the three payment 
sheets Ext. Wj! photo copy of the letter dated 
18-9-1997 Ext. W|2, photo copy of the letter showing 
details of strength of the staff Ext, W|3, photo copy of 
the letter dated 28-4-1994 Ext. W|4, photo copy of 
the letter dated 14-3-1997 Ext. W|4-l, photo copy of 
the letter dated 2-9-1994 Ext. W|5 and photo copy of 
the letter addressed to R.B.I., Patna Ext. W |6 in 
support of his case. 

11. M.W.l Shri A. K. Tiwary was Assistant 
Manager of the UCO Bank, Main Branch, Patna from 
January, 1989 to September, 1992. According to 
him no one of the name of Arjun Prasad was work¬ 
ing in the Main Branch as peon during that period. 
In his cross-examination he however, denying that he 
used to carry ledgers from one counter to another 
admitted that Arjun Prasad used to come to the 
Bank occasionally and used to bring tea and bettlc. 

12. The workman, has deposed that he worked as 
peon in the UCO Bank, Exhibition Road, Patna from 
3-3-1989 to 12-4-1997 and that his duties included 
taking out ledger and Register from the Almirah, 
carrying cash from Reserve Bank, going to Telegraph 
Office for sending official telegrams, stitching note; 
and vouchers, distributing daks and that his duty 
hours were between 1.0 A.M. to 6 F.M. His wage 
initially was Rs. 1g|- per day and that the same was 
revised frem time to time and finally fixed at Rs. 13|- 
per day. He has also stated that he has worked 
continuously from 3-3-1989 and for more than 240 
days in every calender year since then. 

13. I have very carefully perused his cross-exami¬ 
nation and I find that his statement regarding nature 
of the duties perfoimed by him and the period of his 
employment has not been seriously challenged. Be¬ 
sides that the documents proved by W.W. 2 Smt, 
Rekha Verma who was posted as Assistant Manager 
of the UCO Bank, Exhibition Road, Patna during 
the relevant period lend support to the statement of 
the workman. Ext. W and its annexure. would disclose 
that the Chief Zonal Officer of the Bank informed by 
letter dated 10-5-1997 that Ariim Prasad was non- 
cmpnnelled casual worker and that he was appointed 
on 3-3-1989 by Branch Manager. 

14. Ext. W|1 is photo copy of payment sheet of 

Wages paid to Arjiin Prasad during, 1995, 1996 and 
early 1997. Tetter dated 18-9-1997 has been marked 
ns Ext, W|2. In the annexure of the letter informa¬ 
tion regarding Arjun Prasad (workman) has been fur¬ 
nished. The workman has been described in this 
letter as temporarv peon. Tt s annexure which has 
been marked as Ext. \Vl3 besides giving the fficn 
strength of the staff of the Branch contains the 
statement of the number of days during which he 
was emoloved. From the statement given in column 
14 of Ext. Wl3 it would appear that in 1080 Arum 
Prasad had worked for 9 mntyhs and 27 He 

has worked in the venr 1900 19°1. 1907,. 1903. 
I 994 1995 , 1996 and 1907. Durirm 1001 to 1096 
he was employed the entire ve up Tn 1907 be bud 
worked for three monffir and 17 d~ys. This Ovi!- 
ment which was proved by an officer of the Bank 
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itself goes to show that the services of the workman 
Arjun Prasad during the aforesaid period were utili¬ 
sed as temporary peon and that he had woikcd tor 
more than 240 days in each calender year beginning 
from 1990 to 1996, 

15. Exts. W|4, W|4-l, W|5 and W|6 these are the 

letters dated 28-4-1994, 14-3-1997, 8-9-1994 and 

8-11-1992 respectively. These letters indicate that 
workman Arjun Prasad was authorised to receive 
specimen signature card, to receive Bank Draft from 
the Manager Reserve Bank of India and to receive 
the contents of the counter receipt No. 25 dated 
8-11-1992. In all letters the signature of the work¬ 
man Arjun Prasad had been attested by the Bank 
officials. 

16. As has already been mentioned above the 
Workman, in this evidence, has stated that his initial 
wage was Rs. 181- per day and that the same was 
revised from time to tune and finally fixed at Rs, 30j- 
per day. This aspect of the statement of the workman 
also finds support from column 3 of Ext. W|3 and 
also payment sheet of wages paid to him Ext. W|l. 
In ext. W|1 also it may be seen that the workman 
Arjun Prasad was paid wages at the rate of Rs. 80 
per day for Saturday and Sundays also in 1996. The 
above documents together with the oral testimony 
of the workman leave no room for doubt that the 
Services of the workman were utilised full working 
hours right from the date of his appointment to the 
date on which his services were dispensed with. The 
letter Exts. W|4, W|4-l, VV|5 and W|6 also clearly 
Indicate that the services of the workman Arjun Pra¬ 
sad were utilised in connection with the work of the 
Bank. I have therefore no manner of doubt that Sri 
Arjun Prasad was a workman within the meaning of 
section 2(a) of the Act. 

17. In view of the foregoing conclusion the second 
question that arises for consideration is whether 
dispensing with the services of the workman Arjun 
Prasad would amount to retrenchment within the 
meaning of section 2(oo) of the Act. Retrenchment 
has been defined in section 2(oo) a!s follows :— 

2 (oo) “retrenchment means the termmation bv 
the employer of the service of a workman 
for any person whatsoever, otherwise then 
as a punishment inflicted by way of disci¬ 
plinary action, but docs not include—- 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching 
the age of superannuation if the contract 
of employment between the employer and 
the workman concerned contains a stipu¬ 
lation in that behalf; or 

(bb) termination of the service of the work¬ 
man as a result of the non-retiewal of 
the contract of employment between the 
employer and the workman concerned on 
its expiry or of such contract being ter¬ 
minated under a stipulation in that behalf 
contained herein; or 

(c) termination of the service Of a workman 
on the ground of ill health,” 


From the definition of retrenchment as extracted 
above it follows that any termination of service of the 
workman except as a measure of punishment inflicted 
by way of disciplinary aclion amounts to retrenchment, 
it was submitted by the Management that no appoint¬ 
ment letter appointing workman as Peon was ever 
issued. It is true that the workman has also in hi; 
cross-examination admitted that no fo rm al appoint¬ 
ment letter was issued to bun. The material on the 
record leaves no room for doubt that his services 
were utilised as casual worker and that he was paid 
wages in lieu of the services rendered by him for 
over eight years. This, in my opinion, i s sufficient 
to come to the conclusion that the workman had 
been engaged as casual labour from 3-3-1989 to 
12-4-1997. 

18. The representative of the Management next 
argued that the Branch Manager who had appointed 
Arjun Prasad as casual worker did not have any 
authority to make such appointment, therefore, the 
appointment is void ab initio and as such does not 
confer any right on the workman to hold the post. 
In support of this argument Reference was made to 
Ext. M|2 and M|3 fetters dated" 29-3-1997 and 
20-4-1997 circulars whereby ban was placed unautho¬ 
rised engagement of casual workers on payment of 
daily wages. These letters have been issued much 
after the employment of the workman. Letters do not 
indicate that this policy will have retrospective appli¬ 
cation. In these letters relerence has teen made to 
the Circular dated 31-3-1990 also. It appears that 
by this circular the Branches had been advised that 
no engagement of casual worker will be authorised 
and such engagement if resorted to by the Branch 
Manager the Head of office personally shall be 
accountable for such lapse. This circular is also 
subsequent to the appointment of Arjun Prasad. This 
circular also therefore would not render his appoint¬ 
ment as against the instruction contained in the afore¬ 
said two circular letters. The Management failed to 
bring to my notice any other circular issued prior to 
the appointment of the workman Arjun Prasad plac¬ 
ing ban on engagement of persons on daily wage 
basis. The circular dated 31-8-1990 Ext, M pertain¬ 
ing to Empanelment and absorption of persons 
engaged on dailv wage basis in terms of settlement 
dated 12-10-1989 has also no relevance to the pre¬ 
sent dispute because the reference does not raise any 
dispute regarding regularisation and absorption of 
the workman on regular basis. Ext. M|1 circular 
dated 19-10-1989 also relates to empanelment and 
absorption of persons engaged on daily wage basis. 
Ext. M|4 Memorandum of understanding between 
the Management of UCO Bank and Unions and 
Associations of UCO Bank on Bank’s three ye at 
revival plan entered on 16-5-1997 has also no rele¬ 
vance to the ouestion on issue. Ext. M|5 circular 
dated 23-12-1981 relating to policy and procedure 
to be adopted for recruitment to the posts in subordi¬ 
nate cadre. This also has no bearing under the ques¬ 
tion on reference because the issue for consideration 
is whether the termination of services of the workman 
Arjun Prasad is justified or not. As a matter of fact 
the workman Arjun Prasad was not emploved on any 
post in the subordinate cadre. He was only a casual 
worker employed on daily wage basis. The Manage- 
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ment, it would thus uppear has Tailed to tliow that 
Arjun Prasad wa s not a workman within the meaning 
of- scctiou 2(5) of fbe Act. 

19. Admittedly no notice as required u|: 25F or 
one monthT pay in lieu of notice and rctri nchment 
compensation was given to the workman at the time 
his services were dispensed witfi. In view of this the 
question that arises for consideration is whether the 
action of the Management in doing so is justified, 
Section 25F provides that no workman, who has been 
in continuous service for not less then one yeir under 
an Employer, shall be retrenched without giving one 
month's notice in writing or one month’s pay in lieu 
of notice and retrenchment compensation. This ad¬ 
mittedly has not been done. The actio i of the 
Management thereto-e amounts to clear violation of 
the provisions of section 25F and is therefore void 
ah initio. 

20. In view of the discussions made above I find 
and hold that the action of the. Management :>f TJCO 
Bank in terminating the services of Shri Arjun Prasad 
with effect from 12-4-1997 is illegal and unjustified. 
He is therefore, entitled to be reinstated and also 
entitled to the wages which he would have earned as 
if his services bad not been terminated. 

21. This is rny award. 

T. L, VERMA, Presiding Ofiicei 
vrf 14 19 99 

fftr. srr. 3 2 ss:—sfrftffar ftAG 

1947 ( 1947 «rr m)- htt t 7 % 
if, % 

wrtf friGRTr !!>. 14% '-tvrfqqff % sfrw, w tutj T 
srtgf'if-Tf fqqrg if %VsffT riTTlX ffwtfw 
iti'favrvr ttfTsU % ’ttet tt smftrar ttM ssfr 
%qffT ^rf^rr'- 13-10-99 tt stf-t *4 1 

[*t. qn.-i 2012 / 23 / 92 -^ 1 # sir (tfl-II)] 

tff. mnitpivt, srwr 

New Delhi, tile 14 th October. 1999 

S.O. 3288.—In pursuance of Section 17 of the Industrial 
Dispute? Act, 1947 (14 of 19471, the Centra] Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur ao shown in the Annewre in the 
Industrial Dispute between the employees in relation to the 
management of Bank of Maharashtra and their workman, 
which was received , by the C entral Government on 13-10-99. 

fNo. L-12012/23/92-iR(B*II)l 
GaNGADHARAN. Under Secy. 

ANNEXUltE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNADCUM-LABOUR COURT. JABALPUR (M.P.l 
PRESIDING OFFICER SHRI D. N. DIXIT 

CASE NO. : CG1T, LC/R| 127(92 

Dy. General Secretary, 

Union of the Maharashtra Bank. 

Employees. C/o Shri G. P, Gupta, 

Han tun an Mandlr Gall, 

Yadav Colony, 

Jabalpur ,, Applicant. 


V/s 

Regional Manager, 

Bank of Maharashtra. 

Wright Town, 

Jabalpur .. Non-Appiicant 

VWARD 

Delivered on this 15th day of September, 1999 

J. The Government of India. Ministry of Labour vide 
order No. L-12012/23/92-lR(B)-2 dated 24-6-92 has referred 
the following dispute for adjudication by this Tribunal:— 

SCHEDULE 

“Whether the action of the management of Bank ol 
Maharashstra is justified in not allowing the post ol 
Telex Operator to Sim G. P. Gupta. Clerk 7 If not. 
to what relief is the workman entitled to?” 

2. The case of the workman. Shri G. P. Gupta is that.he 
joined the service of the bank as a clerk on 27-11-79. The 
post of a Telex Operator was cieatcd in the Regional Office. 
Jabalpur and applications Were invited for tlie same in the 
year 1984. Five persons applied and appeared in the Typing- 
Test. The minimum speed of the test was fixed at 30 w.p.m. 
According to the workman ho alone typed at the speed of 
30 w.p.m. He was also senior to alt four employees appearing 
for the test. The workman was not selected and Shri'N.C.R, 
Nair was given the appointment ol the post of Telex Operator 
by the management. Shri N.C.R. Nair was junior to the 
workman in service and his typing speed was Jess than 30 
w.p.m. Thus the workman was denien the allowance of 
Telex Operator. The Workman has passed the Typing Exa¬ 
mination conducted by the Board of Government of M.T. 
nnd he its fit for the post of Telex Operator. The woikmnn 
claims the post of Telex Operator from 18-8-84. H* also 
claims wages of this post and interest on this amount. 

3. The case of the management is that Shri G. P, Gupta 

requested for transfer to Jabalpur city and was posted in the 
Regional Office, Jabalpur on 30-11-82. In respect of Allow¬ 
ance Carrying Post there was a Circular dated 5-8-74. This 
came to an end when the settlement between the management 
and majority union was arrived at 13-4-87, Thus prior to 
13-a-R7 the Allowance Carrying Post were given to emp¬ 
loyees by Circular dated 5-8-74. According to this 
Circular . an employee who was transferred on 

request to a new place has to forego his claim ou seniority 
as well as on Allowance Carrying. Post. Thus employee was 
deemed to be the junior most among the workman, in his 
Cadre, working In the rew place of posting. For the con¬ 
tention of the management Is that Shri G. P. Gupta joined 
Regional Office, Dbalpur in November 1982 on 
Request Transfer. He became junior most at Jaba’pur at 
hw Cadre and - could not get Allowance Carrying Post of 
Telex Operator in 1984. Thus Shri G. P. Gupta was not 
srnmr most in the five emr-loveas considered for the posts of 
Telex Operator in 1994. Further Shri N.C.R, Nn> was not 
iuninr try Shri G. P. Gunta because of Request Transfer of 
Shri G.P Oimfa. Shri N C.K Nair has secured the mrpi- 
mum snecd in the test held cn 18-4-SL The management re. 
ciuest that the action of the management be confirmed and 
Award be given In favour of the management. 

4. Admilted’y the vacancy of Telex Operator was notified 
In the vear 1984 and five persons -'ncluding the workman and 
Shri Nair applied for (he post. The typing test was held cn 
1S-R-84. The workman bail come to Regional Office Jabalpur 
on reauott transfer, on 39-11*82 There was a settlement 
between the management and iV m-fioritv unions Unchidmcr 
the union persuing the case of Shri G P Gupta) op 13-4-87 
m rrsnect of Allowance Carrying Post 

5. Prior to this settlement of 13-4-87 the Allowance Carry¬ 
ing Post were Governed by management circular dated 
5-8-74. Tin's circular stated that on request transfer of 
employees at the new place of posting he was not allowed 
to hold any Allowance Carrying P\<d and was placed at the 
Junior most jp ht g Cadre Shri GnnG was not r’ven pro¬ 
motion as Telex Operator because he cannot get Allowance 
Carrying Post and he was place junior most In the Cp drei. 
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Thus when Shri N.C.R. Nair wn$ promoted as Telex Operator 
he was senior to Shri G. P. Gupta in the Cadre of Clerk 
at Jabalpur and he cannot get an Allowance Carrying Post 
because he came on Request Transfer. The management 
had not filed this circular in the Court, It is difficult to 
appreciate how this circular iis applicable to the facts of the 
present case 7 Shri.G, P. Gupta has stated that in the typing 
test conducted on 18-8-84 he has obtained a typing speed 
of 30 w.ttm. He has further stated that he was senior most 
to all the five employees who has taken the typirg test. It 
was for the management to file the Gradation 1st as on 
18-8-84. The management failed to file the Gradation list. 
I believe the workman that he was senior most in the emp¬ 
loyees who appeared In the typing test on 18- 8-84 

6 . Shri Q, P. Gupta has passed the typing test conducted 
by the Government of Madhya Pradesh thus he is otheiwjse 
qualified to hold this post. 

7. According,to-the management Shri G. P. Gupta joined 
Regional Office, Jabalpur on 30-11-82. The other two emp¬ 
loyees had joined the service on 16-6-82 and 28-10-82. The 
other two joined in the year 1983. Thus treating Shri N.C R. 
Nair senior to Shri G. P. Gupta was not at all fair. Shri 
G.P. Gupta has joined the service on 27-11-79 and v'as about 
three years senior to Shri N.C.R- Nair, On 30-11-82 when 
Shri G. P. Gupta joined at Regional Office, Jabalpur Shri 
N.C.R- Nair was a probationer. I failed to understand how 
a retmlar employee be made junior to a probation emp’oyee 
dn the same Office. The way promotion to the cost of 
Telex Operator was given to Shri N.C.R. Nair is far from 
satisfactory, In fact in terms of seniority and qualification 
Shri G P. Gupta was superior to Shri N.C.R, Nair. The 
management efid injustice bv promoting Shrj Nair to the post of 
Telex Operator on 18-8-84. I hold that Shri G. P. Ounta 
be deemed to be promoted ag Telex Operator w.e.f, 18-8-84 
Shri G. P GiiPtn w'll he entitled to the allowance of Te'ex 
Operator as applicab'e front time to time. 

8 . Award Is gr'ven in favour of the workman Shri G. P. 
Gimta, He be deemed to be Telex Operator from 18-8-84 
and entitled to a'kxwnnce of this oost The arrears be paid 
to workman in 3 months tim» from pub'ication of Award. 
The workman will bo entTled to an interest of 12 Per cent 
per annum on tlffo an-ornt. if jt is not paid to workman 3 
months nf'ei- the publication of th : s Award. Management to 
nay Rs. '*000 as cost to the workman. 

9 Copies o f the Award be sent to the Government of India. 
Mlnfftrv of Labour as per rules. 

D. N. DIXIT. Presiding Officer 

fatfV, 1999 

ffiT. m. 3289 :—«fon>fai? fan* sr%fam, 

1947 ( 1947 ¥T 14) STO 17 % SFTTITW if, 
fa stfa *fan % srartfff* % 
ifaj falriipfh tflT 3*$ <pfarff STOW Jf 

ffffai' uTurtfa: farr* *r wit dtalfa* 

W5P5P17; % TO ffit RiprfWT I, 

ptwr ^ i3-io-&9ffi , >RF* f3H i 


[tf, *H.-120.12/a9/91-«T^ WIT ( jff-H)] 
iff. tiff [treat, W*lT irffar 


New Delhi, the 44th October, 1999 

S.O. 3289.—In pursuance of. Section 1|7 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the srward of 
the ; Cental Qpveronient Industrial Tribunal Jabalpur 
as shown in'the Aifnexure in the Industrial Dispute 


betweeni the employers in relation to the management 
of Central Bank of India and their workmen which 
was received by the Central Government on 1,1-10-99. 

[No. L-12012|89j91-Et(B-II)] 
C. GANGADHARAN, Und;r Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAl^CUM-LABOUR 
COURT, JABALPUR (M.P.) ; 

PRESIDING OFFICER SHRI D. N. DIXIT 
CASE NO. CGITIEC (R) (123)|91 

Shri Shiv Prasad Malviya 
Sjo Shri Laxmi Prasad Malviya, 

Purana Chapakhana, 

Chhindwara (M.P,) . . Workman 

Vs. 

Regional Manager, 

Narasinghpur, 

Chhindwara (M.P.) . , Management 

AWARD 

Delivered on this 23rd day of September, 1999 

1. The Government of India, Ministry of Labour 
vide order No. L-12012j89j91-IRDH dated 20-6-91 
has referred tho following dispute for adjudication by 
this tribunal 

SCHEDULE 

"Whether the action of the management of Cen¬ 
tral Bank of India in terminating the ser¬ 
vices of Sh. Shivprasad Malviya is justi¬ 
fied ? If not, to what relief is the v r orkman 
entitled.” 

2. The claim of the workman is that lie was 
appointed as a messenger in the Dungariya B anch of 
the management on 23-10-80. He worked for about 
139 days till 10-3-81. For the second time he was 
appointed in the Chhindwara branch of Bank between 
21-04-81 to 17-10-81 and worked for 50 days. In the 
year 1982 he was completed 240 days of wo 'k in, 12 
consecutive months. From September, ’52 work 
has not-been given to him. Prior to stoppage of work 
notice of termination was not given to him and. re¬ 
trenchment compensation also was not givetn to him. 
The workman claims that his termination i: illegal. 
He seeks the relief of reinstatement and back wages 

3. The case of the management is that the workman 
was never appointed to the permanent servic; of the 
bank. He has not been issued an appointment order 
and termination order. The workman has never been 
transferred by the management from one branch to 
another branch. At no point of time the vorkman 
has worked for 240 days in one calender yea:. There 
is no post like a messenger in the bank. In the 
present case the workman worked for particular days 
on daily wages and had been paid remuneration. The 
workman moved the Labour Commissioner after re¬ 
lapse of many years. This clearlv shows that he .was 
not serious about the service with the bank. The 
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workman was not entitled to notice of termination and 
retrenchment compensation. The case of the appli¬ 
cant is based on surmises and imagination. The 
management seeks that the case of the workman be 
dismissed with cost. 

4. According to workman he was stopped from 
duty w.e.f. September, 1982. The workman 
approached Assistant Labour Commissioner Cfihind- 
wara in the ytar 87 (as shown in Ex. W-2). Thus for 
five complete years the workman kept quiet and did 
not try to get his job back. Thus conduct is unusual 
The average employee makes a concentrated effort 
to get his job. This circumstances makes tie case 
of the workm an unnatural. 

5. The management has filed the statement ol 
working days of each month, done by the workman 
Which is Ex. W2. This shows that in the year 1980 
the workman has worked for 70 days, in the year 

1981 for 119 days, in the year 1982 for 231 days 
and in the year 1983 for 24 days. The werkman 
has stated in para 8 of Statement of Claim .hat in 
one calendar /ear, he has worked for more than 246 
days. This fact is not proved by the document Ex. 
W2. In Ex. W2 it has been shown that Iron Jan. 
82 to Dec. £3 the workman has worked far 232 
days only. Thus, the maximum work in one year 
which the workman has done for the management is 
232 days. This is inclusive of holidays and Sundays. 

6. According to Statement of Claim para 6 the 
services of workman were stopped from Sept amber. 
’82. In statement Ex. W2 it has been shown that in 
the month of October, November, and December. 

1982 workman was employed by the management 
Thus the statement ol Ex. W2 is fair and correct 

7. The workman failed to produce Documentary 
Evidence or Oral Evidence to the effect that he 
has worked for more than 240 days in one Calendar 
year. 

8. According to Statement of Claim he has worked 
in various branches of the management bank. Firstly 
in the Dungariya Branch, secondly in the Chhind- 
wara, thirdly at Lmga Branch, fourthly at Chargaon 
Branch and fifthly at Narsinghpur, Branch. The 
workman has not produce a single appointment letter 
and termination letter. He has stated in cross exami¬ 
nation of his affidavit that he was not sponsored by 
the Employment Exchange. Prior to appointment he 
has not faced an interview board. His education is 
only upto Class 7. This witness has admitted ini para 
12 in his cross examination that whenever the bank 
required' an extra workman he was given the job. 
Thus, the workman was employed by the bunk on 
daily wages on purely temporary vacancy at various 
branches. 

9. The workman did not acquire a permanent or 
quasi permanent status. The workman was not an 
employee of the management. His employment came 
to an end when the period of appointment came to an 
end. There was no necessity to give him notice prior 
to stoppage of work or retrenchment comnensatioo. 
The action of the management is fully justified . 

10. The workman has no case. The Award is 
given in favour of the management Parties to bear 
their owtl costs. 


[Part II— Sec. 3(ii)] 


11, Copies of the Award be sent to Ministry of 
Labour, Government of India as per rule. 

D. N. DIXIT, Presiding Officer 

•Tf fT'rii, 18 XT'tqu199 9 

5tr. 3 29 01— TtWrfmp fahR qfqfvEET, 

1947 ( 1 9-. 7 *rr 14) HTTT 17 % xpjertyr q, 

’PffPT SEufTTC rpr. i. tfr. TT T pspy-qq % qqg- 
sfri writ % qfq, XT-ffl'y 

sftatfmfr fsEPr if qwiq mimbryr 

qrf spprfVicr qrqft £, srt 

flTTpn: spt 15 - 10-99 ^ irrer jtrr qri 

[|>r. tfq .-22012/342/82—«f,T. ( fif-II)] 

tpr. ift. ^n?r»PT, stfw.fr 

New Delhi, the 18th October, 1999 

S.O. 3290—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Jabalpur 
as shown in the Annexurc, in the industrial dispute 
between the employers in relation to the management 
of S.E.C.L. and their workman, which was received 
by the Central Government on the 15-10-99. 

[No. L-22012]3 42| 82-IR(C*lI) 1 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

before THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR (MP) 

SHRI D. N. DIXIT, Presiding Officer 

CASE NO. CGIT]LC|R|46i93 

Chattisgarh Swatantra Mazdoor 
Union Applicant 

Versus 

Rajgamar Colliery of SEC-L., 

Korba Area. . . Non-applicant 

AWARD 

JJeliveied. on this 16th day of March, 1999 

1. The Government of India, Ministrv of Labour 
vide order No. U-22012|342!82-IR(C-II) dated 
25-2-93 has referred the following dispute for adju¬ 
dication by this tribunal— 

‘‘Whether the management of Rajgamar Colliery 
of SECL, Bilaspur is justified in deducting 
eight days wages from workers who went on 
strike on 29th August 1992. If not, whal 
relief the workman are entitled to ?" 

2. The Union remained absent ou 20-8-98, 
16-10-98 and 14-1-99. It seems the. Union is not 
interested in prosecuting the present dispute. The 
award is given in favour of the management. Parties 
to bear their own cost. 

3 Copies of award be sent to the Mmistry of 
.abour, Government of India as per rules. 

D. N.DIX1T, Presiding Officer 
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9f fsswt, 21 1999 

99, «TT. 3291.—W’kftfW fWl ^rftrfqq’TT, 
1947 ( 1947 99 14 ) %t 6RT 17 % SPJfnyt 

5r, 9\9>K i^C, wt. rrt. C^T. % 

% *TO‘ Owtawt 39 % «p4^nfr % 9%9, v^rm 
it fafost: srteftfar fjprrr ®r %^9 99999 wtertfw 
% 'Nrs %t s+ifmn “first ti 
nfr %rata 99393 %t 21-10-99 %f STO $STT 
«rr 1 

[*f. tvi5T-22Q12/2 2 8/97-W$ *09 (ht-II)] 
C(9, 'ft. %W3*T, Trf^< °t> l ft 

New Delhi, the 2bt October, 1999 

S.O. 3291.—In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947, (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Hydera¬ 
bad as shown in the Annexmc, in the industrial dis¬ 
pute between the employers in relation to the manage¬ 
ment of S.C.C.L. and their workman, which was re¬ 
ceived by the Central Government on the 21-10-99. 

[No. L-22012122 319 7-IR (C-II) 1 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I. AT 
HYDERABAD 

PRESENT : 

Sri E. Ismail., B.Sc.,BL.,J>., Industrial Tribunal-1 
Dated the 29th day of September, 1999 

INDUSTRIAL DISPUTE NO. 23 OF 1998 
BETWEEN : 

The Vice President Singareni Collieries C. Asso¬ 
ciation, S.C.C.A., Quarter No, 43., S.R.P, 
Colony, Manchenal(AP) . , Petitioner! 

Workman 

And 

The General Manager, M|s. S.C.C.L., 

Sreerampur 504 303. . . Respondent) 

Management. 

APPEARANCES : 

None for the petitioner. 

Sri J. Parthasarathi advocate for ihe respondent, 
AWARD 

The Government of India Ministry of Labour New 
Delhi its order No. L-22012|228I97'IR(CM-II) dt. 
19-8-1998 referred the following Industrial Dispute 
U : s. 10(lYd) of Industrial Dispute Act, 1947 for 
adjudication with the follo-ving : 

SCHEDULE 

“Under NCWA-V the °ras'’ salary of 
Rs. 4565.93 os. paid to Sri TC. Guruorasad, 
Clerk-IA, Incline of Sreerampur Division of 


S.C.C.L., in the month of February ’95 is 
correctly paid after proper ca culations not? 
And whether the management of S.C.C.L., 
Sreerampur Division is right in recovering 
Rs. 795.73 ps. as excess paid arrears or 
not ? If not to what relief the workman is 
entitled ?” 

2. After the receipt of the above nfereroe, this 
Tribunal issued notice to both the parties to appear 
on 6-10-98. Both the parties failed o appear on 
that day. However, it was posted tc 20-10-98 on 
that clay petitioner was absent but the respondent 
appeared and filed vakalat. One moie notice was 
issued to the petitioner union to appear on 27-1-1999 
for this notice also petitioner failed to attend before 
this Tribunal inspite of receiving the notice. Hence, 
notice was ordered to the concerned workman to 
appear before this Tribunal on 28-04-1999. Concern¬ 
ed workman also received the notice but failed to 
attend. After 28-04-1999 to 29-9-1999. 7 adjourn¬ 
ments were granted to enable the petitioner and con¬ 
cerned workman to appear and prosecute their case. 
But he failed to be present and did no' prosecute the 
matter. Hence. T understand that neither the peti¬ 
tioner union nor the concerned workman are inte¬ 
rested to prosedute the matter. There is no other 
mater : al except the reference available to this Tribu¬ 
nal tc decide the matter. There is no option to this 
Tribunal except to close the reference. Hence, I.D. 
is closed and ‘NIL* award is oassed. 

Given under mv hand and the seal of this Tribunal 
this the 29th day of September, 1999. 

E. ISMAIL, Industrial Tribunals. 

9$ 21 OTI5T 19S9 

49. *9T, 3 292.—tfWtfrPF fa9T9 SfftrfhtFT, 

1947 ( 1947 99 14 ) 979T 1 7 % t PTtf TW if, 

%*ifbT 93993 Tjs.tft.tfr.Trr. % % 

99 ^ ftrctwf sfk 09 % %hW, srto if 

fhfare sfoftfipp f%nPT 5r %9fbr *19993 xfl eft first 
srf&rvr, % <rw: ^ttmfjpr «ntft $, sft 

%^Tf 93993 %t 21-10-99 th stmr tysp «rr \ 

[=sr. tF=r-22012/42l/97-!TTj TTK (fft-II)] 
rpr. 'ft. %»t9r9, 

New Delhi, the 21st October, 1999 

S.O. 3292.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby pubE-hes the Award 1 of 
f he Central Government Industrial Tribunal, Hydera¬ 
bad rs shown in the Annexure, in the mdustnrl dis- 
pu(e between the employers in relation to the manage¬ 
ment of S.C.C.L. and their workmar, which wn; 
received by the Central Government on the 21-10-99, 

TNo, L-2201214°. 1!97-IR(C-II)] 
N. P, KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE INDUSTRIAL IRIBUNAL-I 
AT HYDERABAD 

PRESENT : 

Sri E. Ismail, B.Sc., LL,,B., Industrial Tribunal-I 
E ated : 27th Day of September, 1999 
Industrial Dispute No. 36 of 1998 
BETWEEN 

The Branch Secretary, 

S.C. Mines, Laubor Union 
INTUC. Bhavan, Near 

S.C. Super Bazar, 

Godava-ikhanE505 209. ... Petitioner!Workman 

AND 

The General Manager, 

M|s. S.O.C. Ltd., Rainngundum-J, . .Respondent! 
GodaVa rikhani. Management. 

APPEARANCES : 

None—for the petitioner. 

Sri. J. Parhasarathi advocate for the respondent 

AWARD 

The Govt, of India Ministry of Labour New Delhi 
its order No. L-220121421 j97iIR (CM-I) Dtd. 
27-10-58 referred the following Industrial Dispute 
Uls. 10(1.) (d) of Industrial Disputes Act, 1947 for 
adjudication with the following : 

SCHEDULE 

“Y/hether the action of the General Manager, 
M|s. Singareni Collieries Co., Ltd., Rarna- 
gundam, Godavarikhani in dismissing 
Sh. Potlapab Sanjeev Kumar, Ex, BadS 
Filler, Godavarikhani-3 w.e.f-. 29-10-93 is 
justified and legal? If not to what relief is the 
workman entitled?" 

2. After the receipt of the above reference, this 
Tribun;il issued notice to both the parties to appear on 
8-12-9!!. The respondent appeared and filed the 
Vakala 1 . But the petitioner did net appear though 
notice served on it. This Tribunal issued 3 more 
notices to the petitioner union but all 3 notices were 
retume 1 unserved by the postal department stating that 
door was locked for 7 days. Hence a notice was 
issued to the concerned workman viz., Sri P. Sanieev 
Kumar to appear before this Tribunal on 13-8-1999. 
The concerned workman also failed to appear before 
this Tribunal inspite of receiving the no'ice. The peti¬ 
tioner union and the concerned workman failed to 
present and did not prosecute the matter. Hence I 
unders'and that neiihev Ihe pensioner union nor the 
concerned workman is interested to prosecute the 
matter. There is no other material except the refe¬ 
rence available to this Trihnnl to decide ihe matter. 
There s no oninion to this Tribunal except <o close f he 
reference. Hence T.D. is closed, and ‘NTL’ award is 
passed. 


Given under my hand and the seal of this Tribunal 
this the 27th Day of September, 1999. 

E. ISMAIL, Industrial Tribunal-1 

fewt, 22 1999 

wrr. srr. 3293-—riWrfw fw? xtferMtr, 

1947 ( 1947 fT 14 ) vt PITT 17 % WSRTOT *f, 

%rjr,tr wrTff friftuir 

% sravpTrer iflr qtwpcf 

% spjarg Sr Wte sfaftfaBT fauirc Sr 

rrwrr sWrftpF b. 2, tw Y) 

smfuifr $, oft ^ 22-10-99 

Vt SfiriT $RT «IT I 

[tf. ^-42012/10 5/98-^ 4TR (vM)] 

wfa TiT rprf, wfb-prri 

New Delhi, the 22nd October, 1999 

S.O. 3293.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government In¬ 
dustrial Tribunal No. 2, Mumbai ns shown in the Annexore, 
in the industrial dispute between the employers in relation 
to the management of M/s. Richardson and Cruddas Ltd. 
and their workman, which was received by the Central Gov¬ 
ernment on the 20-10-99. 

[No. L-42012 /105 /98-IR(DU)] 
ICULDIP RAI VERMA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. II, MUMBAI 

PRESENT: 

Shri S. B. Panse, Presiding Officer. 

Reference No. CGTT-2/109 of 1998 

Employers in relation to the management of the Oenl. 

Manager (IR) M/s. Richardson and Cruddas Ltd. 
The Genl, Manager (IR), 

M/s. Richardson and Cruddas Ltd. (1972), 

Byculla Iron Works, 

Byculla, 

Mumbai-400008. 

AND 

Their Workmen, 

The President, 

Association of Engineering Workers, 

252, Janta Colony, Ramnarayan Narker Marg, 
Ghatkopar (East)*. 

Mumbai-400001. 

APPEARANCES; 

For the Employer ; Mr, S, Z. Choudhary, Advocate. 

For the Workmen: Mr. Abhay Kulkaml and Mrs. P. A. 
KulkarDi, Advocates. 

Mumbai, dated 28th September, 1999 
AWARD 

The Government of India, Ministry of Labour by its Order 
No. L-Z2012 /105 /98 /IR(DU), dated 1-8-98, had referred to 
the following Industrial Dispute for adjudication; 

“Whether the action of the management of M/s. Richard¬ 
son and Cruddas (1972) Ltd., Mumbai by illegally 
transferring the workman Shri Unnj Nair from 
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Byculla to Almatti, Bijapur District Karnataka State 
is legal and justified? If not, to what relief the 
workman is entitled to ?” 

2. Unni Nair (hercinaftci referred to as the woikman) com¬ 
pleted his National Apprenticeship in category of clerk (gene¬ 
ral) from 1-9-74 to 31-8-75, By an order datgd 22nd January, 
1976 the Riehardso* and Cruddas (1972) Ltd, the Govern¬ 
ment of India undertaking (hereinafter referred to as the 
management) appointed him as a clerk on probation from 
1-1-76 on different terms. On 2nd July, 1976 he was confirm¬ 
ed as a clerk in ‘C’ grade. On 16th January, 1985 he was 
promoted to ‘B’ grade on the same terms and conditions. 

3. The management by its letter dated 21-7-95 offered him 
a promotion. Later on by letter dated 28-7-95 a remindei 
was send to him that the non-acccptance on the part of the 
workman of the promotion will amount to rejection of the 
offer on his part, He vvoikcd in the category of a staff upto 
5-12-95 i.e. for about 20 years. Thereafter he was trans¬ 
ferred to C.P.O. the department of fabrication shop wherein 
he was made to work in three shifts. 

4. The management transferred him to Chief Manager 
(Engineering and Projects) from his present place of posting, 
by the office order dated 21st February, 1997. Later on by 
order anted 27th February, 1997 he was posted to Gammon 
India Ltd. Almatti dam project site, Almatti District, Bijapur, 
Karnataka with immediate effect. He was ordered to report 
the site incharge Shri Karan Singh. On the next date the 
workman requested for sanction of the amount, but he did 
not All the necessary form. On 1st March, 1997 the union 
protested for the transfer of the worker contending that it is 
unfair labour practice. On the very date the attendance 
card of the workman was taken out. 

5. The workman through his union filed a complaint No. 
200 of 1997 before the Industrial Tribunal, Maharashtra at 
Mumbai. On 29-4-97 the interim relief was granted to him 
by which the order of his transfer was stayed. Being aggriev¬ 
ed by that order the management filed Writ Petition in the 
High Court but could not get the stay order on 16-5-97. 
Then they filed an amendment application in the writ petition 
which came to be allowed. The amendment was in respect 
of who is the appropriate authority. The High Court came 
to the conclusion, that the Central Government being the 
appropriate authority an order passed by the Tribunal is in¬ 
correct and it set aside the same on 8-8-97. Thereafter the 
said tribunal disposed off the complaint application. 

6 . The management by its order dated 30-8-97 ordered thc- 
workman to report at Almatti. The workman reported to 
the duty at Almatti, On 11-9-97 the workman gave a letter 
to Karan Singh informing him the pathetic condition of his 
residential house and also told him that he is reporting to 
the Head Office and left the place. On 30-9-97 the union 
raised an Industrial Dispute. Meanwhile the workman in¬ 
formed the management that he is sick. It is therefore, the 
management by its letter dated 21-10-97 directed the work¬ 
man to report to Byculla Medical Officer for check up. On 
23rd and 24th of October, 1997 the workman reported for 
medical check up. On 28-10-97 the management directed him 
to report to the duty after the rest period upto 31-10-97. Bu) 
the worker did not attend the duties at Almatti. On 2-12-97 
the workman tried to join at Byculla office with fit medical 
report but, he was not allowed to join there. He was then 
served with a charge-sheet dated 23-11-97, under different 
heads. He replied the same on 25-12-97, Thereafter rill 
today the management had not taken any action against the 
workman. 

7. The workmans name remained to be on the muster roll 
at Byculla. He was paid wages from Bvculla. He was paid 
his wages In respect of the sanctioned leave. These are the 
admitted facts. 

8 . The Association In the Statement of Claim PH.-6) con¬ 
tended that the transfer of worker to Almatti Is without any 
Jurisdiction. The workman being clerk and not a technician 
he could not be transferred to Almatti! There is no clause In 
his appointment letter that fie can be transferred. Tt Is aver¬ 
red that hr Is an active member of the Association. The 
3206 GI/99—11. 


Association informed the management by its letter that fie 
is a protected workman. Therefore he could not be trans- 
Jerrod. But, the management illegally transferred him. 

9. flit Association averred that the workman complained 
against the higher authorities of the management tegardfng 
its mal practices. It is submitted that due to the transfer 
the workman suffered irreparable loss. It is averred that 
the transfer is mala fide, It is prayed that under such cir¬ 
cumstances the transfer order dated 27-2-97 be set aside, allow 
the workman to resume the duties at Byculla and the work¬ 
man be paid all its unpaid wages with gther reliefs. 

10. The management resisted the claim by the Written 
Statement (Fx.-7). It is averred that the workman was no: 
transferred to Almatti as contended, but, he was temporarily 
posted there on dam site for specified work after end of 
which he was required to report back to Byculla Iron Works. 
It is averred that the temporary posting at Almatti dam 
site on account of exigencies of work is not a transfer and 
as such the reference Is not tenable. It is submitted that 
the work at Almatti dam site no more exists. He was called 
back as Byculla Iron Works w.e.f. 30-8-98 and at present he 
is working at Byculla Iron Works. Therefore there exists 
no industrial dispute and hence the reference deserves to be 
dismissed W'itb costs. It is submitted that the reference made 
to the court is not espoused by majority of the workman 
employed by the company and representative character of 
the union who claims to represent the workmen of the com¬ 
pany has also not been verified by the Conciliation Officer. 

It is averred that under such circumstances the dispute re¬ 
ferred to the Trihunal is Improper. It is denied that the 
workman is a protected workman under the Industrial Dis¬ 
putes Act of 1947. 

11. The management averred that the company had differ¬ 
ent branches at different places. It has various work sites 
and the work is undertaken for last many years before the 
recruitment of the workman in the company. Hence all 
employees and staff members are recruited by the company 
with understanding and intention to post and/or transfer them 
at any branch and/or site of the company. As the manage¬ 
ment has inherent right to transfer or posting, the action which 
is taken in respect of the workman is perfectly legal and 
proper. 

12. The management averred that the workman was pre¬ 
viously posted to Kanpur and also at Bhilai Steel, State of 
M.P. At that time he had not raised any dispute. He is 
having experience and knowledge about steel work and the 
company received complaint regarding poor progress in work 
due to the workman idling for want of material and poor 
work force at the site resulting in slow progress of infabrica¬ 
tion activ ty. Therefore the workman was posted there in 
steel material accounting and follow of the site. There was 
no Illegal inquiry or unfair labour practice in respect of his 
transfer. It is averred that the workman was not paid salary 
during the period he has not worked at site. It is on the prin¬ 
ciple of "no work no wages". For all the c e reasons It is 
submitted that the workman is not entitled to any reliefs. 

13- The issues are framed at Exhibit-10. The issues and 
my findings there on are ns follows :— 

ISSUES FINDINGS 

L Whether the action of »h c No. 

management of transferring 
the workman Shri Unni Nair 
from Bvculla to Almatti. Biiaour 
District is legal and iu'tified ? 

2. Tf not. to what relief the As per order, 

workman is entitled to? 

REASONS 

14. Unni Nair (Ex.-llJ .affirms that the union had written 
a letter to the management on 27-9-96 (Ex. 8/6) by which 
it was informed regarding the information of the committee. 

It is mentioned there in that the six workmen mentioned 
there in will be working as a committee members in the 
company and will be protected workman as provided under 
Section 33 of the Industrial Disputes Act of 1947. The work¬ 
mans name appears to be at serial No. 6, Then there is 
another para and some five names are appearing. He accepts 
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iii ilie cross examination that they have not received any 
confirmation of the letter from the company. He further 
deposed that the fife workmen named which are mentioned in 
that letter are not in' the company for last three to four 
years. ShivajLGunjal (Exhibit-21} affirmed that after receipt 
of that lettet the management asked the association to comply 
\vith the legal requirements by its letter dated 9-10-96. The 
union declined to comply with the said letter. Under such 
circumstances .the argument which is advanced on behalf of 
the management that the Workman is not a protected workman 
appears to be correct. 

15. In the written statement there appears to be a conten¬ 
tion that in view of Section 22 of the sick industrial under¬ 
takings Act in as much as the company has been declared 
as sick unit by BIER and reVivnl package has been approved 
by B1FR find now the company Is in nursing period- The 
reference therefore deserves to be dismissed in liminie as no 
permission has been obtained by the workman from BIER 
to institute proceedings, To justify this contention there is 
no evidence. 

16. "Unni Nair (Ex.-11) the workman affirmed that he was 
appointed as a clerk by an appointment letter dated 21-1-70 
(Ex.-A/2,). After perusal of this appointment letter is affirm¬ 
ed by -him it ieveals that there is no clause -of transfer, 
Shivaji Gunjal (Ex.-21) affirms that the workman gave consent 
to his transfer but he accepts that thero is no document to 
show that he had given such a consent. Under such cir¬ 
cumstances I ate not inclined to accept that the workman had 
given his consent for transfer. The circumstances also 
.supports him. It is because immediately after the transfer 
liis ' union had written a letter to the com¬ 
pany that his transfer Is unfair labour practice and 
he should not, have been transferred. The Learned Advocate 
for the management tried to argue that by giving an applica¬ 
tion for getting the amount for going to Almatti is to be 
treated as an implied consent of the workman to company 
to the place of posting. I am not inclined to accept this. 
.This is because one has to go to the place where he is trans¬ 
ferred and posted. Then it is possible for him to raise his 
voice, .His action cannot be construed as an implied consent. 
If he would have kept mum for months together then the 
question of implied consent would have been accepted. Herein 
this case the union had raised the voice. Not only that 
the immediate conduct of the workman thereafter from time 
to time clearly go to c how that he had not given a consent 
for transfer. It is tried to suggest that previously he had 
gone to two different places, viz, Bhilai and Kannur. But 
the period itself which is given la 'he written statement in 
paragraph 1.2 clearly go to show that he must have gone 
through only for a counle of davs. and it must have been as 
affirmed by the workman to see the nroarers of the work 
there and some comnlinnee. T do not think that at that time 
the question of transfer was there, It Was Just like the vise 
of-the place, seeing the compliance there and returning back. 

17. The Learned Advocate for the management argued that 
there Is inherent power in the management to transfer its 
employees at different sites. In view of the fact that it has 
its different branches. So far as this position is concerned 
Karan Singh deposed that he is officer and he is required 
to be transferred from one place to another at companies/ 
offices and sites. His appointment letter is at Exhibit-18/ 
Annex-A, Clause-4 deals with his transfer from one place toi 
another. As that is so he is transferred from one place to 
another. It Is perfectly legal and justified. 

18. Prakash Sawant (EX.-14) who was posted at Almatti 
dam site by an order dated 4th June, 19V is of grade ’C*. 
He is also a clerk. But, he accepts that he had given consent 
for the transfer. Prakash Khamkar (E.X.-J7) who is also a 
clerk ip the time office affirms that lie was transferred to 
Almatti dam site, Tt is uertinent to note that his appointment 
letter Annex-A to Exhibit-17 clearly speaks that he Will be 
fequiyed to work at any of the comanies sites or'establish¬ 
ment as may be required ‘from time to time. If this Is so 
his .transfer to Almatti dam cannot be faulted with. 

19. Mr. Kulkarnr, -tbs' Learned Advocate for the t)ijjon 
placed reliance on Damik Navbharat, Inbantrira Each, Bhopai 
V* Ayedhya Prasad Gupta 1999 n CLR 594 wherein it was 


the contention of the workman that he was specifically appoint¬ 
ed only for Bhopal office and he cannot be transferred to 
Nagpur office. The Tribunal came to the conclusion that 
there is no clause in the appointment letter regarding transfer 
to any other place and qs such his transfer to Nagpur is 
Illegal. Their Lordships upheld that contention stating that 
if the appointment is for a specific place and there is no 
clause or transfer then no transfer can take place. I have 
already given in detail about that in the appointment order 
of the workman there is no clause of transfer. On the con¬ 
trary there is a clause of transfer in subsequent appointment 
and if there is no clause there is a consent of the concerned 
employee for transfer. As this is so the transfer which is 
effected in respect of the workman is illegal. 

20. It is tried to argue on behalf of the management that 
the workman is not entitled to any wages. On the principle 
of ‘no work no pay*. It can be seen that the action of the 
management of transferring the worker is held to be illegal. 

It reveals from the testimony of the workman that after re¬ 
covering from the sickness he tried to report to the duty at 
Byculla on 2-12-97. But, he was not allowed to join the 
duties. He worked at Byculla office on the basis of the order 
of the management in view of not getting stay orders from 
the High Court at the first instance. Therefore it appears 
that the workman was not ready to obey illegal orders of 
transfer. It is therefore it cannot be said that the principle 
of ‘no work no pay’ is applicable in the present case. The 
workman accepts that he had received the wages so far as 
sanctioned leave is concerned and not for the remaining 
period. It Is not in dispute that after Ut September, 1998 
the workman is recalled bank to byculla and at present he 
serves there, ft is therefore ho is entitled to the wages which 
were not paid to him. In the result I record mv findings 
on the issues accordingly and pass the following order:— 

ORDER 

The action of the management of M/s. Richardson and 
Cruddas 11972) Ltd., Mumbai of transferring the 
workman Shri Unni Nair, from Bycu’la to Almatti, 
District Bijapur, Karnataka state is not legal and not 
justified. 

The management is dir ected to nay wages to the. work¬ 
man from March 1997 to 15th May, 1997 and from 
October 1997 till 30-9-98. 

S. B. PANSE, Presiding Officer 
Tf 22 1999 

sfiT. bt. 3294.—sfaftfftffi foam? srfaffttrir, 

1947 ( 1947 ffiT 14 ) ffift UTTT 17 % kH/ T Uh ft, 
ETTTT ffarffiT fttfftfe tfi ftPE R % SWtr- 
ftsT % fftftftjpflf sfft % afK 

sETsfEi if fabric fttertfftffi few ft 
sfrsftfftap ?rfs/TUJr, ftWlt % ttet sfft sphifftfr 

3ft ETfPTT 22-10-99 ffft STET JR1 'V I 

[ft. ftT- 4201 2/l 08/96-^nt *TK (tftJj)J 
TATtl TW TT?, VUE wfcTCTpft 
New Delhi, the 22nd October, 1999 

S.O. 3294.—In pursuance of Secrion 17 of the In¬ 
dustrial Disputes Acy 1947 (14 of 1947.), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal, Bangalore as 
shown in the Annexme, in the industrial dispute bet¬ 
ween the employers in relation to the management of 
Regional Provident Fund Commissioner and their work- 
matt, which., was received by the Central Government 
on 22-10-99. 

[No. L-42012j 10819A-1R(DU) 1 

KULDJP RAI VERMA, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA L-CUM-LABOUR 
COURT 1 , BANGALORE 

Dated : 1-10-99 

PRESENT: 

Justice R. Ramakrishna, Presiding Officer. 

C.R. No. 256|97 

I PARTY 

T. R, Subrain ailian, 

S|o T. S, Raman, 
aged about 42 years 
Residing at 
No. 26 (Upstairs) 

Ratoakrishna Mutt Road, 

Ulsoor, 

Bangalore-560 008.8 

II PARTY 

The Regional Provident 
Fund CommissionerT 
No. 13, Rajaram 
Mohan Roy Road, 

‘Bhavihyanidhi Bhavati' 

Bangalore-560025. 

AWARD 


1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub¬ 
section 2A of the section 10 of the Industrial Disputes 
Act, 1947 has referred this dispute vide order No. L- 
42012] 108|96-IR (DU) dated 15-7-1997 on the 
following schedule:— 

SCHEDULE . 

“Whether the Regional provident Fund Commis¬ 
sioner is justified in dismissing Shri T. R. 
Subramaniam, UDC Office of RPFC, Banga¬ 
lore, w.e.f. 17-12-1993 on grounds of bigamy 
and forgery of document? If not, to what 
relief the workman is entiled for ?” 


2. On a reading ol the schedule the first party was 
dismissed from service on the charge of bigamy add 
forgery of document said to have been proved in a 
domestic enquiry initiated by the second party which 
was conducted by the then Assistant Provident Fund 
Commissioner, Shri T. M. Adiga. 

3. The undisputed facts are that the first party was 
appointed on 10-2-75 as an LDC. He was promoted 
as UDC on 19-3-77. Though he was promoted as a 
Head Clerk on 5-8-85, in a review of seniority he was 
reverted back to UDC from 13-10-88. 


was that this workman during January 1-987 found 
guilty of a serious act of misconduct,, he having married 
Smt. G. Lalitlia at TTD Kalyana Mantapam, Tirumalu 
Tirupathi on 14-9-86 had contracted another 
marriage with Smt. A. Vasantha on 23-1-87 at Madras. 
By doing so, he has contravened sub-rule (2) of 
Rule-21 of CCS (Contduct) Rules, 1964 which are 
applicable to the employees of Provident F und Organi¬ 
sation by virtue of Regulation 27 of EPF (Stall and 
Conditions of Service) Regulation 1962. Under 
Article 2 the charge is that this workman made use 
of a fabricated document purported to have been 
issued by and on behalf of the Regional Provident 
Fund Commissioner, Karnataka for the purpose of 
misleading his wife Smt, G. Lalitha and thereby vio¬ 
lated clause I & III of sub-rule (1) of Rule III of 
CCS Rules, 1964. 

5. The first party submitted a detailed explanation 
dated 29-6-88 and 1-9-88 denying the allegations made 
against him. He dented any marriage with Smt. G. 
Lalitha by contending he got married for the first time 
to Smt. A. Vasaniha at Madras. 

6. Somemore abnoxious circumstances were placed 
to show that he lias not married G. Lalitha as she 
belongs to Mudiar community whereas the. first party 
belongs to Brahmin community. It is also made out 
that the documents jelied by the said lady to prove the 
marriage at Tirupathi are got up documents. He has 
not denied a long friendship with this lady as they 
appealed to be college mates also. With regard to 
forgery he has denied out right the said allegation. 

7. This workman fought with tooth and nail in the 
domestic enquiry on several issues such as non pay¬ 
ment of subsistence allowance, not allowing him to 
examine his witnesses so oh and so forth. 

8. The enquiry Officer submitted his report con¬ 
cluding that Smt. G. Lalitha is his first wife and there¬ 
fore, he has committed Bigamy by marrying Smt. A. 
Vasantha. He also gave a finding against this work¬ 
man with regard to Article II i.c, forgery. The manage¬ 
ment accepted this finding and dismissed him from 
service. 

9. Since the first party disputed the validity of DE 
we have framed a preliminary issue on a later stage as 
initially this position of law was ignored. After framing 
this issue the second party exatnined the Enquiry Offi¬ 
cer and this workman was examined himself. Wc have 
assessed the evidence on this issue to a limited expend 
to decide this issue in favour of the management. This 
was found necessary in Mew of a very important ques¬ 
tion of law involved in this dispute. 

10. After deciding the preliminary issue the learned 
advocates are permitted to argue the case on its merits. 
The learned advocates preferred to submit written argu¬ 
ments with supporting judgements. The first party 
also filed a judgement of a family court in OS No. 106] 

91 pronounced on 11 - 2 - 99 . 


4. The second party have issued a memorandum 
dated 10-5-88 if ter keeping this workman under sus¬ 
pension w.e.f. 23-9-87. In this memorandum, article., 
of charge was enclosed along with statement of imputa¬ 
tions as per Anncxme IT under Article I the charge 


11. Now the important questions that requires consi¬ 
derations are: — 

(1) Whether the second party was competent to 
institute a domestic enquiry to prove the 
allegation of Bigamy 0 
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(2) Whether the enquiry officer was competent 
to give a finding on this issue by deciding 
the disputed marriage as an admitted 
marriage? 

(3) Whether the judgement of the family court is 
binding against the order of the enquiry 
officer? 

12. Points 1, 2 and 3.—Act of Bigamy is punish¬ 
able under criminal law under Section 494 of IPC 
as it opposes to public morale unless a custom per¬ 
mits for the same. 

13. Rule 21 under CCS (Conduct) Rules leads as 
follows:—• 

(1) No Government Servant shall enter into, or 
Contract, a marriage with a person having a 
spouse living; and 

(2) No Government servant having a spouse 
living shall enter into or contract, a marriage 
with any person: 

Provided that the Central Government may permit 
a Government Servant to enter into, or con¬ 
tract any such marriage as is referred to in 
clause (lj or clause (2), if it is satisfied 

that— 

(a) such marriage is permissible under the per¬ 
sonal law applicable to such Government 
servant and the other party to the mar¬ 
riage and 

(b) there are other grounds for so doing. 

(3) A Government Servant who ha s married 
or marries a person other than of Indian 
nationality shall forthwith intimate the 
fact to the Government. 

14. There was some amendment made to this rule 
where a new entrant shall give a declaration about his 
martial status. 

15. The records discloses that the Disciplinary 
Authority after satisfying himself by personal en¬ 
quiry and after securing the documents ordered for 
conducting a domestic enquiiy. 

16. The workman resisted the initiation of domestic 
enquiry and he was also filed an application before the 
Central Administrative Tribunal, Bangalore in applica¬ 
tion No. 85[91 for a direction|order to guash the de¬ 
partmental enquiry or to expedite it. The learned 
members of the tribunal have disposed the application 
while giving a direction to decide the same expedi¬ 
tiously. 

17. In M. S. Marin Vs. Union of India and others 
Rule 21 of the CCS (Conduct) Rules was examined 
in respect of enquiry jurisdiction of enquiry officer to 
go into the question of misconduct on ground of second 
marrialge. In the preamble of the judgement n learned 
single judge of Delhi High Court held :— 

“The sine qua non of an enquiry on the ground 
that Rule 21 of the Conduct Rules has been 
violated is that the government servant con¬ 
cerned contracts a second marriage without 
permission from the appropriate authorities 


despite the first marriage of the previous 
marriage subsisting. If such a situation is 
admitted to exist Rule 21 is obviously viola¬ 
ted. But if the plea is that the previous 
marriage does not subsist, the enquiry can¬ 
not proceed without a competent finding as 
to the subsistence of the previous marriage. 
Die enquiry officer would have no jurisdic¬ 
tion to go into matters which affect civil 
rights. The only situations in which an en¬ 
quiry as to the violation of Rule 21 can 
proceed departmentally or in what are called 
disciplinary proceedings are :— 

(a) Where subsistence of the first marriage is 
admitted. 

(b) Where subsistence of the first marriage 
can be established without entering into 
complicated questions of law and fact. 

(c) Where a court of competent jurisdiction has 
held that the previous marriage subsists 
and 

(d) The dissolution of the previous marriage 
alleged by the officer [official charged with 
violation of Rule 21 can on the very face 
of it be held to be a false plea. 

In all other circumstances an enquiry as to 
the subsistence or dissolutjofi of a previous 
marriage would So adversely affect civil 
rigbrs of parties that it cannot be held that 
such an enquiry would be competent on a 
charge under Rule 21 being preferred. 

18. The learned judge also dealt with the constitu¬ 
tional validity of Rule 21. 

19. In the above decided case the workman has con¬ 
tended that he has divorced his first wife Smt. Surjeet 
Kaur under the governing custom prevailing in their 
community. After about 6 years he married a staff 
nurse who was working along with him. Though this 
ground was taken, the domestic enquiry was conducted 
to give a finding against the petitioner. Therefore, the 
learned judge give the decision that when the petitioner 
has raised the contention that he divorced his wife 
under a customary law it is not competent for the en¬ 
quiry officer to go into that matter which will affect 
the civil rights of the petitioner. 

20. This case is in no way different in principles. 
The workman has denied the very factum of the alleged 
first marriage by confining himself to a later marriage 
which according to him in the first marriage. When the 
matter is agitated on this ground the Disciplinary Autho¬ 
rity had no competency to appoint an enquiry officer 
to conduct an enquiry and to give a finding on the 
completed questions of law’ and fact. 

21. This workman has produced a judgement of the 
family court in OS 106|91. In this case he has im¬ 
pleaded Smt. G. Talitha, the alleged first wife who is 
responsible to initiate a domestic enquiry against him 
and the prayer of this workman was a declaration that 
Smt. Vasantha daughter of Shri K. V. Arunachalam, 
is the legally wedded wife of the plaintiff and defendant 
is not the legally wedded wife of plaintiff and also for 
declaration tliat no marriage has taken place between 
the plaintiff and the defendant on 14-9-86. -The learned 
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judge of the family court exercising her power and civil 
jurisdiction after recording the evidence of the parties 
concerned allowed the suit of the I party and gave 
a declaration as prayed for. A decree was also drawn 
to this effect. 

22. The learned advocate for the second party has 
not disputed :hc judgement of the family court. No 
doubt the second party is not one of the party in the 
suit in OS No. 106|91. In the written arguments of 
the second party, the learned advocate confined himself 
to tM merits of the dispute before the enquiry officer 
and how the finding of the enquiry officer does not 
suffer from any legal infirmity. Of course the learned 
advocate placed reliance to the judgement of Supreme 
Court in State of Rajasthan V|s. 13. K, Meena and 
others reported in 1996, 6 SCC 417. In this decision 
the learned judge of (he Supreme Court refused to stay 
the disciplinary proceedings till the conclusion of crimi¬ 
nal trial a s the officer involved was an IAS officer 
against whom misappropriation of a huge amount to the 
tune of Rs. 1.05 crores were alleged. Therefore stay 
of Disciplinary proceedings issued by the CAT Was held 
to be unsustainable. 

23. We have no quarrel over the position of law 
when a matter is required to be decided in a domestic 
enquiry and also before the criminal court on identical 
charges. In this case the police have not initiated any 
case for Bigamy and the police started investigation 011 
the allegation of Article 2 i.e, forgery. 

24. What we are concerned here is whether the order 
of the family court passed in exercising the civil juris¬ 
diction is binding on the findings of the enquiry offi¬ 
cer? The answer should be affirmative. A judgement 
of a Civil Court is a judgement in re and whereas 
the finding of the enquiry officer is tc. be considered as 
judgement in persona, on this analogy of law I have', 
nq hesitation to hold point 1 and 2 in negative and 
Point number 3 in the affirmative, In the result I 
make the following order:— 

ORDER 

The second party arc not justified in dismissing the 
services of this workman on the allegation of Bigamy 
and forgery. The first party is entitled for reinstate¬ 
ment a)nd continuity of service. Since the second party 
have initiated the domestic enquiry with benufide in¬ 
formation and they had jurisdiction, we cannot bur¬ 
den them to pay the hack wages in full but taking 
into consideration the hardship and agony this work¬ 
man undergone in ail these years, the second party are 
directed to pay the back wages at 25% of last drawn 
salary from the date of his suspension till his reinstate¬ 
ment. 

(D'ctated to the PA transcribed by her, corrected 
and signed by me on 1-10-99). 

JUSTICE R. RAM AKRISHN A, Presiding Officer 
qt 22 * 0353 , 1999 

TT-. STT. 3295.—SThEftfipp 

1947 (1947 i 4 )vt tmr 17$ sEjwr if, 
tfqtfrbP rfrftiR tfsp % sppsr- L 


ssr % rcnsT faufaptfr sfk % «fta, 

Ubsjw if' fafccs scjWtfrRT fpPT? if ifteitfffiP' srftritm, 

4 T Sffi-rfriTT tpRiT I, (3ft %vs)q- 
zm.T* Yt 2 1-10-1999 birr pT «ri I 

[»r. ppt- 12012/245/9 4 *®irt str: ( afr. -I)] 
sft. ti\ trfwp-t 

New Delhi, the 22nd October, 1999 

S.O. 3295.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Palakkad as shown in the Annexure 
in the Industrial Dispute between the employers in 
relation to the management of Catholic Syrian Bank 
Ltd. and their workman, which was received by the 
Central Government on 21-10-1999. 

[No. L-l2012|245|94-JR(B-i)] 
G, ROY, Desk Officer 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL 
TRIBUNAL, PALAKKAD 

(Friday, the 24th September, 1999) 

Present : 

Shri B. Ranjit Kumar, Industrial Tribunal. 

INDUSTRIAL DISPUTE NO. 11]96(C) 
BETWEEN 

The Chairman, Catholic Syrian Bank Limited, 
H.O., St. Mary’s College Road, Thrirsur- 
680 020. 

(By Adv. M. Venugopalan) 

AND 

(1) The General Secretary, Catholic Syrian Bank 
Staff Association, Thrissur. 

1 By Adv. K. K, Premia!) 

(2) The General Secretary, The Catholic Syrian 
Bank Employees Union, Thrissur. 

(By Adv. Sreekumar Puthezhafh) 

AWARD 

Government of India, Ministry of Labour a s per 
Order No. L-12012| , 245|94-1R (B-I) dated 27-2-96 
referred the following issues for adjudication :— 

“Whether the action of the management of Catho¬ 
lic Syrian Bank Ltd. in changing the promo¬ 
tion policy for promotion as officer from 
the clerical cadre is legal and justified? If 
not, to what relief are the workmen entitled?” 

2. This industrial dispute has arisen as a result of 
the issuance of notices dated 19-11-93 and 21-12-93 
by the management-bank under Section 19(2) and 
9-A of the Industrial Disputes Act, 1947 respectively, 
by which the management-bank proposed to change 
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the promotion policy for promotion from the clerical 
cadre to the officers cadre. The management has been 
following certain procedures for promotion based On its 
circular dated 4-7-80 which forms part of settlement 
dated 12-11-80. The management now wants to ter¬ 
minate Cl. 4(11) of the said settlement which governs 
the promotion from clerical cadre to officers cadre. 

3. The Catholic Syrian Bank Employees Union 
(CSBEU) and the Catholic Syrian Bank Staff Asso¬ 
ciation (CSBSA) filed their claim statements dated 
3-6-96 and 17-8--08 respectively. The management 
tiled separate written statements dated 13-3-97 and 
18-9-98 refuting the averments contained in the above 
two claim statements. In reply to the Written state¬ 
ment dated 15- T-^7, CSBEU has filed rejoinder daled 
5-5-97. 

4. Though ad the parties submitted on J 2-10-98 
that they did not want to adduce oral evidence, the 
management and CSBSA later examined one witness 
each as MW1 and WW1 rcspecetively. Ext. Ml to 
M4 and Ext, Wl to W3 documents were also marked 
on their sides. 

5. 'The existing promotion policy for promotion 
from clerical to officers cadre as agreed upon as per 
Cl. 4(ii) of Ext. Wl settlement dated 12-11-80 is as 
follows :— 

“4. Promotion policy : 

I. Promotion to Officer's Cadre 

(i) Relatively between promotion and direct 
recrunitment : 

It is mutually agreed that 75% of the posts falling 
vacant in the Officer's Cadre will be filled up by pro¬ 
motion and the balance of 25% alone will be filled 
up by direct recruitment. 

However, having regard to the comparatively low 
percentage of degree holders amongst the clerical staff, 
it is mutually agreed that the percentage of direct re¬ 
cruitment shall be 30% of the total for the next 3 
consecutive recruitment. 

(ii) It is mutually agreed that the norms and me¬ 
thods of selection in the matter of promotion contained 
in Bank’s Circular No. : 129180 dated 4-7-80, a copy 
of which is annexed hereto as Aimexure ‘B’ shall 
continue to govern the promotion from the clerical 
cadre to the Officer’s cadre.’’ 

As per the above, Clerical staff members who have 
completed four years of service in the clerical cadre 
were made eligible to participate in the promoiion pro¬ 
cess, Non-matriculates will be eligible to appear for 
the test only if (hey have passed part 1 of C A.I.I.B. 
Examination. The distribution of marks prescribed 
in the above Circular is as follows : 

(i) Duration of service (2 marks 



for each year service) : 

40 marks 

(ii) 

Educational qualifications (Gra¬ 
duation 4) : 

C.AT.IB Part 1-2 C.A.T.I.B. 
Fart 11-4) 

10 marks 

(til) 

Writ*on test : 

45 marks 
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(iv) Past performance : 5 niaiks 

TOTAL : 100 marks 

Those who seeme. lesg than 35% marks (15-3[4“ 
out of 45) in the written test are not eligible for 
promotion. 

6. As per Hxf. M5 conciliation settlement dated 
22-10-93 also it was agreed upon to promote 114 per¬ 
sons from clerical cadre in terms of above promotion 
policy. 

7. The content>.on of CSBSA is that immediately 
after sigmng Ext. MS conciliation settlement ciaied 
22-10-93, trie management issued Ext. Ml notice 
dated 19-ll-y3 to terminate Cl. 4(ii) of Ext, Wl set¬ 
tlement dated 12-11-80 without stating any reason and 
hence Ext. Ml notice is illegal, unenforceable and 
issued without any bonaiide. 

8. Ext. Ml notice dt. 19-11-93 has been issued 
under Sec. 19(2) of the I D. Act. A reading of Sec. 
19(2) does not indicate that it is mandatory to state 
reasons in the notice for termination of a seidement. 
It is now well settled that a setdement will continue 
to operate even after service of such notice and lapse 
of two months subsequent thereto contemplated under 
Sec. 19(2) or notice proposing change in conditions of 
service under See. 9-A and terminaies only when re¬ 
placed by another settlement or award (Sec : L.I.C. 
of India V|s D. J. Bahadur-1981 SCC (L&S) 111). 
A settlement or award is proceeded by conciliation or 
adjudication proceed 1 tigs. Therefore, no prejudice will 
be caused to the unions for non supply of reasons in 
a notice issued under Sec. 19(2), as they will get an 
opportunity to know the reasons at the time of con¬ 
ciliation or adjudication proceedings. In the present 
case, the management-bank has issued Ext. M3 notice 
dated 21-12-93 also under Sec. 9-A, in which specific 
reasons have been stated for changing the existing 
promotion policy. Therefore, I am of the view that 
Ext. Ml notice issued under Sec. 19(2) of the I.D. 
Act cannot be held as vitiated on the ground of lion- 
supply of reasoas. 

9. The fact that Ext. Ml notice was issued imme¬ 
diately after signing Ext. M5 conciliation settlement 
dated 22-10-93 is also not a ground to invalidale Ext. 
Ml. From the minutes of discussion dated 24-5-93 
produced by CSBEU, it is observed that the manage¬ 
ment had already raised the issue of changing the pro¬ 
motion policy much prior to Ext. M5 settlement dated 
22-10-93. Merely because the management has ag¬ 
reed to promote 114 persons in accordance with the 
existing promotion policy by signing Ext. M5 settle¬ 
ment. it cannot be held that the management had with¬ 
drawn the above issue or that the management is es¬ 
topped from raising the issue aeain. Therefore, 'he 
above technical obiections raised by CSBSA are found 
to be unsustainable. 

10. The reason stated in Ext. M3 notice for chang¬ 
ing the promotion policy is that under the existing 
policy because of seniority in service, several persons 
overcome those who are more competent on the basis 
of merit and qualification and this has adversely affec¬ 
ted the better working and image of the Bank and 
hence for improving the quality, working' and image 
of the Bank it is necessnry to effect the promotion to 
officers cadre from clerical endre by introducing:two 
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channels viz. Seniority Cha'nnel and Merit Channel. 
Out of the total identified promotion posts 20% is re¬ 
served under seniority channel for clerical staff having 

20 or more years of service and 807c under merit 
channel for those who do not conic under seniority 
channel. The proposed wcightjge for factors relevant 
for promotion is as follows : 


SI. Factor 

No. 

Merit 

Channel 

Seniority 

1. Educational Qualification 

10 

10 

2. Past Performance 

10 

10 

3. Scrivce 

20 

40 

4. Written Test 

60 

— 

5. Interview 

— 

40 

Total 

100 

100 


11,. CSBEU and CSBSA would submit that all the 
achievements made by the Bank during the past several 
decades were through the officials who have been pro¬ 
moted as per the existing promotion policy and hence 
there is no need to change the same. 

12. The learned counsel for the management admit¬ 
ted that while all other banks with head office in 
Kerala were able to declare dividend to shareholders, 
the Reserve Bank of India refused permission to dec¬ 
lare dividend by the management-bank in view of its 
poor performance, The management has not placed 
any material to substantiate the above averment. Even 
assuming that the overall performance of the manage¬ 
ment-bank is not upto the standard of olher private 
sector banks, it cannot be held lhat the junior officers 
(Grade I Supervisory Cadre) who were promoted for 
clerical cadre in accordance with the existing promo¬ 
tion policy alone are responsible for the same. As 
rightly pointed out by the CSBEU in its Ext. M6 letter 
dated 5-4-94, the Junior Officers are not directly in¬ 
volved in building up of image of the Bank, as they 
are placed in Grade-I Sunervisory Cadre. The learned 
counsel for the CSBSA also submitted that these junior 
officers are only glorified clerks doing onlv clerical 
works and thev have no rot-- in the nffiie.v m-t-W o^o- 

cess which is the responsibility of Senior Officers who 
can be appointed bv the Bank by aim mode of selec¬ 
tion either bv promotion or direct recruitment. I am in 
agreement with the above submissions made on behalf 
of the unions. 

13. However, when banks arc undergoing rap'd re¬ 
forms and thev have already moved into technology ‘ f 
the 21st Cenhirv. the manapement-hanb cannot be 
found at fault in insisting that Ps officers of all levels 
should keen certain standards in their performance. 
No douht. bv change in the promotion policy bet'er 
work performance can be achieved among the pro- 
motee officers. Therefore. T find that reasonable rhon- 
-res in the pyistinn promotion policy aie warranted. Tn 
fact the unions haw not raised any objec'ion against 
such reasonable changes. 
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14. Therefore, the point to be considered in this dis¬ 
pute is whether’ the changes in the promotion policy 
proposed by the management as per Ext. M3 no.icc 
arc reasonable or whether they are in the interest oli 
both the management and the employees. 

15. As per Ext. M3, the employees who have been 
punished will not be eligible for promotion for a period 
of two years from the date of imposition of punishment 
by the Disciplinary Authority. According to CSBSA, 
this will amount to an additional punishment or oouole 
punishment for the same misconduct, I am unable to 
agree with the above submission of CSBSA. In L, 
Rajaiah V|S. I. G. of Registration & Mamps 1996 
SCC (L&S) 883, the Supreme Court has held that 
eventhough the penalty imposed on an employee wa$ 
that the stopjpjage of increment and not that of witlt- 
holding of promotion, currency of die former penalty 
would disentitle him to be considered for promotion. 
In P. N. Devarajan V|S. Rubber Board 1997(2) LLJ 
45 Kerala High Court has also taken the same view, 
Normally, the punishment other than dismissal is awar¬ 
ded by taking lien tent view and giving the delinquent 
employee to correct himself. Therefore, the manage¬ 
ment must get an opportunity before promoting such a 
person, to watch his performance and satisfy that ho 
has shown improvement in his conduct and perfor¬ 
mance. I, therefore feel that postponement of promo, 
tion for two years is only a reasonable proposal. 

16. In principle, CSBEU and CSBSA arc not against 
the introduction of merit channel and seniority chan¬ 
nel for promotion. However, both of them have stron¬ 
gly objected to conducting interview for promotion 
under seniority channel. The contention of CSBSU 
and CSBSA is that by allotting 40 marks for interview 
and 10 marks for past performance, the intention of 
the management is to promote only those persons who 
are in its good book. On the other hand, the learned 
counsel for the management submitted that the marks 
for various factors for seniority channel were allotted 
keening in mind the- following observations contained 
at Para 529 of the Sastry Award :— 

“While there is no doubt that seniority in service 
should be one of the most important factors 
to be taken into account for the purpose, wo 
are unable to agree that mere length of ser¬ 
vice alone irrespective of efficiency, educa¬ 
tional Qualification-:, character and nature of 
responsibility rcanired in connection wiffi the 
vacancies to be filled in should be the sole 
or even the main criterion for promotion.” 

17. As rightlv pointed out in Sastry Award, promo¬ 
tion could not be made automatic based On seniority 
alone and the management should be free to assess ffi<? 
various other factors. But I am of the view that when 
the issue as to the promotion policy is left for the scru¬ 
tiny. of an adjudicator, it is his dutv to ensure trans¬ 
parency in selection process for promotion and that 
there should not he anv room for apprehension amotv- 
the employee that the management has exercised its dis¬ 
cretion in this regard in an arbitrary manner. 

18. As per Ext. M3, the entire vacancies routin'’ 
under senim-itv channel arc reserved for promotion of 
clerical staff haying 20 years service or more. Accor- 
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dingly, only persons having not less than 20 years 
service alone are eligible to be considered under senio¬ 
rity channel and the weightage for service will be 2 
marks each for each completed year of service in¬ 
cluding period pf probation in clerical cadre, subject 
to a maximum of 40 marks. It would be observed 
that the marks allotted for service under seniority 
channel have no significance as all candidates coming 
under this channel will get uniform mark of 40 lot 
service. These person? need- not participate in the 
written test, but they will be subjected to an interview 
in which a maximum of 50% marks i.e. 20 out of 40 
marks is to be scored to become eligible to be consi¬ 
dered for promotion. In interview, the interviewer is 
free to ask any kind of questions to the candidates 
and it will not be possible to fotmula'te guidelines foi 
awarding marks. Ihe learned counsel for the man¬ 
agement submitted that interview is intended to test 
the personality and other qualities of the candidates. 
In seniority channel, the selection of promotees solely 
depends on the marks scored in the interview and it 
will be possible for tb* management to select only 
those persons who are in their good book by exer¬ 
cising unguided discretion in the matter of allotment 
of marks for interview. Tt is pertinent tc note that 
as per Ext, M3, 80% of promotion vacancies are 
proposed to be filled up by conducting written lest and 
not by interview. The management has not stated any 
valid reason for introducing interview. No doubt that 
written test is better than interview for impartial and 
complaint-free selection of candidates for promotion. 
Even assuming that the management could conduct 
impartial interview and select the best candidates, there 
will be room for complaints and grievances and hence 
T feel that it will not be conducive to industrial peace 
to introduce Interview instead of written test. 

19. In the liVht of the aforesaid discussion, T feel 
that it will not be advisable to introduce seniority 
channel as proposed by the management. I am of the 
view that the existing single channel for promotion 
which is based on merit-cum-seniority is test in the 
interest of both the management and the employees. 
There is not much difference between the existing 
single chatnncl and the proposed merit channel, except 
the marks allotted for various factors. In view of the 
recent developments and reforms that have teen taking 
place in the banking sector, it is necessary to make 
appropriate changes in the matlcr of giving weightage 
to various factors viz. service, educational qualification 
past performance and written test. Bv and large the 
marks proposed bv the management under merit 
channel for these factor;, except for service, appear to 
be reasonable. Hie management has proposed to 
increase the marks for written test from *o 60 and 
for onst performance from 5 to 10. OSREU and 
CSftKA have not raised anv ohieefion in the above 
changes proposed by the management. 

20. However, the learned counsel for the CSBSA 
submitted that tile written test should be conducted 
by a reputed outside agency. In reply, the learned 
counsel for th management submitted that in the past 
the written test used to be conducted by outside agen¬ 
cies and no union or employee had ever raised any 
complaint in this regard. Therefore, it can be specified 
in the promotion policy that the written test will be 
conducted by a reputed outside agency. 


21. Regarding past performance, CSBSA would 
point out that no scientific standard is fixed in the new 
promotion policy. However, CSBSA ha s not suggested 
any such standard. Past performance is a matter to 
be assessed by (lie Managers under whom the con- 
cerned employee has worked. It is not possible to 
specify any standard or guidelines for this purpose 
the guidelines for awarding marks for past perfor¬ 
mance given m Ext. M3 appears to be reasonable 


2- The specific suggestion made bv CSBEU in the 
matter of educational qualification is' that the mark 
ror CAIIB-PaiL JI may be letained as four. Under the 
existing policy, the marks allotted for CAIIB-Part I 
and Part II are 2 and 4 respective!v. In the revised 

5 f ma ?i; r %l Iotte T d for CA ™ both parts and 
2 marks for CAHO-Part I. I feel that this change is 
beneficial to the employees, 

23 Both CSBEU and CSBSA have raised serious 
objection regarding the marks proposed for service As 
P n r ,*b M3, undsr merit channel the maximum marks 
allotted for service is 20 at the rale of 2 marks each 
for every completed year of service. Therefore the 
maximum service that would be considered for'pro¬ 
motion is onlv 10 years and no weightage is provided 
for service beyond 10 years. Under the existing) 
policy, weightage for sendee has been given unto 20 
years I am of the view that there is no justification 
in not giving weightage for the service ranging from 
11 to 20 vears. CSBEU in is Ex,. M« Ser h,” 
sueees ed to give one mark each to everv comnle'ed 
vear of service. Tf this suggestion is accepted the 
Persons who have completed 11 years nr more’wifi 
get wemhtage for thmr sendee up+o 20 vear S . T am of 
the view that it adll be in the in teres* of all concerned 
lt one marie each is given for eve.- emnnlgted year of 
service subject to a maximum of 20 marks. 


24. The learned counsel for CSBSA pointed out 
that no appeal provision is provided in Ext. M3 for 
the ledressal of (lie grievance of the employees who 
were not selected for promotion. The learned coun¬ 
sel for the management submitted that the aggrieved 
employees can prefer appeal before the Chairman or 
Managing Director of the Bank. Since ihe management 
has no objection in providing provision for appeal, 
the stfnie can be incorporated in the new‘ promotion 
policy. 

25. Having given my anxious consideration to 
various objections and points raised by either side, 
the promotion policy 0 f the management for promotion 
from clerical cadre to the officers cadre is hereby- 
finalised and the approved promotion policy i s given 
m Appendix-I and the reference order is answered 
accordingly. 


Dated this the 24th September 1999. 

B. RAN.HT KUMAR. Industrial Tribunal 
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APPENDIX-1 
PROMOTION POLICY 

Procedure for promotion lo Officers Cadre from 
Clerical Cadre. 

(1) Eligibility:-— 

(a) Employees who have completed a minimum of 
4 years service in clerical cadre are eligible for promo¬ 
tion to Office i a iffidre. They have to appear for the 
written test and only those who secure a minimum of 
40% marks for the written test will Ire eligible to be 
considered for promotion. Non-metriculates will be 
eligible to appear for the test only if they have passed 
Part-T of CAUB Examination. Feriod of probation 
in clerical cadre will also be trealed as part of service 
for the purpose of determining the eligibility, 

(b) However, employees who have been punished 
under disciplinary action will not be eligible to parti¬ 
cipate in the promo ion process for a minimum period 
of 2 years ft cm the date of inposition of any punish¬ 
ment by the Disciplinary Authority, except in the case 
of punishment ir the form of watning|censure. But, 
if an employee is punished for a period exceeding 2 
years, then he'she can participate in the promotion 
process, only on the expiry of that period. 

(c) Employees against whom disciplinary action is 
under process can participate in the promolion pro¬ 
cess, but the results of such persons will be with¬ 
held if found druble for promotion till the enquiry 
is over. If he'she is exonerated or is punished only 
wi<h W"ming|censure, the promotion, if due, will be 
given wiffi retrospective effect. 

(2) Weight age for frcicrs relevant for promotion 


si. No. 


Factor 

Marks 

I. 

Edt'.CA 

iou/.l Qualification 

10 

IL 

Post p' 

rfc.riTiancc 

10 

III. 

Service 


20 

IV. 

Written 

test 

60 


1 _ 2 __ __ 3 

5. For other 2 year post- ) 

graduate degree/diploma y — (1 Max.) 
of recognised universities J 

6. ACA/ICWA — 5 

7. ACQICVVA Intermediate — 2 

alone 

8. Graduation plus LL. B. — b 

9. LL. B. after Pre-degree — 5 


(The above marks will be cumulative subject 
to a maximum of 10.) 


(4) Past Performance : 

Maximum marks that can be awarded under this 
head will be 10. This will be based on the averages 
cf marks awarded in the confidential reports as on 
December 31st every year for the 4 years immedia¬ 
tely preceding the written test. If confidential re¬ 
ports for such 4 years period are not available, 
marks for past performance will be determined on 
the strength of available reports. The existing format 
of Confidential Report on Award Staff (as on 31st 
December, every year) will be modified in such a 
manner that it contains also the overall rating of 
the employee expressed in terms of marks as per 
the following norms : 


Rating 


Marks (Maximum-100) 


Below Average 
Average 
Above Average 
Good 
Excellent 


Less than 35 
35 to 49 
50 to 59 
60 to 79 
80 to 100 


Total 100 


(3) Educational Qualifications :— 

Weightage for this factor shall be as shown 
beb w . - - 


SI. Nam? of the Degree/ Weightage (in 

No. Exam Passed marks) 


i ’' 2' . y 3 . 

1. Graduation — 4 

2. CAUB both parts — 5 

3. CAUB one part — 2 

4. For every 2-yer.r post- ") 

graduate degree/diploma 
in Business Management, | 

Business Administration, 1 

Banking, Commerce, )■ — 2 (Max) 


Computer Application, I 

Maths, Physics, Chem- i 

istry, Statistics and ■ 

Agriculture (of recog- ] 

nised universities only) J 

3206 GI/99—12. 


(5) Service : 

The eligible marks for each completed year of 
service (Including period of probation) will.be one 
mark each, subject to a maximum of 20 marks. 

(6) Written test : 

Written test shall be conducted by an indepen¬ 
dent outside agency. 

(7) Appeal : 

The rank list of candidates selected for promotion 
shall be published in the notice board of the "Head 
Office and shall also be circulated in all other 
offices/branches of the Bank. The persons who are 
aggrieved by the rank list shall be entitled to prefer 
appeal within 15 days of publication of rank list 
before the Chairman of the Bank or such Officer 
who is appointed as the appellate authority by the 
Board of Directors. The name and designation of the 
appellate authority shall be shown in every rank list. 
The appeals shall be disposed of as expeditiously as 
possible after giving the appellant an opportunity for 
personal hearing. 
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APPENDIX-11 


New Delhi, the 22nd October, 1999 


Witnesses examined on the side of Managemcn; . 

MWl—Sri M. Vosudevan. 

Witnesses exam ned on the side of Unions : 

WWI— Sri Jimmy Akkarappatty. 

Documents maiked on the side of Management. : 

Ex. Ml—Notice dt. 19-11-93 issued U|Sec. 
19(2) of the l.D. Act. 

Ext. M2—Teller dt. 29-11-93 from CSBSA to 
RLC (Central), Ernakulam, 

Ext. M3—Notice dt. 21-12-93 issued U/Sec. 
9-A of l.D. Act. 

Ext. M4—Mil.utes of Conciliation Proceedings 
held on 28-9-94. 


S.O. 3296.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), 

the Central Government hereby publishes the 
award of the Industrial Tribunal, Orissa, Bhuba¬ 
neswar as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Reserve Bank of India and their 
workman, which was received by the Central Govern¬ 
ment on 21-10-1999. 


[No. L-1201 l/13/95-IR(B-I)j 
G. ROY, Desk Officer 


ANNEXURE 


INDSTRIAL TRIBUNAL 
BHUBANESWAR 


ORISSA, 


PRESENT : 


Ext. M5—settlement dt. 22-10-93. 

Ext, M6—Tetter dt. 5-4-94 from CSBEU to 
RLC (Central), Ernakulam. 

Ext. M7—Tetter dt. 29-11-93 from CSBS\ to 
management enclosing settlement dt. 
12-11-80. 

Ext. M8--Copy of written statement dt. 2-5-94 
filed by the management before RLC 
(Central), Ernakulam. 

Ext. M9—Minutes of Conciliation Proceedings 
held on 28-9-94. 


Sri a Mohapatra, O.S.J.S. (Sr. Branch) 
Presiding Officer, 

Industrial Tribunal, 

Orissa, Bhubaneswar. 

Industrial Dispute Case No. 48 of 1996 (Central) 
Dated, Bhubaneswar, the llth October, 1999 
BETWEEN : 


- o- ux tvuati , v 

Bhubaneswar-751007 


■ .. First Party- 
Management. 


AND 


Ext. M10 series—Reports dt. 28-10-94 U|Sec. 
12(4) of the l.D. Act. 

Ext. Mil—Letter dt. 14-12-93 from CSBEU to 
management. 

t>ocuments marked on the side of Unions ; 

Ext. W1—Settlement dt. 12-11-80. 

Ext. W2--Settlement dt. 22-10-93. 

Ext. W3—Letter dt. 8-2-94 from CSBSA to 
management. 


Lheir workmen represented through 

Secretary, Reserve Bank Ex-Servicemen 
Employees Association, 

C/o Reserve Bank of India 
Bhubaneswar. . Second Party- 

Workman. 


APPEARANCES 


Sri A. K. Sarangi, Asstt. General Manager 
Lor the First Party-Management. 

-Sri U.K. Sahu, General Secy, 
of the Association. 

—For the Second Party-Workman. 
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AWARD 


r rtU-., ■ . . 1 ”*■ 1,1 me Ministry or 

Labour, in exercise of powers conferred upon them 

12 A^nf <£?!■ , S o b 1 CC u ion (,) and sS-secUon 
1047 ria ^!'„T!° L of the Indu / trml Disputes Act, 
nrrfp f ?• ' ^ a .j C ie f fm ‘d the following dis- 

/o VS a !T vide their Order No. L-12011/ 
13/95-IR(B-I) dated 29-10-96 


Whether the action of the management directing 
the Security Guards to operate the Water 
Pump without proper licence is legal and 
justified ? If not, to what relief the Security 
Guards are entilltd to T 1 
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2. The case of the second party, briefly stated, is 
that it is an Association of Ex-Servicemen in the 
employment of the first party, duly registered under 
the Trade Unions Act. The grievance of the second 
party, the Security ‘Guards is over a direction of the 
management on them to operate water pumps in¬ 
stalled in the office premises and officers quarters at 
Nayupalli without they having proper qualification 
and licences. Tic Dy. Manager of the first party as 
per the office order No, 204 dated 30-3-94 made 
an arrangement for operation of the water pimps 
wherein it was directed that the Security Guards on 
duty shall operate the said pumps to ensure ade¬ 
quate supply of water and the pre-existing arrange¬ 
ment shall stand withdrawn. In the said order it 
was made clear that the aforesaid arrangement shall 
be in operation under the overall supervision of the 
Security Officer and the Care Taker, According to 
the second party, as per the qualification prescribed 
one is eligible for the post of Security Guard in the 
Bank if he read between the Standard-lV and Stan- 
dard-Vl .in the School. No technical qualification 
for operating electrical machineries and appliances 
is prescribed for such post. The duties and responsi¬ 
bilities of the Security Guards is to guard the office 
premises and residential colony of the first party- 
managernent and the duty hours a re determined by 
the managment on shift basis. As none of the Security 
Guards has any technical qualification or licence 
for operating electrical machineries, the direction to 
discharge the additional duty Is not lawful and justi¬ 
fied. The water pumps installed in the office premises 
and residential colony range from 5 H.P. to 20 H.P. 
and Rule 3(2) of the Indian Electricity Rules, 1966 
prohibits engagement of persons in joos incidental 
to generation, transformation, transmission, conver¬ 
sion, distribution or use of energy unless he is com¬ 
petent to perform the duties assigned to him and 
possesses appropriate certificate of apprenticeship or 
permit. In view of such statutory stipulation the ser¬ 
vices of the Security Guards cannot be utilised for 
operation of the Water pumps it is pleaded. Being 
aggrieved by the aforesaid decision of the manage¬ 
ment the Security Guards so also the Union pro¬ 
tested before the Chief Electrical Inspector of Orissa 
whp in lur n directed the first party to engage quali¬ 
fied and authorised persons having valid permit for 
operation and maintenance of electrical installations. 
The local management referred the issue to the Cen¬ 
tal Office, Bombay. The Dy. Electrical Inspector in 
his letter No. 2256 dtd. 23-5-94 directed the first 
party to take steps for compliance of the instructions 
issued so that the provisions of the Rules are not 
violated. The second party-Union raised a dispute 
before the management and on 22-4-94 requested 
the Regional Labour Commissioner to take action 
for conciliation. Conciliation was gone into but the 
management did not agree to change the arrange¬ 
ment hence the reference. It is pleaded that the orders 
directing the Security- Guards to operate pumps is 
violative of the service conditions of the Guards and 
constitutes a change in the said service conditions. 
It is pleaded that when law does not authorise a 
person to do certain acts the management in its 
iweet-will cannot force the workmen to do such acts. 
It is pointed out that the work of operation of water 
pumps is highly technical and contains risks and 
therefore, only qualified and skilled workers having 


valid licence can be directed to operate pumps. With 
the poor educational qualification below M. E. 
standard and without any technical qualificatioi the 
Security Guards cannot be asked to do the job of 
pump operation over and above their duties. The 
job of a Guard is distinctly different from that of 
Pump operation which is highly complex and here- 
fore, both cannot be combined. On these premises, 
the members of the second party contend that the 
direction issued by the management to the Security 
Guards to opente water pumps is not legal and justi¬ 
fied. 

3. The first party-management entered contes. and 
challenged the maintainability of the dispute esp msed 
by the second party-Union which according to them 
is not a recognised union. Pleading non-mainta: nabi- 
lity of the reference, it is stated that as the dispute 
does not pertain to the terms aTtd conditions o ser¬ 
vice, it is not an industrial dispute. It is pleadec that 
though the Security Guards are appointed primarily 
for guarding bank’s properties in the office and 
colony with a view to ensuring regular supp y of 
water to the members of staff the work of opei ation 
of pumps was entrusted to them on payment of a 
special allowance of Rs. 40/- per month over and 
above their usual wages. It is pleaded that such arran¬ 
gement is prevalent in all the branches of the bank 
except in the offices at Calcutta, Guwahati and 
Kanpur where the job is done by other Clais-IV 
employees. The job of switching on and off the ights 
on the gates and stair case and operation of punps 
which was subsequently added does not constitute a 
change in the conditions of service, The plea of the 
second party that switching off and on the puirps is 
a complex act and that it involves risks are denied. 
Thus, while denying the averment-, made in the 
claim statement regarding the alleged illegality in 
engagement of the Security Guards in operatin ' the 
water pumps, it is contended that the arrangement 
made for operation of the pumps is for administrative 
convenience without hampering the duties of the 
Security Guards. They being paid additional allov ance 
in addition to their mouthy remuneration have no 
reason to feel aggrieved, it is pleaded. While a knit¬ 
ting the installations of the pumps of the capacities 
as described, it is contended that the operation cf the 
pumps by switching the push bottom switch^ as 
devised by the management requires no teefnical 
skill for less docs it involve any risk to the Security 
Guards. The management thus has pleaded that it Is 
within its competence to direct the employees to per¬ 
form additional duties and when for the same they 
are paid they cannot have any grievance. The mana¬ 
gement has squarely denied that alleged adoption of 
unfair labour practice as also the violation of Arti¬ 
cles 14 and 23 of the Constitution cf India. 

4. On the aforesaid pleadings of the parties, the 
following issues are settled 

ISSUES 

1. Whether the action cf the manage rqent 
direct ng the Security Guards to operate 
Water Pump without proper licence is legal 
& justified 7 

2. If not, to what relief the Security Guards 
are entitled to 7 



7222 THE GAZETTE OF INDIA : NOVEMBER 13, 1999/KARTIKA 22, 1921 [Part II- -Sec. 3(ii)J 


ISSUE NO. 1 

5, In the hearing of this reference the management 
examined the A;.stt. Engineer employed in the bank 
as M.W. No. 1. The AssU. General Manager In¬ 
charge of Admiuistr.nion and Personnel of the Bank 
was e xamin ed as M.W. No. 2. As against the oral 
evidence of the management the second party exa¬ 
mined the Secretary of the Association as W.W, No. 1 
together with a serving Security Guard examined as 
w;w. Nb. 2. Both the parties adduced documentary 
evidence. The grievance of the second party-work¬ 
man comprising of the Security Guards of the Re¬ 
serve Bank is thal as per an older marked Ext. I ltd, 
30*3-94 they weie aske# to operate the water pumps 
to ensure adeqmte water supply. The pre-existing 
arrangement 6f operation of the water pump by Maz- 
door-cluti-Wirem m, Ftunlber-cum-M ason and hub- 
' station Attendant was done away with in the said order 
: 'passed- by the Dy. Manager, In consideration of the 
^additional work entrusted the Security Guards ope¬ 
rating the pumps were olfered a special allowance of 
‘Rs.-40|- per month on prorata basis. In consequence 
of such orders, as per Ext. 2, ah office order, the Secu¬ 
rity Gilards were called upon to carry out operation 
Of the water pumps and to take precautions to ensure 
JsffectiVe water supply and the Security Officcr|Care 
Taker were required to be contacted in case of any 
difficulty in the execution of the job. It is revealed in 
the evidence of W.W. No. I, the Secretary of the 
Association that n accordance with the order, Ext. 1 
the Security Guards deployed in the office premises 
and the officers quarters at Nayapalli were requ red 
to operate the p amps. He further clarified his ver¬ 
sion in the forc'toing paragraph of his evidence in 
•chief when he stt.ted that the practice of operation of 
the pumps in the office and in the colonies at N; ya- 
. pajli and Baramunda has since been discon irued 
while it is in progress in the colony in Uni 1 -IV, Bhub¬ 
aneswar, It transpires in the version of W.W. No. 1 
That they made a grievance before the Chief Electrical 
Inspector, Orissa alleging that the office order con¬ 
tained in Exts. 1 and 2 were unauthorised and the 
Electrical Inspector in turn made correspondences with 
the Manager, Reserve Bank of India wherein he sti- 
’ pointed that quaified and authorised persons haring 
. proper permits miy bo utilised for the purpose of ope¬ 
ration and maintenance of electrical installations. A 
copy of the letter is marked as Ext. 8. Ext. 3 was 
followed by another letter of the Dy. Electrical Ins¬ 
pector marked Ext. 4 demanding compliance of the 
■’observations communicated as per Ext. 3. It is eli- 
dted in the evidence of W.W. No. 1, so also, in the 
’ Vftrsibn of W.W. No. 2, who is a Security Guard lim- 
sfclf that the practice of Security Guards operating the 
water pumps is in vogue since 1980, W.W. No. 1 
- contradiced the plea of the management that the 
switches with wfieh the pumps are operated are of 
220 Volt. In other words, while M.Ws. 1 ami 2 
consistently deposed to the fixinc of push bottom swit¬ 
ches connecting the pump for facilitating its operation 
■'a%ay from the purntw and live wires, the version of 
The'workmen is that the pnmns installed are whb the 
"Capatitvbetween 5 H.F. and 20 HP. and the switches 
fixed to them are of 440 Volt. W.W. No. 2 admitted 
; -that ever since his joining the Bank in 1982 as a Secu¬ 
rity Guard he has been operating the pumps. Accor¬ 


ding to him, the e aie four pumps in Unit-lV, Bidyut 
iViarg where admittedly pump house is located ai a 
distance of 00 yards Irom the gate. In an ertort to 
explain away the delay in making the grievance over 
the entrustment oi the addniouu! job winch is said to 
be in conilict with the primary job of Security Guards 
to maintain the security of the aien in which they are 
deployed he deposed in cross-examination that as tney 
are ex-defence personnels they are habituated to obey 
orders. M.W. No. 1, Electrical Engineer who claims 
himself to be at expert in the line deposed that the 
switch system has been introduced in 1996 to make 
the job of Securi .y Guards easy and by installing suebi 
push bottom sw tches the work ct switching on and 
switching off the pumps has become less ham incus, 
As per the arrangement the workmen are not lequired 
to come in contact, with the pumps and the job of 
switchirtg on me off (he wa.er pumps does not come 
within the ambit of Rule 3(2) of the Indian Electri¬ 
city Rules. M.W. No. 2 representing the management 
deposed that while in Bidyut Marg colony the Security 
Guards are switching on and off the water pump and 
when in 1994 they wanted to introduce the practice 
in the office building and in Nayapalli colony the 
union of workman raised an industrial dispute. An 
enquiry was cauied Dy the designated engineer-cum- 
Dy. Electrical Inspec.or as per Ext. G in the year 
1995 and that they gave their icply thereto as per 
Ext. ii wherein taey siated inter alia that the starting 
and stopping of the pump is done through pa h bot¬ 
tom SLurtcrs only. Turning to Rule 3(2) of the 
Indian Electricity Rules, 1956 it may be noted that 
it prescribes that no person shall be authorised to 
carry out duties incidental to the generation, transfor¬ 
mation, transmission, conversion, disiribuiion or use 
of energy unless he is competent to perform the 
duties assigned to him and possesses either an appro¬ 
priate certificate of compe once or a permit to work. 
According to the management they having explained 
their position in the letter marked Ext. H there sur¬ 
vives no genuine grievance of the second party-work¬ 
men who are be ng paid separately for the additional 
duty entrusted to complain about the desirability of 
asking them to operate the pumps. Liters of pre¬ 
cautions are exh bited which are preventive measures 
to be taken whfe operating the pumps, In view of 
the installation of the switch bottom system away from 
the motors and I've wires and the past history of ope¬ 
ration of pumps bv the Security Guards extending to 
two decades ns t dmbted by the workmen there is no 
gain saying lhat they are award hands to operate 
purnns. It is a matter of common knowledge dint 
operation of domestic rmmos installed in residential 
houses is done by the landlord and the members of 
his family as pc requirement. It is amply clear in 
♦he evidence the- services of lesser brings namely, 
Matdoor-cum-W’remnn, Phmiher-ctim-Mcnn and 
Sub-Station Attendant were be inn Wilted for opera¬ 
tion of Pumps vrhn bavin? been withdrawn the work 
war rnvfiu to the Scuritv Guards, M.W. No 2 fur¬ 
ther admits lhat thg.v htw? received no complaint alleg¬ 
ing violation of the Electrichv Act and the Rules after 
thev furnished t! eir renlv as per Ext, H. Tt is in the 
evidence that it vs a matter of administrative conven¬ 
ience that the Security Guards who are available round 
the clock on duty to operate the pumps. He admitted 
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about the break downs but does not attribute it to 
any act of incompetence of ihe Security Guards in 
operating the bumps. Both the witnesses of the man¬ 
agement have denied the pica of the workmen in cross- 
examination lhat the Security Guards are required to 
enter the Pump house. It is elicited in the evidence 
of W.W. No, 1 that the Security Guards are not to 
bother about the adequacy of water supply to the 
colony and it is in the evidence of W.W. No. 2. the 
Security Guard that there occurs four to five break 
downs in the water pump every year and they ap¬ 
proach the Care Tuker-cum-Elcc,rician when there is 
a major problem. In the face of the evidence addu¬ 
ced by the parties, it is hard to accept the \ersion 
of the second party that the- entrustmeir of the work 
of operation of water pumps in the manner required 
of them is any way violative of Rule 3f2) of the 
Indian Electricity Rules or any of the provisions of 
the Electricity Act. In answer to hazards and risks 
apprehended, the version of the workmen is free of 
identification of a solitary incident of an accident hav¬ 
ing taken place in the operation of wa'er pumps by 
the Security Guards since the year 1980. 

7. A conflict in the job of security with the opera¬ 
tion of the water pump, the additional job entrusted 
to the Security Guards, is suggested in the evidence. 
In other words, i: is pointed out that should the gate 
be closed by the Security Guards to operate the water 
pumps there is likelihood of inconvenience to the resi¬ 
dents and in case the gate is kept open during the 
period, it may pose threat to their security. There is 
no specific evidence as to ihe time consumed ip switch¬ 
ing off and on the water pumps which as per the evi¬ 
dence are to operate round the clock. The argument 
advanced on behalf of the workmen that entrastment 
of the work of operation of pumps to the Security 
Guards results in the security being put in a back 
seat is liable to be rejected as a mere retoric without 
any incidence of any lapse in the security in the past. 
On the other hand the Security Guards being avail¬ 
able at the gate are the most convenient persons to be 
utilised for the purpose and an additional remuneration 
takes care of the additional responsibility entrusted to 
them, It is revealed in the uncontroverted version of 
M.W. No. 2, the Dy. General Manager that all over 
the country except in Guwahatl, Kanpur and Calcutta 
the work of switching off and on of the water pumps 
is performed by the Security Guards. Short of any 
definite finding of illegally despite complaints made 
in that behalf the apprehensions of the workmen that 
the operation of the pumps by the Security Guards 
who do not have a licence or permit is illegal seems 
nightmarish. Consistent with the version of W.W. 
No. 2, the Security Guard it is elicited in the evidence 
of M.W, No. 1 bv the workmen that should there be 
any difficulty in the operation of pumps the Security 
Guards are obliged to contact the Care Taker in the 
colonv. There thus appears neither anv hazard nor 
any incompatibility in the engagement of the S'^uritv 
Guards in the operation of water pumps. In *hi- con¬ 
text it may he worthwhile to refer to a dw^on of 
the Sumeme Court in Ghntce <0 Pat ii Concerns’ Emp- 
loveer Union Vrs, G. & P (Transport^ reno T 'ed in 
IQfiR ('ll TUT T* p contended pn firUdf ^ 

the mnnacement that it w free to arrange its ^ i,c iness 
to avoid the Regulatory law arid the pena 1 ennse- 
320fi GT /pa—13. 
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quenec by adopting devices whereby the Regulatory 
law can be avoided. It is not controverted that push 
bouom switches have been installed to dissociate ihe 
motor and pump from ihe switch which is of low vol¬ 
tage involvmg no risk. Re-organisation of business 
is a managerial discretion and no malahde can be 
attributed to it even if it results in retrenchment of 
workmen. The Tribunal does no: have he jurisdic¬ 
tion to go into the question as to the piopuely of such 
re-oragmsation of business and the consequences that 
flow. Having in view the lav/ laid down as aforesaid 
no fault can be found with the management in engag¬ 
ing the Security Guards in the operation of water 
pumps. 

9. Payment of special allowance of Rs 40|- per 
month for the additional job is not disputed. Accor¬ 
ding to the management the de'ermina ion of the spe¬ 
cial allowance on pro-rata basis has been done in ac¬ 
cordance with an understanding reached with the Fe¬ 
deration way back in 1980. Time has changed and 
wages have gone lip many fold in ihe past nineteen 
years. It may therefore be not too early for the mana¬ 
gement to review the rate of special allowance being 
paid to the Security Guards for the- additional work 
of operation of water pumps which though not hazar¬ 
dous or risky is onerous. 

10. To conclude, it is held that there is no ille¬ 
gality or unjustifiability in engaging the Security Guards 
in the job of operation of wa'er pumps despite the 
fact that they do not have o licence to operate elec¬ 
trical equipments. 

ISSUE NO. 2 :— 

11. In view of the findings in the foregoing issue, 

I am inclined to hold that the second partv-workmen 
are not entitled to any relief. Their chum for en- 
hnheement of snecml allowance for doin'* ihe addi¬ 
tional job is left open to be settled by the manage¬ 
ment. 

The reference is answered accordingly. 

H. MOIIAPATRA, Presiding Officer 

22 Sffifpn:, 1999 

*T. «ri. 3297-—sfartfhur ftw SfftrfJm, 

1947 ( 1947 VT 14 ) 0TTT 17 ^ ’RRR'JT ®T, 

fat faftuxr % sdriw% 

Jr fafW g fertfffiE fcrarc Jr sfortfiw xrfswTVT 

UPft TT rfrt 21-KM999 PUT ^TT «ri I 

[r. tpr-12011/35/9 rtt ( sft-T)] 
13 ft. rfa, wfBRnrt 

New Delhi, the 22nd October. 1999 

S.O. 3297,—In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal. Tamil 
Nadu as shown in the Annexnre in the Industrial Diraute 
between the employers in relation to the management of 
Federal Bank Ltd., and their workman, which was rec-ived 
by the Central Government on 21-10-1999. 

[NO.L-120J1 (?s/9fi TR(B-I)1 
G. ROY, Desk Officer 
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ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL NADU 
Thursday, the 29th day of luly, 1999 

PRESENT: 

THIRU S. ASIIOK KUMAR, M.Sc. B.L. 

Industrial Tribunal 

INDUSTRIAL DISPUTE NO. 34 OF 1998 

(In the matter of the dispute for adjudication und'cr section 
10(l)(d) of the Industrial Disputes Act, 1947 between the 
workmen and the management of Federal Bank Ltd. Alwayc) 

BETWEEN 

The workmen represented by 

The Vice President, Federal Bank Employees Union, 

Central Office, P.B. No. 10, Alwaye-683 101. 

AND 

The Chairman. 

The Federal Bank Limited, Head Office, 

ALWAYE-683 101. 

REFERENCE : 

Order No. L-12011/35/96-IR(B-lJ dated 3-2-98 Ministry 
of Labour, New Delhi, Govt, of India. 

This dispute coming on for final hearing on Thursday, the 
24th day of June, 1999, upon perusing the reference, claim 
and counter statements and all other material papers on 
record and upon hearing the arguments of Thiru V. S. 
Ekambaram, authorised representative for the workmen and 
of Tvl. R. Sreekrishnan, and S. Krishnamoorthy, advocates 
appearing for the management and this dispute having stood 
over till this day for consideration, this Tribunal made the 
following 

AWARD 

Tills reference has been made for adjudication of the 
following issue: 

“Whether the action of the management of the Federal 
Bank Limited, Alwaye in changing the working hours 
of their Thirumangalam branch from 8.30 a.m, to 
3.30 p.m. to 9.30 a.m. to 4.30 p.m. with effect from 
4-12-95 without complying with Section 9A of I.D. 
Act is justified or not ?’’ 

2. The main averments found in the claim Jtatemtnt of the 
petitioner are as follows : 

The respondent bank changed the working hours of 
Thirumangalam Branch, Chennai-40 from 8.30 A.M. 
to 3.30 P.M. to 9.30 A.M, to 4.30 P.M. on working 
days and on Saturday’s 8.30 a.m. to 12.30 p.m. 
changed as 9.30 a m. to 1.30 p.m. in violation of 
Section 9A of the I.D. Act. Such change was effec¬ 
ted w.e.f. 4-12-1995. The award staff attached to 
the raid bank as well as the Union objected to such 
a change of timings. The respondent failed to con¬ 
sider the said representation and therefore the Union 
raised the Industrial Dispute before the Labour Com¬ 
missioner, Chennai. The Conciliation ended in 
failure. The 4th Schedule of the ID. Act 1947 
enumerates the list of conditions of service for 
change of which notice is to be given. The change 
In service condition contemplated/effected does n ot 
come under anv of the exceptions specified 1 in Clau¬ 
ses (at and (JO of the Proviso of the Sec 9A of the 
ID Act. Th“ unilateral change bronoht about in 
the work'nn hours has taken awav the right and- 
onnortnnitv to f he workmen to consider the rffert of 
the change and also to orc°eut the nomt of viw 
about the char™. The respondent a-'serted that deter, 
mining the timings of a branch is one of the 
management’s functions and does not require notice 


of change stipulated u/s 9A of the LD, Act. The 
petitioner prays to pass an Award directing the res¬ 
pondent to adequately compensate the employees 
of Thirumangalam Branch besides restoring the 
working hours prevailed prior to 4-12-95. 

3. The main averments lound in the counter statement of 
the respondent are us follows : 

Originally, the Thirumangalam Branch working hours was 
from 8,30 a.m. to 3.30 p.m. on Week duys with a 
recess of half an hour for lunch and on Saturdays 
from 8.30 a.m. to 12.30 p.m. It was originally a 
residential centre. The area has subsequently be¬ 
come a commercial area and a number of establish¬ 
ments came into existence. The timings were not 
quite suitable for the customers as many shops and 
establishments open their shops/office; at 9.30 a.m. 
The business transacted during 8.30 a.m. and 9.30 
a.m. was quite meagre. Therefore, in order to cater 
to the needs of the commercial clients and residen¬ 
tial clients also to improve the business transactions 
and utilise the manpower effectively, it was decided 
to change the working hours as 9.30 a m. to 4.30 
p.m. with usual half an hour break on all working 
days other than Saturdays and from 9.30 a.m. to 
1.30 p.m. on Saturdays. The duration of the work¬ 
ing hours of the branch was not increased. The 
service condition of the employees of the branch is 
not in any way changed. They worked for 6-1 /2 
hours on week days and four hours on Saturdays 
prior to 5-12-95, and continued to work for same 
number of hours after 5-12-95. Therefore, there is 
no change in the service conditions of the employees 
of the branch as envisaged u/s 9A of the I.D. Act. 
The employees of the said branch are not in any 
way affected. Since the duration of thei r working 
hours has not been altered, the petitioner/workmen 
cannot take the plea that the respondent bank un¬ 
ilaterally changed in the timings without a notice u/s 
9A of the I.D. Act. The list enumerated In the 
TV Schedule will not be applicable as Section 9A 
of the LD. Act relates only to change (he service 
conditions nf the employee. In the Bipartite Settle¬ 
ment dated 17-9-1984 (the Indian Banks’ Association 
and AIBEA and ACBE) clause XI reads as follows : 

’The Banks wifi be at liberty to fix at their discretion 
the nctual timings of work, provided the maximum 
number of hours of work applicable are being 
observed. It is agreed that any change made by 
the Bank in the actual timings of work of any 
workman for staggering purposes ns also any 
change in the wecklv holidays of anv workman 
consequent unon a change made by the Bank in 
the weekly holidays of a branch office will not 
require a notice of change under section 9-A of 
the Industrial Disputes Act, 1947." 

Clause 22(b) of Memorandum of Settlement dated 10-4-J989 
between Indian Banks’ Association and AIBEA and NCBE 
reads as follows : 

"The Unions agree that any change in the business hours 
is Management’s prerogative” . 

Therefore the petitioners have no right to raise the present 
dispute as it has been already agreed under the Bipartite 
Settlement dated 17-9-84 and 10-4-1989. The dispute raised 
in the petition is frivolous nrd vexatious. Further, before 
effacing the change in the working hours, notic- was exbib’ted 
in the Not-ce Board of (he Branch. n”d hand Wls were printed 
and distributed among the public. The petitioner’s claim for 
adequate comnen-wPon for making the change ; n wori<-; n g 

hnurv frnm 4-t?,toq<r Jr l, os .t e ss and unhisttfir-d Tf, e netitlnri- 

ers are not entitled to anv compensation as there, is no increase 

in the wnririnr, Hourr 0 f ‘V,„ hratleh. Jo thq ci r CUmrian'es. the 

dispute raised by the petitioner is without anv basis, frivol¬ 
ous and vexat-'ous and lhble to be d smissed. The respondent 
prays to dismiss the petition, 
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4. No witness was examined and on behalf of the both 
sides. Ex, VV1 to W5 was marked on Dehalf of the petitioner 
and Ex, Ml to M15 was marked on behalf of the respondent 
by consent. 

5. The Point for consideration is : Whether the act,on of 
the management of the leder.il bank I muted, Always in 
chang.ng the woiking hours of their ihtrumangalam branch 
front 8,30 n.m. 3.30 p.m. to L3u a.til. 4,'JO pan. with effect 
from 4-12-95 without complying with bection 9A oi the i.L). 
Act is justified or not ?” 

6. The Point : The working hours of tile Thattmangalem 
branch prior lo 4-f2-95 on v.eeK clays was ftom 3.30 am. to 
3.30 p.m. and on Saturdays trorn a.3o a.m. lo 12.30 p.m. 
On li-V-y5, mo Scnoor Manager of the sa.d branch held a 
Staff Meeting wherein as per Ex. M3 Minutes it was decided 
to change the timings of me branch from Me present tunings 
alter gening necessary permission from uie niguer authorities. 
On b-lf-95 eleven employees of the said branch sent Ex. M4 
letter to the Chairman ot the re pondenf bank requesting to 
rciain the Ihen working hours ot the branch. On 20 9-95 the 
Senior Manager held another meeting with the Staff members 
and accoiding to the Minutes, Ex. M5 die St. Manager told 
the siaff that the formal approval from the Planning dept. 
Head Office has been receivd for the proposed cnange of 
timings of their branch form k30 a.m. to 4.30 p.m. on week 
days and 9.30 a.m. to 1.30 p.m. . On Saturadys and the 
change tne timings is implemented front the month of Octo¬ 
ber, 1995. On 21-9-1995, the Senior Manager of the Thiru- 
mangalam Branch sent Ex. M6 letter to the Chaiiman of the 
respondent branch where he specifica.iv mentioned that a 
veiy few people come to the bank during 8.30 a,m. to 10,00 
a.m. and the proposed change will definitely bring in more 
business and will be advantage to the bank and the change in 
timings is more convenient to the staff in general, except for 
two or three who had specially requested and brought trans¬ 
fer to the branch on per onally reasons. On 27-10-95 the 
Planning dept, sent Ex. M7 letter to the branch permitting 
change of timings after giving due notice to the Staff mem¬ 
bers and clients. On 29-11-95, the Senior Manager had ano¬ 
ther meeting with the Members of ihe Staff and intimated the 
change ot timings w.e.f. 4-12-95, and the Minutes of the said 
meeting is Ex. M8. On 17-11-95 the respondent bank Mana¬ 
ger published a notice Ex. M9 in its premises. The branch 
also it sued Pamphlets Ex. MIC intimating the public about 
the chango of business hours and working hours. A Notifica¬ 
tion Ex. MU was also published through ‘Indian Express’ re¬ 
garding the change of timings of the branch. On 20 II-95 the 
petitioner union raised a dispute by sending Ex. W2 letter to 
the Regional Labour Commhsioncr (Central) at Madras pro¬ 
testing against the change of timings. A reply sent from the 
respondent to the A‘ st. Commissioner of Labour is Ex. M1. The 
rejoinder submitted 1 by the petitioner to the counter of the res¬ 
pondent is Ex, W3. The petitioner union sent another letter 
dated 5-8-86 Ex. W4 to til; Asst. Commissioner of Labour 
(Central). The Conciliation Failure report is Hx. W5. 

7. The contention of the petitioner is that the change of 
timings of the working hours of the bank : s a change in the 
condition of serv’ce of the Staff anil therefore a change effect¬ 
ed vvf’hout a notice u/s. 9A of the T,D Act>s invalid. Accord¬ 
ing to the petitioners the change of timings is change t*t con¬ 
ditions of service mentioned as Item 4 in the IV Schedule of 
the I.D. Act, according to which a notice u/s 9A of the 
I.D. Act is mandatory. The contention of the respondent 
management is that the chance the timings of the working 
hours of the branch is not a change in rhr cond'tio-i of the 
serv'ce -of the workmen and in the Memorandum of Sett’ement. 
the emnlnvcesi union have categorically rdmit'cd lint no 
noffee u.A 9A of the IT) Act is nccessarv to effect the change 
of Fmrncs and the working hours. 

8. Prior to 4-12-95 the working hours on all wo-k days 
was from 8.30 a.m. to 3.30 p.m. and on Saturdays 8 30 a.m. 
to 12 30 p.m After about three or four meetings on 11-7-95, 
20-9-95 and 29-11-95 in the d'scuss-'on hetwetn the staff mem¬ 
bers and the Senior Branch Manager the change in tunings 
of the working hours has been effect'd w.e.f 4-12-95. The 
staff members were well aware of such a change of timings 
and in fret have sent Ex M4 letter dnkt 6-9-95 objecting such 
a change. But (he Head Office hn° considered the business 
transactions during 8-30 a.m. ard 9 30 am. which was very 
meagre as seen from the Annexnre Ex M2 and has decided to 
chance .he timings. Headier when th" bank was started the 
area where the bank functions was only a residential area and 
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in due course the area has become a commercial area where 
Me shops and establishments open normally at 9.30 a.m. or 
10 a.m. A perusal of Ex. M2 details of number of vouchers 
that were transacted lor one hour from 8.30 a m. to 9.30 a.m. 
would show that the turn out of wo.k was very meagre amnig 
8.30 a.m. to 9.30 a.m. There is no ulterior motive on the 
part of ihe respondent to change the tim ngs, But tue .men.ion 
to change the timings has been to promote more bminess and 
for the convenience of the public/customers. The number of 
working hours ur.d recess time ot nalt an hour leman.s the 
same that is six and half hours as working hours and half an 
hour as recess hour. When there is no increase n the work¬ 
ing hours, do prejudice or hardship will be caused to ihe 
staff bv opening the bank one hour iater i.e 9.30 a m. instead 
of 8.30 a.m. The petitioner ha s not made out any valid re. son 
to show that the staff will suffer or any bardsli p wil be 
caused to the staff by change of such t mings. Ex, M14 is a 
Memorandum of Settlement dated 17-9-1934 between 'he 
Indian Banks Association and the workmen represented by the 
All India Bank Employees Association and National Confe¬ 
deration of Bank Employees. Under clause XI of the said 
Settlement, it i B mentioned as follows ■ 

“The banks will be at liberty to fix at their d'scrction the 
actual timings or work, provid ’d the max'mum num¬ 
ber of hours of work npplicob e are being observed. 
It is agreed that any change ni ’de by (he b, nk in the 
actual timings of work of any workman for s’a veer¬ 
ing purposes as also any change in the weekly holiday 
of any workman consequent upon a change made 
bv the bank in the weekly holiday of a branch office 
will not require n notice of change under Sec. 9A 
of the Industrial Disputes Act, 1947. Sufficient ad¬ 
vance intimation of such change in actual t’m’ngs of 
work will, however, he given to the woikmen con¬ 
cerned." 

In the above said Settlement, the respondent is one of the 
Banks and the union has been represented bv its National 
Confederation of Bank Employees. On 10-4-89, another Settle¬ 
ment u./ s 18(1) of the ED. Act he--- been entered into between 
the Managements of 54 ‘A’ Class Banks (respondent being one 
among th"m) and thw‘r workmen represented by Ihe A’l Tnd'a 
Bank Emnloyees Association and (be Na'lonal Confideration 
of Bank Emp’nvces, In (he above said Ex Ml 5 Settlement, 
under Clause 22 ‘‘General provision}’’ Clause 22(b) reads as 
follows : 

“The Union agreed that any change in the business hours 
is managements prerogative’’. 

The respondent bank is Bern No. 21 in the list of banks 
which are bound by (he Settlement, 

9. A perusal of the records would show that there is no in¬ 
crease in the working hours of the respondent bank’s, Thiru- 
mangalam branch by cnanging the timings and in any way it 
affects the staff and such a change does not require a notice 
n/s, 9A of (he ID. Act. In a Division Bench Judgement 
by the Hon'ble High Court at Bombay reported in 1997 (2) 
JEN page 434 between Transport and Dock Woikers Union, 
Bombay and Anr. And Chowgule Steamships Ltd. & Anr. 
lias been held as follows : 

“The Parliament has used two different expressions viz. 
“hours of work’’ and ’’period of work”. Hours of 
work means total hours for which the workman is 
required to work. Periods of work means the 
periods including the hours ol work and interval 
for rest. Period cf woik, in fact, is the period 
during which Me woikman is required to remain 
present on the premises wheie as hours of work 
moans the period fur which the workman is requ'r- 
cd to work. The two expressions are neither Inter¬ 
changeable nor is it po-fob'e to say that “hours 
of work’’ is wide enough to include period of work. 
On the contrary, the reverse is true. Obviously, 
period of work is a wider exnression It is wider 
and longer than »hc hours of work because it nc'u- 
dcs not onlv the hours of work but also intervals 
for rest. It Is Near foam the above d : 'russion that 
hours of work referred to in item (4) of the Fourth 
Schedule to the Industnd Disputes Act does not 
mean periods of work. It is rt’so clear from the 
expression ‘the rest intervals’’ added to the hours of 
work m the said Item itself, that In fact, it is the 



1116 THE GAZETTE OF INDIA : NOVEMBER 13,1999/KARTIKA 22, 1921 [Part II— See. 3(ii)j 


actual hours of work and actual rest intervals that 
ate rererced to in item (4). If any change is pro¬ 
posed to be made in the hours of work or the test 
intervals such a change would fall unucr item (a) 
and S. 9A would be attracted. But if no change is 
made therein, i.e. the hours of work or the rest inter¬ 
vals, and what is changed is the period of woih. 
such change would not fall under item (4) of the 
Fourth Sencduie aDd ,S. uA would not be attracted 
for that purpose. No notice of ill days' contemp¬ 
lated by S. 9A woifd be required in such a case. 

In view of the above, in our opinion, the learned Single 
Judge was right in holding that wnat was changed 
in the instant case was tiro period of worn Or the 
sh.ft t.mntgs and not the hours of work and hence, 
the change did not fall under item (4j of the 
Fourtu Schedule and that being so S. 9A was not 
attracted’’. 

Further, the workmen union itself agreed that the change 
of timings is the prerogative of management and no notice 
U/s 9A of the I.D. Act is necessary. When the res¬ 
pondeat bank hag effected change of timings after three 
meetings wdh ts Staff members with a view to improve its 
business ard f- r h;e convenience of the public it is silly on 
the part of the few employees to raise a dispute and drag the 
same ail the way upto tfvs Tribunal. In fact no prejudice 
or haidship wculd be caused to the employees by the change 
of timings. Tie employees havo unnecessarily d.agged the 
respondent m: nrgement to the Conciliation Officer and at 
least to this Tribunal. 

In the result, the claim of the petitkmer is dismissed. 
Award passed. No costs. 

Dated, tins the 29th day of July, 1999 

S. ASHOK. KUMAR, Industrial Tribunal 
WITNESSES EXAMINED 
For both aid $ : None. 

For Petitioner/workman. 

DOCUMENTS 

Ex. W1 (7-11-95 : Notice regarding mbmation of 
change of hours (xerox). 

Ex. W2 I’O-l 1-95 : Union's letter raising dispute about 
change in Seivlce condition, (xerox) 

Ex. W3 16-1-96 : Rejoinder to the counter (xerox). 


Ex. M12 7-10-97 Invitation letter regarding shifting of 
Branch promises (Original). 

Ex. M13 27-1-99 Letter from Indian Bank’s Assn, to Dy. 
General Manager (PtiiHRD) Dept. (copy). 

Ex, M14 17-9-84 Memorandum of Settlement between 
Indian Bank’s Assn, & All India Bank Employees' 
Assn. & the National Confederation of Bank emp¬ 
loyees (copy). 

Ex. Ml5 10-4-89 : Memorandum of Settlement between 
Indian Bank’s Assn, and A.I.B.E.A. and N.C.B.E. 
(Copy). 

Rf forrft, 22 1999 
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4r. Tfzr, Iw r fir-riff 

New Delhi, the 22nd October, 1999 

S.O. 3298.—In pursuance of Section 1.7 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Central Governthent Industrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
Kshetriya Gramin Bank and their workman, which 
was received by the Central Government on 21st Octo¬ 
ber, 1999, 

[No. L-12012|113|93-IR(B-II) (B-I)J 
G. ROY, Desk Officer 


Ex. W4 5-8-96: Letter to Asst. Labour Commissioner 
(Central) (Xenix). 

Ex, W5 6-9 96 : Failure of Conciliation report (xerox) 
Fcr Respond.nt/Management 

Ex. Ml 29-12-95: Management’s letter to the Asst. 
Labour Commissioner (copy). 

Ex. M2 ; Data regarding business transacted from 
8 30 a,m. to 9. a.m. and 9 a.in. t 0 9.30 a.tn 
(7-6-95 to 6-7-95). 

Ex. M3 11-7-95 : Minutes of Staff meeting. 

Ex. M4 6-9-95 : Representation of Staff members to the 
respondent. 

Ex. MS 20-9-95 ; Minutes of Staff Meeting (copy). 

Ex. M6 21-9 95 : Leter of Senior Manager to the Chair¬ 
man of the Federal Bank (copy). 

Ex. M7 27-10-95 : Petitioner to change of timing (copy) 

Ex. M8 29-11-95 : Minutes of Staff Meeting (copy). 

Ex. M9 17-11-95 : Notice regarding Change of Timing” 

Ex. M10 17-11-9J : Pamphlet circulated among public 
regarding change of timing (Original Newspaper). 

Ex. M-ll 2-12-95 Notification given in Indian Express 
regarding change of timings (Original Newspaper) 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 


Presiding Officer, Shn D. N. Dixit. 

Case No. CGIT|LC|R|136]93 
General Secretary, 

Kshetriya Gramin Bank, 

Hoshangabad Workers Association. . .Applicant. 
Versus 

Chairman, 

Kshelriya Gramin Bank, 

HO Mangalwara, 

Hoshangabad. ..Non-applicant, 




Delivered on this 13th day of September, 1999 

.}■ 7110 Government of Lidia, Ministry of Labe 
vide order No. L-12012|113j93-IR.B-II dated IS 
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19 July, 1993 has referred the following dispute for 
adjudication by this tribunal :— 

“Whether the action of the management of Kshe- 
triya Gramin Bank, Hoshangabad in impos¬ 
ing the punishment of withholding 3 incre¬ 
ments on cumulative basis on Shri Mond. 
Rah Khan is legal and justified ? If not what 
relief the workman is entitled to ?” 

2. The calse of the workman Shri Mohd. Rafi Khan 
is that he was osted as a clerk-cum-cashier in the 
Uchera Jamunia Branch of the Bank in the year 1991. 
A chargg sheet was issued to him on 6th August, 
1991 alleging that the workman has beaten the Brancn 
Manager and inside the Bank Building had thrown a 
shoe at him. This was done when the customers and 
the staff of the Bank are present. The workman denied 
this charge and departmental enquiry was held. In the 
enquiry, the workman participated and the Enquiry 
Oihcer found the charge against the workman proved. 
The workman has been punished and his 3 increments 
on cumulative basis has been withheld. According to 
workman, the procedure adopted by the DE officer 
in this Enquiry proceedings is irregular and illegal. 
The punishment also is excessive and unproportionate 
to the misconduct. The case of the management is 
that on 25th February, 1991, the workman has beaten 
the Branch Manager and had thrown a shoe on him 
when Bank was functioning and customers and staff 
were present. The workman was issued a charge sheet 
and he denied. A departmental enquiry was held and 
the Enquiry Officer found the workman guilty. The 
workman has been given punishment of withholding 
of 3 increments on cumulative basis. According to 
management, every opportunity was given to the 
workman to defend himself. The workman has acti¬ 
vely participated in the DE proceedings. The man¬ 
agement justified the punishment given to the work¬ 
man which is proportion to misconduct. Management 
wants that the award be given in their favour. 

3. This court vide order dated 8-10-97 has held 
that the DE conducted against the workman is viciated. 

4. The management has examined Shri Devendra 
Kumar Khare to prove the charge that on 25-2-91, 
the workman has ussaulted him and thrown a shoe 
on him in the Bank premises. This witness was the 
Bank Manager of Uchera Jamunia Branch on that 
date. This witness has been cross-examined on his 
affidavit. In his cross examination the witness had 
affirmed to his statement. There is nothing on record 
to disbelieve this witness. He has made report to the 
management at the earliest opportunity. Through out, 
this witness has stated that the workman without any 
provocation has assultcd him and thrown a shoe to 
humiliate him. The management witnessed Shri Jugal 
Kishore 3s stated in his affidavit that on 25-2-91, the 
workman has assaulted Shri Khare. Further this wit¬ 
ness has stated that the workman hurled a shoe at Shri 
Khare which Shri Khare shielded in his hand. In cross- 
examination. there is nothing on record thalt this wit¬ 
ness has not seen the incident. I believe this witness. 

5. The management witness Shri Santosh Kumar 
Jain has stated that in the DE on 27-11-91, the work¬ 
man has pleaded guilty to the charge of assault on 


Shri Devendra Kumar Khare. At that time his co-wor¬ 
ker Shri Satyendra Kumar Jain was present. This 
witness has been cross-examined by the workman. 
There is nothing on record to suggest that this witness 
is speaking a lie, I believe him. 

6. The management witness Shri V. K. Mushal has 
conducted the DE against the workman. He has sta¬ 
ted that he has recorded the proceedings of thg en¬ 
quiry and these are Exhibit-M-I to Exhibit-M. V. His 
report is Exhibit M-VI. The proceedings Exhibit- 
M-II states that the workman has admitted that he 
has used abusive language to the Manager and hurled 
a shoe. The proceedings states that the workman has 
admitted his charge. Ex. M. V. states that on admis¬ 
sion of the workman, charge No. 1 is proved against 
the workman. 

7. The management has proved that on 27-11-93, in 
the Departmental Enquiry, in the presence of his co- 
worker the workman has accepted charge No. 1. Thus 
the enquiry against the workman was dropped and the 
DE officer submitted his report. The workman could 
not prove in this court that his admission was under 
pressure and not voluntary. This burden was on the 
workman. 

8. In the court, Shri Khare has stated in clear terms 
that the workman assaulted him and further hurled a 
shoe at him. This is proved by the statement of Shri 
Jugal Kishore Rai. Thus the management has proved 
Charge No. 1 in court. Charge No. 1 that the work¬ 
man assaulted Branch Manager Shri Devendra Kumar 
Khare and hurled a shoe at him. 

9. The workman has assaulted a superior officer in 
the Bank premises. Thus be is guilty of misconduct. 
The punishment awarded to him is stoppage of 3 in¬ 
crements on cumulative basis. The punishment is pro¬ 
portionate to the misconduct. 

10. The workman is not entitled to ahy relief. The 
action of the management are proper and valid. The 
award is given in favour of the management. Parties 
to bear their own cost. 

11. Copies of the award be sent to the Ministry of 
Labour, Government of India as per rules. 

D. N. DIXIT, Presiding Officer 
f&tft, 2 5 1999 

*PT. m. 3299 flWfipp famt STfafaiPT, 

1947 ( 1947 *5T 14 ) ETTCT 17 $ WTO Jf, 
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S.O. 3299.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal, Rajkot as shown in the Annexuro 
-in the Industrial Dispute between the employers in 
relation to the management of State Bank of Saurash- 
tra and their workman, which was received by the 
Central Government on 21-10-1999. 

[No. L-12012|207|97-IR(B-I)1 
G. ROY, Desk Officer 

ANNEXURE 

BEFORE SHRI Y. P. BHATT, INDUSTRIAL 
TRIBUNAL (C), RAJKOT 

Reference (1T-C) No. 24|98 

Adjudication between 
The State Bank of Saurashtra, 

Wankaner Branch, 

Wankaner (Distt. Rajkot) 

AND 

The workman, 

Shri Balashanker P. Madhvi, 

Luhar Temple Street, 

Wankaner (Distt. Rajkot). 

AWARD 

The industrial dispute between the aforesaid parties 
was referred by the Government of Indial Ministry of 
Labour. New Delhi vide its order No. L-1201212071 
97-IR[(B-I) dt. 29-4-98 to this Tribunal for adjudi¬ 
cation. The dispute related to following demand : 

“Whether the action of the Branch Manager, State 
Bank of Saurashtra Wankaner, Distt. Rajkot 
in terminating the services of Shri Bala¬ 
shanker F. Madhvi, Wankaner is proper, le¬ 
gal and justified ? If not, to what relief 
and beneflits the concerned workman is 
entitled?” 

The workman had filed his statement of claim at 
Ex. 2 but thereafter no appearance was made by him 
nor the first party Bank had appeared. During the 
mean time the workman concerned stated vide his 
letter dtd. 21-7-98 that he wants to withdraw this 
case and that he does not want to proceed with the 
matter and requested to dismiss this case. A. notice 
was thereafter issued to the workman and his advo¬ 
cate. The workman appeared and stated that he 
would consult his advocate regarding the application 
dtd. 21-7-98, but thereafter nothing happened. It 
appears that the workman is not interested in this 
case, perhaps he might have got assurance that he 
would be taken on work if he withdraws this case. 
I, accordingly, dismiss this case for want of prosecu¬ 
tion. Order accordingly with no orders as to costs, 

Rajkot, 

Dt. 4-10-1999 

Y. P. BHATT, Industrial Tribunal (Central) 


[Part II—Sue. 3(ii)j 

29 199 9 

44+41 ° 3300:—+44I'D 4^44 fafsi 4fe 

S4%f444, 1952 ( 1952 44 19) PRT 5-4 

"FT 444TO (l) gTTT 444 4lF444T 44 544)4 5 T7T?T 

gtT, 5444 TTfsTRirtf ( 1972 ) 

sr'ffa >sff mr. nrr. % l+tt >tt 29 
wtjstc, 1999 % qfer +t % fenrp-'+ar spiff sifew 
fTT vrf+'-T ffflff STf-444 I 

[tf. 7 12026/5/99-7^.^,-1] 

fr. utt-tt, 134 rrfe 4 
New Delhi, the 29th October, 1999 

S.O. 3300.—In exercise of the powers conferred 
by Sub-section (1) of Section 5-D of the Employee’s 
Provident Funds & Miscellaneous Provisions Act, 
1952 (19 of 1952). the Cemral Government hereby 
appoints Sh. Ajai Singh, IRS, (1972) as the Central 
Provident Fund Commissioner vice late Sh. R, S. 
Kaushik for a period of five years with effect from 
29th October, 1999 or unfil further orders. 

[No. A-l2026/5/99-S.S, I] 
J. P. SHUKLA, Dy. Sccy. 

fff fesfr, 29 44744 , 1999 
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74444, 4414144, 411-11, 45-3 (ij) 4 ferfe 

8 44, 1995 4T| 44Tf44 4T44 44444 % 44 44144 

4ra([44l 4. 509(4.) fe4f+ 8 44, 199 5 

4 fffrfffffftgff 441314 41441 f :— 

444 4f4444r 4 44 "W 444414 

44444 STTT 4141 4 % 4TT (+) % 4 ; 4‘f 4 %rffl4 
44444 4T4T [ 4744 ’' Wl4+ 4r 44f 'fer'Sfe -44 
44T” 4^4) % F4T4 44 "44 TH4 4ffV' 41®tff "»fe 
5tf4f4lfw feffT 41441 I 

[4. 4. 16012/2/9 54(4.74-1] 

4. 4T. 4 441, 44 

New Delhi, the 29th October, 1999 

S.O. 3301.—In exercise of the powers conferred 
by Section-4 of the Employees’ State Insurance Act, 
1948 (34 of 1948), the Central Government hereby 
makes the following amendment in the notification 
of the Govt, of India in the Ministry of Labour No. 
509(E), dated the 8th June, 1995 published in the 
Gazette of India, Extraordinary, Part II, Section-3(ii) 
dated the 8h June, 1995; 

In the said notification under the heading Appoin¬ 
ted by the Central Government under clause (a) of 
Section 4 for the words ‘‘Union Labour Minister” 
the words “Minister of State for Labour” shall be 
substitued, 

]No. U-16012/2/95-SS. I] 
J. P. SHUKLA, Dy'. Secy. 
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[vm II—g* 3 (ii)] 

At 2 9 5r^5R r 1999 

^T.m. 3302:—fafff irqr ;tep>t 

3WT 1952 ( 1952 19) ^ HTRT 5*F 

*ffr ■3'WRX ( 1) 5TTT 5T?vT wfalRf W ST^friT 
^<T, T hwtt tTflcjsi <j ferir 1 o irf 1997 
TA 'OFcT % THTCT, WfTfSTF^, 'fTHT-II, if?-3, 

(ii) srenfwr rraFPr sitt-t 

321 (?r) fcriv 9 wfcr, 1997 srfa$w ir 

fnR/FpR' tfsfTsR 3FtfV I :— 

-pfA s^st^rt Jr "rrarfl" yfhfcp % -^ffr 

"?pt ipfi” ws£r % *«tr tt *r?fV” mz 

srfamfaa - fan; fipr i 

[tf. ^- 20012 / 1 / 97 -^,^.- 11 ] 
^^, ^p=rr ttr^R 


New Ddlii, the 29th October, 1999 

S.O. 3302,—In exercise cf the powers conferred 
by sub-setion (1) of Section 5-A of the Employees 
Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) the Central Government hereby 
makes the following amendment in the Notification 
of the Government of India in the Ministry of Labour 
S. O, 321(E) dated the 9th April, 1997 published 
in Part II Section 3 sub-section (ii) of the Gazette 
of India Extraordinary dated 10th April, 1997 :— 

In the said notification under the heading “Chair¬ 
man” for the words “Minister for Labour” the words 
“Minister of State for Labour” shall be substituted. 

rNo. V-20012|1|97-SS.II] 
J. P. SHUKLA, Dy. Secy. 
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